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Director-General’s letter of compliance

The Honourable Jeff Seeney MP

Deputy Premier, Minister for State Development, Infrastructure and Planning
100 George Street

Brisbane Qld 4000

23 September 2013

Dear Deputy Premier

I am pleased to present the 2012-2013 Annual Report and financial statements for the
Department of State Development, Infrastructure and Planning.

I certify that this Annual Report complies with:
* the prescribed requirements of the Financial Accountability Act 2009 and the Financial
and Performance Management Standard 2009

* detailed requirements set out in the Annual report requirements for Queensland
Government agencies.

This report is prepared on the basis of the current administrative arrangements for this
department applying for the whole of the 2012-13 financial year. That is, it reflects the
structure, operations and performance of the department as it now exists.

A checklist outlining the annual reporting requirements can be found at page 109 of this
annual report or accessed at www.dsdip.qld.gov.au

Yguks sincerely

David Edwards
Director-General
Department of State Development, Infrastructure and Planning
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Introduction

I am very pleased to present the 2012-13
Annual Report. It has been a year of
notable achievements and I'm proud to
report we successfully delivered 100 per
cent of our commitments under the
government’s rolling six-month action
plans.

During 2012-13 we continued our
significant reform agenda. We focused our
efforts and resources on delivering the
government’s priorities to drive economic
development. Reforming the planning
sector is well underway, and we continue
to cut red tape and costs for the resources
sector—a major driver of the Queensland
economy benefiting all Queenslanders. We
also reinforced our position as the central
agency to grow the economy and
champion the interests of business and
industry.

Successful fast-tracking delivery of major
resources and industrial development
projects is demonstrated by the
Coordinator-General’s record 128
statutory decisions in 2012-13.

To assist property and construction
industries to grow and flourish we are
streamlining planning processes. Our first
State Planning Forum, held in March 2013
engaged 65 stakeholders to help shape the
reform agenda. We released the draft State
Planning Policy, replacing mulitple
existing policies with one cohesive
document. The new State Assessment and
Referral Agency commenced on 1 July
2013 and provides a coordinated, whole-
of-government approach to state
development assessment. Development of
next generation statutory regional plans
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for the Central Queensland, Darling Downs
and Cape York regions also commenced in
2013.

Royalties for the Regions provided over
$49 million for projects across five
councils in the first round of the program
in 2012-13. Projects included a new and
improved community medical centre,
roads, sewerage and flood mitigation.
Further to this, round 2 has now started
with a total of 113 applications received.
Round 2 road and community
infrastructure project expressions of
interest closed in August 2013 and 14
successful Round 2 flood mitigation
projects have been announced.

The Regional and Resource Towns Action
Plan deals with community issues,
particularly in relation to the mining
boom. The plan identifies short-term
initiatives and ‘on-the-ground’ projects
that will be implemented in the next 12 to
24 months for 13 regions and resource
towns.

We have continued to support the
Resources Cabinet Committee as it strives
for practical solutions to regulatory issues.
High on the list of the Committee’s
achievements is getting flood-affected
mines back into production to generate
jobs and economic growth.

With the establishment of Economic
Development Queensland in February
2013 we are facilitating the growth of
business and industry. A key project is the
Commonwealth Games Village at
Parklands, the first stage of a master-
planned community at Southport. The



Commonwealth Games Infrastructure
Authority met for the first time in March
2013 and will assist with the planning and
development of venues for the Gold Coast
2018 Commonwealth Games.

In April 2013, we set up the Government
Land and Asset Management group to
undertake the Property Asset Utilisation
Review investigating a whole-of-
government approach to the management
of the state’s property portfolio.

The Mary Valley Economic Development
Strategy is on track to deliver a range of
projects, including the return of land for
community use and residential land sales.
To date, 65 Mary Valley properties have
been sold and nine development leases for
land have been secured, which will boost
capital investment and full-time and
seasonal jobs for the region. We also
opened the Mary Valley economic
development office in March 2013.

To diversify regional and state economies
we established Defence Industries
Queensland to drive investment in the
local defence industry, build capabilities
and connect those within the industry to
take advantage of national and
international supply chain opportunities.

The Public Sector Renewal Program
remains a top priority and we have
continued to re-focus our services on
government priorities. We are playing our
part through undertaking renewal activity
in the areas of planning, infrastructure
and economic development. Through
business alignment, we are ensuring our
resources are targeted to our strategic
priorities, and also drive savings and
productivity. We are continuing to
develop an organisational culture focused
on outcomes.

There is plenty to be positive about in
2013-14. Queensland is a great state of
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great opportunity with significant
resources and economic growth prospects.

We will continue to strive for economic
growth for the benefit of all
Queenslanders. The future is indeed
exciting.

We are delivering on the government’s
priorities and, with the support of the
Premier, Deputy Premier and Assistant
Minister for Planning Reform, we are
making a real difference for business,
industry and local government in this
state.

I look forward to continuing to work with
the professional and committed people in
our department, who share the vision of a
bright future for all Queenslanders.

David Edwards

Director-General

Department of State Development,
Infrastructure and Planning



I made 128 statutory decisions in the 12
months to 30 June 2013. This represents a
decision rate three times greater than
previously. Additionally, it exceeds the
2012-13 service standards target of 90
statutory decisions.

The substantial improvement in statutory
decision making rates, including material
change of use approvals, also reflects the
success of the changes that the Office of
the Coordinator-General has implemented.
This includes the 43-point fast-tracking
action plan to provide efficient,
streamlined and comprehensive
assessments of coordinated projects.
Assessment times have reduced by 54 per
cent.

The Coordinator-General has wide-
ranging powers under the State
Development and Public Works
Organisation Act 1971. These include
powers to plan, deliver and coordinate
large-scale industry, resource and tourism
infrastructure projects while managing
potential environmental and social
impacts. These projects promote economic
development throughout Queensland.

In December 2012, amendments to the
SDPWO took effect to clarify and improve
the powers of the Coordinator-General.
These modifications better reflect state
government policies and priorities, and
assist in streamlining assessment of major
project proposals.

Major projects I approved during the
reporting period include the Ella Bay
Integrated Resort near Innisfail in North
Queensland, the Great Keppel Island resort
development off Yeppoon in Central
Queensland, and the Kevin’s Corner
Project in the Galilee Basin. Combined,
these projects have the potential to attract
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$6.19 billion of investment, 2631
construction jobs and 3457 operational
jobs.

As at 30 June 2013, a further 32
coordinated projects were in the pipeline
under active assessment. These projects
have the potential to attract $71 billion of
investment, 38 000 construction jobs and
24 000 operational jobs. These are major
resource, infrastructure and tourism
projects which would contribute
significantly to growing Queensland’s four
pillar economy.

The Coordinator-General also prepares and
administers development schemes for each
state development area (SDA). The
scheme controls land-use and
infrastructure planning, and ensures
development in the SDA is well planned
and managed. There are currently eight
SDAs across Queensland, from the south-
east to the far north of the state.

These achievements highlight the
dedication, skills and expertise of our
people and I wish to acknowledge and
thank the team in the Office of the
Coordinator-General. I look forward to
continuing to work in partnership with
proponents and key stakeholders to
balance social and environmental
concerns with the need for economic
growth to achieve the best social,
environmental and economic outcomes for
Queensland.

Barry Broe
Coordinator-General



Our department is responsible to
Parliament through the Deputy Premier
and Minister for State Development,
Infrastructure and Planning and is
constituted under the Administrative
Arrangements.

The Department of State Development,
Infrastructure and Planning (DSDIP) exists
to drive the economic development of
Queensland. Our work is principally
governed by the following legislation:

* State Development and Public Works
Organisation Act 1971 (SDPWO0)—an
Act to provide for state planning and
development through a coordinated
system of public works organisation,

environmental coordination and related

purposes

* Sustainable Planning Act 2009 (SPA)—
an Act to achieve ecological
sustainability through managing the
process by which development takes
place

¢ Economic Development Act 2012—an
Act about economic development and
development for community purposes.
The Act also establishes the
Commonwealth Games Infrastructure
Authority. !

The department was established in April
2012 with the clear objective of
establishing a strong central agency to
grow the economy and champion the
interests of business and industry for
communities across Queensland. It brings
together the functions of the Coordinator-
General, economic and regional

1 For other legislation administered by our department
view the Administrative Arrangements
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development, major project delivery,
government land and asset management,
and infrastructure and planning.

We are committed to Getting Queensland
back on track. Our corporate direction is
consistent with the government’s five
community pledges:

grow a four pillar economy

* lower the cost of living

e deliver better infrastructure and better
planning

¢ revitalise front-line services

* restore accountability in government.

We deliver innovative and economically
responsible outcomes, and get the right
balance between economic opportunities,
the impacts of development on the
environment and improving the
Queensland way of life. Our delivery is
aligned with the direction and objectives
outlined in our Strategic Plan 2012-16.

Our vision

Drive the economic development of
Queensland.

Our purpose

Deliver major infrastructure, economic
development and planning services to
communities across Queensland.

Our objectives

¢ Champion the interests of business and
industry in Queensland.

¢ Fast track delivery of major resource
and industrial development projects.

* Diversify and build resilience in
regional and state economies.



¢ Assist property and construction
industries to grow and flourish through
streamlined planning processes.

* Re-empower local governments and
their communities to plan for their
futures.

* Improve service delivery.

Our values

* Lead by example.

* Focus on client service.

* Communicate openly and honestly.
¢ Take responsibility.

* Recognise and reward.

¢ Perform and deliver.

DSDIP is successfully delivering the
government’s priorities to drive economic
development; reform the planning system;
and cut red tape and costs for the
resources sector, a major driver of the
Queensland economy benefiting all
Queenslanders.

Since July 2012 our department has
undertaken a process of renewal and
reform, transitioning to a new
organisational structure to enable optimal
use of our resources. Our efforts have
continued to be focused around economic
development, infrastructure and planning,
regional development and delivering
Coordinator-General projects. Diversifying
the economic prosperity of the resources
sector—a key pillar of the Queensland
economy—remains a priority.

While the Queensland economy grew on

the strength of business investment in the
resources sector in 2011-12, deteriorating
external conditions led to a downgrade in
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economic growth outlook in 2012 that
extended well into 2013.

The fall in coal demand resulted in lower
coal prices and terms of trade. The weaker
global economic outlook saw business
remain cautious and business conditions
and confidence deteriorated. The high
Australian dollar and revenue write-
downs limited improvement in the state’s
bottom line. Queensland again faced the
challenge of severe weather conditions in
early 2013, with impacts on economic
production and gross state product.

However, there are signs of improvement
outside the resources sector. Household
consumption and dwelling investment are
strengthening due to low interest rates,
stronger income growth and faster
population growth. This reinforces the
government’s strategy of broadening the
economy through focusing on the four
pillars of construction, tourism, resources
and agriculture.

In the medium to long-term, economic
growth is expected to grow to six per cent
due to the ramp up in liquefied natural
gas (LNG) production driving exports,
combined with a stronger domestic sector.
The strengthening household sector is also
expected to drive recovery in employment
growth.

Despite the challenges of ongoing global
economic uncertainty, fluctuating
commodity prices, rising labour costs and
a tightening fiscal environment that will
continue to impact on our economy and
business competitiveness, we are focused
on practical actions to lock in sustainable
growth.

Economic development is being driven
through a multi-faceted approach
including Economic Development
Queensland (EDQ), resource sector
facilitation, land for industry and
residential land for sale.



Coordinator-General projects are being
delivered to promote economic and social
development in Queensland. Many of
these projects stem from rising world
demand for Queensland’s natural
resources, most notably coal and coal
seam gas.

We are modernising Queensland’s
infrastructure and planning system
through legislative change, infrastructure
planning and delivery, the establishment
of the State Assessment and Referral
Agency (SARA), local government
infrastructure planning and charges
reform and industry support.

Our department works closely with
Queensland’s regions to help build
stronger regional economies. We are
supporting regional development through
initiatives such as the Royalties for the
Regions program.

Several changes in departmental
arrangements occurred throughout the
financial year, including:

* EDQ commenced on 1 February and
was established under the Economic
Development Act 2012. It brings
together the two former Queensland
Government bodies that handled urban
residential and industrial development
across the State (the Urban Land
Development Authority and the
Property Services Group). EDQ will
continue a number of the current
development activities of these bodies
and identify new projects

* Government Land and Asset
Management (GLAM) group was
established on 1 March 2013 to drive
the strategic management of the state’s
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real property portfolio, delivering
enhanced economic and social
outcomes by identifying, assessing and
optimising the management of the
state’s assets

* alease granted and management
responsibilities transferred for South
Bank and Roma Street Parklands to the
Brisbane City Council on 1 July 2013

* the GasFields Commission was
established as an independent body to
manage and improve sustainable co-
existence between landholders,
regional communities and the onshore
gas industry in Queensland. The
GasFields Commission Act 2013
commenced on 1 July 2013

¢ responsibility for the Queensland
Reconstruction Authority was
transferred to the Minister for Local
Government, Community Recovery and
Resilience as a result of the
Administrative Arrangements
Amendment Order (No. 1) 2013 dated
4 February 2013, taking effect on 1
March 2013.

Our priorities continuing into 2013-14
are:

* implementing the Governing for
Growth framework, to focus actions
and create conditions for the private
sector to invest, innovate, grow and
create wealth

* delivering significant planning
reforms—in particular the operation of
SARA, the single State Planning Policy
(SPP) and roll out of regional statutory
plans

¢ driving the next wave of planning
reforms through replacement of SPA
with the proposed Planning for
Queensland’s Development Act in 2014
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establishing dedicated case managers
supporting major resource projects and
increasing workload associated with
the Resources Cabinet Committee

responsibility for the delivery of all
Commonwealth Games infrastructure

redevelopment of the Government
Precinct, to be integrated with the 1
William Street development

responsibility for a range of
infrastructure planning and delivery
projects such as the Queensland Ports
Strategy, Strategic Airports Statement
and Abbot Point expansion project

leading the development of the
government’s future negotiation
position on the bilateral agreements
and other Commonwealth/state
relations regarding assessment and
approvals of major projects

delivering DSDIP’s response to the
Commission of Audit including a 10
year Infrastructure Plan and the Deputy
Premier’s Governing for Growth
initiative

launching the second round of the
Royalties for the Regions program for
infrastructure projects in Queensland’s
resource communities

conducting a review of the state’s
property portfolio

progressing the Broadwater Marine
Project

implementing regional infrastructure

frameworks and supply chain projects
for the Galilee and Bowen basins and
the North West Minerals Province

supporting the defence industry to
build capabilities, connect to new
partners and clients, and position itself
to take advantage of national and
international supply chain
opportunities
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* preparing the Great Barrier Reef
Strategic Assessment

* progressing the Mary Valley Economic
Development Strategy including
funding to recommission the Mary
Valley Railway Line and associated

infrastructure, enabling the return of a
tourism icon ‘The Valley Rattler’ to the
Mary Valley

* implementing the Regional and
Resource Towns Action Plan

* supporting catalyst infrastructure to
facilitate the delivery of new satellite
communities in Ripley Valley and
Greater Flagstone

* continuing the planning for a long-
term major industrial precinct at
Willowbank—the 500ha development
near Ipswich will be a catalyst for the
expansion of a range of large-scale and
general industries

* implementing a DSDIP program of red-
tape reduction towards the achievement
of a 23 per cent reduction in the
requirements count for legislation and
guideline documents by March 2018.

With a flexible and agile attitude to
resource allocation, during 2013-14
DSDIP will continue to identify
efficiencies, implement refined delivery
models and focus on delivery of prioritised
programs and activities within existing
budget.



Non-financial performance

Our department has a vital role in the
government’s agenda to grow a four pillar
economy, deliver better infrastructure and
planning, and lower the cost of living for
families by cutting waste. Qur job is to
increase economic activity and facilitate
the projects which drive Queensland’s
economy by growing the business as well
as identifying efficiencies and savings.

The achievement of the department’s
objectives is actively supported by
strategies including:

* a focus on stimulating economic
activity by delivering land and
economic development solutions

* facilitating and delivering coordinated
and complex projects

* facilitating business and industry
locating and growing in Queensland

* reducing costs to business

* building stronger regions based on
competitive advantages

* working with local governments to
declare new priority development areas
(PDAs)

* working to remove regulatory and
other impediments

* continuously reviewing and focusing
departmental activities on government
priorities.

In particular, our department is fast
tracking delivery of major infrastructure
and planning projects. Streamlined
delivery of private and government
funded infrastructure projects is being
assisted through departmental support for
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local suppliers, small businesses and
industry.

The Office of the Coordinator-General is
coordinating and delivering large-scale
industry, resource and tourism
infrastructure projects of state and
regional significance, including private-
sector and resources infrastructure,
contributing to driving Queensland’s
economic and social development. In line
with the government’s community
objective to deliver better infrastructure
and planning, the Coordinator-General is
continuing to identify delivery efficiencies
via a range of strategies and innovations,
including;:

¢ the implementation of the 43-point fast
tracking action plan to provide
efficiencies in the environmental
impact statement (EIS) assessment
process

* the development of streamlined generic
terms of reference for coordinated
projects requiring an EIS under the
SDPWO

¢ the streamlining of the social impact
assessment guidelines to help
proponents assess the social aspects of
their project, promote a risk-based
approach and focus on outcomes to
encourage innovative solutions to
capitalise on opportunities and mitigate
detrimental impacts which are directly
related to the project

¢ the streamlining of a number of SDA
development schemes to promote
assessment efficiencies, as well as other



initiatives aimed at providing certainty
to proponents.

Supporting the government’s community
objective to build a four pillar economy,
the State Development Group is working
to drive Queensland’s economic growth
and contribute to creating and sustaining
Queensland jobs through:

* leading economic and infrastructure
policy development for the state

* providing a case management service
to assist the development of coal seam
gas (CSG)/LNG and major resource
projects

¢ developing policy changes to reduce
red tape impacting on the resources
sector

* reforming local industry policy

* undertaking industry and supply chain
development to grow the economy and
jobs (e.g. defence)

¢ providing practical facilitation to a
number of industry projects that has
resulted in $226 million of capital
investment and 1000 jobs in
Queensland

* developing industry and supply chain
sectors

* focusing on investment attraction and
business assistance to secure domestic
and international business investment
in Queensland

¢ delivering the Royalties for the Regions
program, which is providing funding of
$49 million in 2012-13 for new and
improved community infrastructure,
roads and floodplain security projects
that benefit those who live, work and
invest in resource regions

¢ producing regional economic strategies

for regional industry development.

The Major Projects Office is also assisting
delivery of the government’s community
objective to build a four pillar economy
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(strengthening the tourism, agriculture,
resources and construction sectors) by:

* providing timely assistance for the
delivery of infrastructure to industry
and the community

* focusing on complex and high profile
projects to maximise state development
benefits

* facilitating the redevelopment of the
Government Precinct in Brisbane to
encourage investment in the
construction sector and tourism, and
revitalise this part of the central
business district

* attracting major tourism development
to Queensland, including facilitation of
the Gold Coast Broadwater Marine
Project

¢ revitalising the Mary Valley region and
restoring community stability through
implementing the Mary Valley
Economic Development Strategy.

Government Land and Asset
Management contributes to the
government’s community objectives by
driving the strategic management of the
state’s real property portfolio to deliver
enhanced economic and social outcomes.
Land will be made available to support
government priorities ensuring:

* Dbetter use of government land assets by
identifying surplus assets and
establishing plans for divestment
including implementing key land
transactions and managing key
properties

¢ fast tracking the delivery of significant
and/or complex land transactions
including social housing and not-for-
profit projects.

Our Planning Group is reforming the
state’s planning and development
assessment system to deliver a new
planning framework for Queensland that



meets the government’s community
objective to deliver better infrastructure
and planning. This comprehensive reform
streamlines processes, provides greater
certainty and delivers cultural and
attitudinal change to realise the
government’s vision of having the best
planning system in Australia. Key
planning reform initiatives are:

¢ substantial amendments to SPA
removing outdated provisions,
expediting state assessment of
development and revising the appeals
framework

* development of SARA to provide a
coordinated whole-of-government
approach to state assessment of
development by creating a central
point for development applications,
resulting in one application and one
response, saving industry time and
money. DSDIP will coordinate
assessment and referrals across
government, minimising delays and
unnecessary costs for applicants

¢ development of a single SPP signalling
a new approach to state planning
policy making which simplifies and
clarifies the state’s interests. The new
cohesive policy will replace multiple
existing policies about various state
interests in the planning and
development assessment system. It will
allow the state to provide clarity to
local governments on how to make and
amend their local planning instruments
and assess development applications

e review of the local infrastructure
planning and charges framework to
introduce a more balanced
infrastructure framework that is
equitable, transparent and certain.

The new planning system will foster
economic growth, prioritise infrastructure,
remove development blockages, manage
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environmental impacts and empower local
governments to plan for their
communities.

Economic Development Queensland
(EDQ) is facilitating economic
development and development for
community purposes. It plays a key role in
streamlining and fast-tracking
development throughout the state,
including identifying new residential,
urban and industrial development projects.

EDQ is delivering a range of planning and
development activities aimed at
facilitating residential and mixed use
development, and the expansion of
industry in Queensland. These activities
support the government’s objective to
deliver better infrastructure and planning
for Queensland with a core theme of
attracting industry and creating and
retaining jobs across the state.

Regional Services is a regional network of
staff delivering regional development,
planning, business, industry and services
on behalf of state government agencies
with an economic development focus
across Queensland. Regional Services is
the Queensland Government’s first point
of contact for people looking to invest in
Queensland, or grow a business, industry
or a regional economy. Key services
delivered for clients including Queensland
Government departments, local
government, industry organisations,
chambers of commerce, businesses,
developers and tourism operators include:

* regional and statutory planning as a
tool to support economic development
and diversification

* business and supply chain development
to support growth of a four pillar

economy and other key industry
sectors

* regional intelligence and stakeholder
engagement to provide an effective
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exchange to inform policy/program
development and service delivery
responses

regional development to support
leadership and capacity building to
deliver on economic priorities of
regional communities

project facilitation and investment
attraction to pursue and provide case
management of opportunities that
deliver on the competitive and
comparative advantages of regional
Queensland.

In addition to the government’s objectives
for the community, additional priorities
for the department are:

Bilateral agreements—in June 2012,
the Queensland and Australian
governments signed an updated
assessment bilateral agreement under
the Environment Protection and
Biodiversity Conservation Act 1999.
The purpose of the agreement is to
minimise duplication in assessment
when a project also requires an
approval from the Commonwealth
Environment Minister. The agreement
covers the environmental impact
assessment processes in three pieces of
Queensland legislation, namely the
SDPWO, the Environmental Protection
Act 1994 and SPA.

Royalties for the Regions (Head and
Sub-Agreements)—a Queensland
government initiative investing in new
and improved community
infrastructure, roads and floodplain
security projects which benefit those
who live, work and invest in our
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resource regions; over $49 million
invested in projects in the pilot round
in 2012-13.

Regional Development Australia
(RDA)—is a joint Commonwealth and
state initiative aimed at developing and
strengthening regional communities.
There are 12 RDA committees in
Queensland. The department entered
into bilateral agreements with the
majority of these to provide ongoing
support including cash and in-kind
support through to 31 December 2013.
Under the agreement, RDA committees
work closely with the department on
jointly aligned projects and provide
advice on local development issues and
opportunities.

National Partnership Agreements—the
department has lead reporting
responsibility for two National
Partnership Agreements:

O Regional Infrastructure Fund Stream

2 — Economic Infrastructure

» North Queensland Resources
Supply Chain ($1.25 million).
The two components to be
delivered under this plan are:

- operationalising the 50 year
Infrastructure Plan for North
Queensland

- developing a comprehensive
demand model to enable
prioritisation of projects, policy
and investment decisions.

The North Queensland Resources
Supply Chain Steering
Committee is providing oversight
and guidance for the following
work streams—demand analysis
model, infrastructure capacity
audit and supply chain
coordination study. Regional
stakeholder consultation is
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currently underway for these
work streams.

=  (Central Queensland Resources
Supply Chain ($1.2 million). The
plan will be developed to:

- sustainably manage regional
growth in the Central
Queensland Resource Supply
Chain (including both Galilee
and Bowen basins) by setting
directions and principles to
facilitate economic and social
infrastructure to support the
development of the Galilee and
Bowen basins’ resources

- provide certainty for the coal
and agricultural industries and
the community and financial
institutions in regard to the
Queensland Government’s
preferred infrastructure
outcomes.

The development of a water
supply strategy and transport
study are underway as part of
the Central Queensland
Resources Supply Chain project.
Economic modelling is also
being progressed, which will
underpin future analysis on
regional growth, business
opportunities and industrial land
needs.

0 Mission Beach Safe Boating
Infrastructure project (formerly
known as the construction of safe
anchorage at Mission Beach) to aid
the development of proposals for
community consideration, and if
supported, the subsequent
construction of a safe anchorage at
Mission Beach.

A workshop was conducted in late
November 2012 to assess concepts
and viable options for improving
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boating operations in Boat Bay,
Mission Beach. The outcomes from
the workshop were presented to key
stakeholders at Mission Beach in
March 2013. Feedback from
community and interest groups was
provided during site inspections in
late March 2013. Tender
documentation to procure design
services for developing preliminary
designs, preparing cost estimates
and identifying a preferred solution
is being finalised for release to the
market.

Great Barrier Reef strategic
assessment—the department has lead
responsibility for the completion of the
strategic assessment of the Great
Barrier Reef Coastal Zone under the
Australian Government’s Environment
Protection and Biodiversity
Conservation Act 1999. The strategic
assessment is being conducted in
response to the United Nations
Educational, Scientific and Cultural
Organisation (UNESCO) World Heritage
Committee request for Australia to
undertake a comprehensive strategic
assessment of the Great Barrier Reef
World Heritage property to ensure that
its ‘Outstanding Universal Value’ is
protected.

In addition to addressing UNESCO’s
request, the strategic assessment can
also lay the foundations for
streamlining development approval
processes between the Australian and
Queensland governments.

The terms of reference governing the
strategic assessment were endorsed in
August 2012 following a public
consultation process. The strategic
assessment will describe and assess the
way in which Queensland’s coastal
management, planning and
development processes identify and
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protect matters of national
environmental significance, including
the ‘Outstanding Universal Value’ of
the Great Barrier Reef coastal zone.

It is expected that the draft strategic
assessment reports will be released for
public consultation in the latter part of
2013 so that the draft reports can
inform the 38t session of the UNESCO
World Heritage Committee in 2014.

Intergovernmental Agreements

o0 Fitzgibbon Stormwater Harvesting—
A joint state and Commonwealth
Government funded stormwater
recycling project in Fitzgibbon
Chase. The aim of the project is to
capture stormwater runoff from a
290 hectare catchment. The water is
then to be treated in a purpose built
water treatment plant and
reticulated to properties within the
estate for non-potable uses. The
system is expected to supply 89
megalitres (ML) per year. The project
is 90 per cent complete and is
expected to be handed over to
Queensland Urban Utilities within
the next 12 months. The final report
is due to the Australian Government
Department of Sustainability,
Environment, Water, Population and
Communities (SEWPaC) in February
2014.

0 Fitzgibbon Rainwater Harvesting to
Potable Reuse Scheme (PotaRoo)—A
state government initiative jointly
funded by the Commonwealth
Government and the Japanese
Government. PotaRoo will capture
roof rainwater runoff from the
majority of dwellings at Fitzgibbon
Chase, ultimately for the supply of
potable water to the town water
network. The runoff will be collected
in a number of large underground
tanks and pumped to the central
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storage tank and water treatment
plant.

The system is expected to supply
44ML per year. The project is close
to completion and is expected to be
handed over to Queensland Urban
Utilities within the next 12 months.
The final report is due to SEWPaC in
February 2014.
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Our department’s objectives and strategies, consistent with our Strategic Plan 2012-16, are
outlined in the following table. Progress toward achieving our objectives and outcomes
during the 2012-13 year is also described.

Performance against the Strategic Plan 2012-16

Objective Strategy

Champion the interests of
business and industry

* Remove regulatory and other bottlenecks and impediments to
investments.

¢ Facilitate the growth of business and industry.

Key performance indicators

Legislation reviewed and key systemic blockages identified and, where appropriate, changed to meet
the needs of business and industry.

Increased uptake across Queensland of targeted industry support programs in key export and non-
export based industries to improve growth, competitiveness and employment.

Our progress

Supported the RCC to identify and address impediments to resource industry operations and growth;
RCC outcomes include a pilot mine water discharge strategy; new administrative arrangements to
remove unnecessary assessment of resource activities; a revised Coal Seam Gas (CSG) water
management policy; extended the timeframe for refit of regulated dams from three to five years; and
successfully negotiated conduct and compensation agreements with the gas industry to access state
forests.

Restored the Coordinator-General’s power and authority through amendments to the SDPWO to
properly coordinate and facilitate major projects important to the State’s development by
streamlining assessment and approval processes, increasing the rate of statutory decision-making,.

Appointed a facilitator for the expansion of the Abbot Point Coal Terminal project and called for
expressions of interest (EOI) for the first stage.

Developed legislation to establish the independent GasFields Commission to better oversee the
relationship between Queensland landholders, regional communities and the CSG industry.
Established Defence Industries Queensland and appointed the new Defence Industries Envoy to grow
the local defence sector and attract more investment to Queensland.

Worked on finalising the Governing for Growth framework; setting out priority areas for economic
reform to create conditions for private sector investment, innovation and growth.

Continued to develop the Queensland Ports Strategy outlining the government’s approach to port
planning and development to 2040.

Lead the Great Barrier Reef Strategic Assessment; a comprehensive assessment to ensure we achieve
best practice in managing a balance between growth and protection of the environment.

Supported the Property and Construction Cabinet Committee to provide whole-of-government
leadership to the property and construction industry, with the initial focus on resolving resourcing
and cross agency matters prior to ‘go live’ of SARA on 1 July 2013.
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Objective Strategy

Fast track delivery of * Deliver and facilitate significant and complex projects.

major resource and * Prepare infrastructure coordination plans.

industrial development ¢ Ensure land is available for industrial development, infrastructure and
projects major public infrastructure projects in SDAs.

Key performance indicators
¢ EIS assessment and approval times reduced.
¢ Infrastructure coordination plans (for priority areas) completed on time.

¢ Timely completion of SDA development schemes to meet industrial development, infrastructure and
major public infrastructure needs.

Our progress

* Parliament’s passing of the Economic Development Act 2012 and the establishment of EDQ—the
department’s commercialised business unit to deal in land and property; coordinate infrastructure
provision; and plan, develop and manage land in PDAs.

* Declared four PDAs in the Gold Coast, Redlands and Central Queensland to fast-track planning and
development.

¢ Lead the implementation of the Regional and Resource Towns Action Plan, released in March 2013,
which aims to assist Queensland regional towns impacted by the mining boom. Highlights include
the declaration of the Blackwater East PDA, gazettal of the Central Queensland University
Rockhampton PDA and Toolooa PDA development schemes.

¢ Established Infrastructure Queensland to advise on long-term infrastructure planning, prioritisation
and ongoing management and maintenance. IQ has considered several infrastructure policies and
strategies, providing valuable industry grounding and insight.

¢ Completed the Galilee Basin and Bowen Basin Infrastructure Frameworks.
* Established case managers to support key resource sector companies.

* Streamlined the EIS assessment process to reduce overall delivery times by 60 per cent for the total
environmental impact assessment processes required under the SDPWO.

* Reviewed and amended the Townsville SDA and supporting development scheme to facilitate
improved development opportunities.

* Reduced SDA material change of use assessment times by 25 per cent.

* Began to deliver the 2018 Commonwealth Games infrastructure including commencing works on the
Gold Coast Aquatic Centre.

* Completed the EOI phase for the Broadwater Marine Project on 5 March 2013 as part of a two stage
competitive procurement process with shortlisted proponents to submit detailed proposals in late 2013.

Objective Strategy

* Enhance access to global supply chains.
Diversify and build * Address strategic infrastructure needs.

resilience in regional and | « Buyild stronger regions based on competitive advantages.

State economies * Increase private sector investment by facilitating business and industry

locating and growing in Queensland.

Key performance indicators

* Increasing the number of firms accessing major supply chain opportunities.

* Uptake of Royalties for the Regions funding.

* The Bruce Highway crisis group is supported.

¢ Preliminary evaluation studies completed and progressed to Projects Queensland on time.
¢ All new and revised regional plans are based on economic and infrastructure strategies.

¢ Affordable land and housing available in mining communities.

* New business and industry opportunities secured through market analysis, facilitation and support.
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Our progress

¢ Established the Royalties for the Regions program to benefit communities in resource regions:
delivering more than $49 million in Round 1’s successful projects and preparing for Round 2.

* Released the Bruce Highway Action Plan in October 2012 to deliver an engineering-based 10 year
Crisis Action Plan to upgrade the Bruce Highway, giving priority to safety and flood immunity
initiatives.

¢ Continued delivery of the Mary Valley Economic Development Strategy to maximise economic
development opportunities in the valley and return government-owned assets to private ownership.
Four development leases have been signed, a combined valued of over $5 million with potential to
create up to 62 full time and seasonal jobs.

* Developed a pilot capability program in partnership with major resources companies to respond to
the lack of connectivity between resource proponents and regional supply chains and capability of
regional businesses.

* Accelerated delivery of residential land in Moranbah and Blackwater and continued delivery of
residential land in Roma, Gladstone, Mackay and Townsville, contributing to land supply and
normalisation of prices for land and housing.

* Facilitated sales of industrial land throughout Queensland generating $79.9 million in private sector
investment and 235 jobs.

Objective Strategy

Assist property and ¢ Streamline planning, assessment and approval processes.
construction industries to
grow and flourish through
streamlined planning
processes

Key performance indicators
* Industry satisfied with simplified planning system.
* SPA reviewed and reformed on time.

Our progress

* Introduced the first round of SPA amendments, including provisions for the establishment of SARA
to provide a single point of contact to government in relation to the assessment of development
applications and a coordinated state government response to applicants.

¢ Commenced the temporary SPP and released the draft single SPP, identifying the state’s interests in
planning and development and how to deal with these in planning instruments, council development
assessment processes and designating land for community infrastructure.

¢ Released the infrastructure planning and charging framework review discussion paper with a view to
introducing reforms that enhance clarity, equity and consistency of the system.

* Removed approximately 2 500 to 2 700 unnecessary referral ‘triggers’ for state assessment under
SPA as part of an ongoing referral reduction program aimed at reducing both the number of referral
triggers and the number of development applications required to be referred.

* Prepared to roll-out the ‘Planning Healthcheck’ pilot project to Redlands, Gold Coast, Rockhampton,
Mackay and Central Highlands councils to assess the ‘health’ of their planning and development
systems.

* Held the first Queensland Planning Forum for industry stakeholders and local government
participants on future opportunities to reform the planning and development assessment system.

* Provided more streamlined planning and development assessment processes in four new PDAs.

¢ Amended the SDPWO; implemented a 43-point fast-tracking action plan; developed generic terms of
reference and streamlined social impact assessment guidelines to provide efficient and comprehensive
project assessments; and amended SDA development schemes to promote efficiencies and provide
certainty to proponents about development expectations.
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Objective Strategy

Re-empower local * Work with local governments to optimise sustainable growth.
governments and their * Assist growth in key industry sectors through regional service delivery
communities to plan for partnerships with local governments and stakeholders.

their futures

Key performance indicators

Local planning devolved to local government.

Regional statutory plans completed on time.

Our progress

Released the draft Darling Downs and Central Queensland regional plans for public consultation—
plans to protect the regions priority agricultural land uses and the future of towns from incompatible
resource development.

Continued to prepare the draft Cape York Regional Plan to deliver land use certainty by balancing
appropriate economic development with the protection of Cape York’s natural areas and areas of
high conservation value.

Amended the South Bank Corporation Act 1989 to transfer the majority of South Bank Corporation’s
statutory planning powers to Brisbane City Council, with the balance of powers to be transferred to
the council following amendment of its own planning scheme.

Delegated planning and development assessment powers within SDAs to local governments under the
Economic Development Act 2012.

Consulted with local governments about strategic planning initiatives for SDAs within their local
government areas.

Objective Strategy

Improve service delivery

¢ Continuously reviewing and focusing departmental activities on
government priorities.

Key performance indicators

Organisational structure and resourcing aligns with business requirements to deliver government
priorities.

Absenteeism within acceptable levels.

Local government, industry and business satisfied with regional service delivery.

Services are delivered within appropriate budget.

Our progress

Continuously reviewed business and resource alignment to focus departmental activities on
government priorities.

Ensured our service delivery models are efficient and effective.

Delivered integrated and valued departmental and other government services across regional
Queensland by joining the economic development investment attraction and planning arms together
to provide customers with one point of contact for economic development activities.

Completed 11 service profiles and validated the volumes of those services in preparation for the
commencement of mapping of DSDIP services as part of the One Stop Shop agenda.

Public Sector Renewal Program: implemented planning reform, established EDQ and increased
Coordinator-General statutory decision/approval rate.
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Performance measures

Our department’s performance information is presented in the following tables, which are
consistent with the performance statement in the 2012-13 Service Delivery Statements. To

improve accountability for performance, only measures that relate to efficiency and or

effectiveness of services delivered are presented. Measures of input and/or activity, which

do not demonstrate effectiveness or efficiency and are no longer relevant measures of

services, are reported in the discontinued measures. As DSDIP has over 90 per cent new or

amended measures and a high proportion of discontinued measures, the review of results

over previous years including trend data and analysis has not been included.

Note

2012-13
Target/Est

2012-13
Est Actual

2012-13
Actual

Coordinator-General

Service standards

The number of statutory decisions made
by the Coordinator-General

90

135

128

Average percentage reduction in the
assessment timeframes for coordinated
projects

New measure

50%

540

State Development

Service standards

Percentage of businesses engaged in the
department’s targeted industry support
programs reporting positive outcomes

Amended
measure

70%

97%

Percentage of stakeholders indicating
they are satisfied with the quality of
facilitation services for industry
development and Invest Queensland
services

New measure

New measure

New measure

Value of private sector capital
investment leveraged through industry
facilitation

New measure

New measure

New measure

Gross jobs generated or safeguarded as
a result of project facilitation

New measure

New measure

New measure

Value of infrastructure investment
enabled through the Royalties for the
Regions program

New measure

New measure

New measure
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Note

2012-13
Target/Est

2012-13
Est Actual

2012-13
Actual

Major Projects

Service standards

Percentage of industry proponents
indicating they are satisfied with
services provided for the management,
delivery or facilitation of projects

New measure

100%

100%

Percentage of projects being managed,
delivered or facilitated, which meet
committed timeframes and approved
budgets

New measure

87.5%

87.5%

Percentage of land transactions being
delivered, which meet committed
timeframes and approved revenue
targets

New measure

New measure

New measure

Planning

Service standards

Percentage of stakeholders indicating
they are satisfied with Queensland’s
simplified planning system

10

Amended
measure

63.8%

63.8%

Percentage improvement in time taken
for referral agency responses

11

New measure

New measure

New measure

Percentage improvement in time taken
for State assessment manager decisions
issued

12

New measure

New measure

New measure

Notes:

1.
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This service standard is a continuing measure that demonstrates the efficiency of the Coordinator-General service in making
statutory decisions. Statutory decisions are those made under the SDPWO. The variance between the 2012-13 target estimate
and the 2012-13 actual is due to a catch-up and backlog in 2012-13.

This is a new service standard that demonstrates the effectiveness of the Coordinator-General in reducing assessment
timeframes across the seven coordinated project stages compared to pre-April 2012. The 2013-14 target estimate will be
compared to pre-April 2012. These timeframes reflect the performance of the previous and current governments.

This measure demonstrates the effectiveness of the department’s targeted industry support programs, including the Major
Projects Supplier Program and Tendering for Government Business Workshops. Positive outcomes can include firms reporting
benefits such as new markets accessed, additional business won and resulting employment growth. This measure was
previously worded as ‘Proportion of assisted firms reporting improved performance following the department’s funded
innovation and capacity development activities.” The performance result reported is collected through an annual survey of
manufacturing firms across the state run by Queensland Manufacturing Institute (QMI) Solutions. Variance - Outcome equals
percentage of assisted companies that responded to client surveys and reported positive outcomes as a result of engaging in a
support program.

This is a new service standard that measures stakeholder satisfaction with the effectiveness of the State Development service
area in the facilitation of industry development and services of Invest Queensland (which transfer to Queensland Treasury and
Trade later in 2013).

This is a new service standard that measures the effectiveness of project facilitation services provided by the State
Development group to assist Queensland investment. Program to commence in 2013-14.

This is a new service standard that measures the effectiveness of the State Development group in facilitating projects, leading
to jobs generation and safeguarding. Program to commence in 2013-14.

This is a new service standard that measures the effectiveness of the Royalties for the Regions program in facilitating
infrastructure investment. Program to commence in 2013-14.

This is a new service standard that measures the level of industry satisfaction with the effectiveness of service delivery
provided by the Major Projects Office. The 2012-13 estimated actual is based on percentage of survey respondents indicating
that they are ‘very satisfied’. The survey was provided to 10 recipients, of which three responded.

The achievement of project milestones within scheduled timeframes can be expected to be partly attributable to timely
services provided by the Major Projects Office and Government Land and Asset Management groups, which deliver the Major
Projects service. Of the eight projects relevant to the 2012-13 estimated actual, seven met committed timeframes and
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approved budgets. The Surat Basin Rail project fulfilled state government commitments, however due to market conditions
beyond state government control, Surat Basin Rail Joint Venture did not provide the estimated security and the take bid did
not proceed.

10. This measure was previously worded as ‘Degree of stakeholder satisfaction with training and capacity building initiatives
delivered to support the implementation of reforms to improve the state’s planning and development framework’. The 2012-
13 estimated actual is an average percentage of stakeholders indicating satisfaction with 10 different planning reforms. Higher
levels of satisfaction can be expected to indicate effectiveness of Queensland’s simplified planning system. The percentage of
stakeholders indicating satisfaction with specific reforms ranged from 100 per cent in relation to ‘Giving assessment managers
discretion to accept development applications as properly made, despite non-compliance with the provision of mandatory
supporting information’ to 37.5 per cent in relation to ‘Starting the next-generation statutory regional plans’.

11. This is a new measure that demonstrates the efficiency of SARA in coordinating referral agency responses. SARA commences
operations on 1 July 2013.

12. This is a new measure that demonstrates the efficiency of SARA in issuing assessment manager decisions. SARA commences
operations on 1 July 2013.

Discontinued measures

Performance measures included in the 2012-13 Service Delivery Statement, which have
been discontinued or replaced by better measures are reported in the following table.

2012-13 2012-13 2012-13
Notes Target/Est Est Actual Actual

Coordinator-General

Other measure

Integrated development assessment
scheme responses completed within
statutory timeframes: (a) Local

Government Planning Schemes 1,2,3 12 18 14

Major Projects Office

Service standards

Percentage of Queensland population
receiving fluoridated drinking water
outside SEQ (excluding Indigenous

local authorities) 4.5 92% 41% 27%

Percentage of Queensland population
receiving fluoridated drinking water
within Indigenous local authorities 4,6 100% 66% 8%

Other measures

Number of industrial land solutions
implemented during the year across
the state for proposed major project
developments 7,8 250 135 99

Percentage of total number of private
sector and government projects being
coordinated or implemented, which
met committed timeframes and
milestones 9 90% 88.75% 97%

2012-13 Annual Report -20-



Notes

2012-13
Target/Est

2012-13
Est Actual

2012-13
Actual

State Development

Service standards

Estimated value of efficiency savings
or new business generated by
businesses assisted by the department

10,11

$25 M

$25 M

$40.9 M

Estimated value of additional capital
attracted to Queensland as a result of
the department’s investment and
business development assistance

$100 M

$100 M

$226,500 M

Value of new exports generated by
businesses assisted by the department

Client businesses implementing new
or improved practices, processes,
systems, products and technologies as
a result of the department’s funded
innovation and capacity development
activities

10,14

80%

80%

94%

Other measures

Achievement of major project
milestones on strategic projects

1,3,15

11

36

Consultative and engagement forums
with industry and community
stakeholders

1,3

100

81

379

The number of structured
programs/activities helping
businesses build their capacity,
improve their performance and/or
access opportunities

3,7,16

315

320

627

The number of business participants
in structured development activities

3,7,17

5900

6270

11342

Significant one-on-one business
consultations undertaken

3,7,18

4400

5118

8832

Number of businesses involved in the
department’s facilitated alliances,
partnerships, industry networks,
supply chains, clusters etc.

1,3,19

1400

1681

1863

Planning

Other measures

Percentage of milestones completed
on priority projects identified in
regional plan implementation
programs

1,20

80%

n/a

n/a

Number of regional plans reviewed in
accordance with statutory timeframes

1,20

n/a

n/a
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2012-13 2012-13 2012-13
Notes Target/Est Est Actual Actual

Percentage of statutory concurrence
responses provided to councils,
development industry and
community within statutory

timeframes 21,22 100% 100% 100%

Percentage of state interest checks

performed within agreed timeframes 21,23 80% 78% 78%

Notes:

1.

10.

11.

12.

13.

14.

These measures have been discontinued for Service Delivery Statement reporting purposes as they are not an indication of
the efficiency or effectiveness of the service areas (they measure activity).

The 2012-13 estimated actual reflects a higher than expected number of applications received.

These measures include a component that the department’s Regional Services group is responsible for. In measuring the
2012-13 estimated actual performance for those components, data from 1 July 2012 to 28 February 2013 was used due to
limitations of the reporting system. This resulted in less than accurate targets.

These measures are no longer applicable as amendments to the Water Fluoridation Act 2008 (the Act) in December 2012
repealed the mandatory requirement for fluoridation of water supplies. The Act allows a local government to decide whether
or not to add fluoride to a water supply. These measures have been replaced by new service standards to better reflect the
core services provided under the Major Projects Office.

The 2012-13 estimated actual is based on the population estimated to be receiving fluoridated drinking water from
operating fluoridation schemes outside South East Queensland (excluding Indigenous local authorities). The baseline
population remains as only those local authorities previously listed in Schedule 1 of the Water Fluoridation Regulation
2008. The decrease from the 2012-13 target estimate reflects that some local governments have either postponed the
installation of fluoride equipment due to the program date being extended to June 2014; decided not to install fluoridation
equipment; or decided to cease fluoridation of a water supply. The difference between the estimated actual and the actual
reflects a number of councils’ recent decisions to cease fluoridation and/or not to proceed with the installation of
fluoridation equipment. Additionally a number of Public Potable Water Suppliers have failed to meet original projected
implementation timelines.

The 2012-13 estimated actual is based on the population estimated to be receiving fluoridated drinking water from
operating fluoridation schemes for Indigenous local authorities. The baseline population remains as only those Indigenous
local authorities previously nominated to receive fluoridated water. The decrease from the 2012-13 target estimate reflects
that some Indigenous local authorities have either postponed the installation of fluoride equipment due to the program date
being extended to June 2014; decided not to install fluoridation equipment; or decided to cease fluoridation of a water
supply. The difference between the estimated actual and the actual reflects Indigenous local authorities fluoridation schemes
not being operational within original projected timelines and Indigenous local authorities still to decide whether to
commission their respective schemes.

This measure has been discontinued for Service Delivery Statement reporting purposes only and continues to be collected
and reported either in the annual report or for internal management purposes.

The estimated number of parcels of land to be acquired, granted or purchased was not met as a result of ongoing
negotiations with landowners in finalising easements terms.

This measure has been discontinued for Service Delivery Statement reporting purposes as it is not an indication of the
efficiency or effectiveness of the service area (it measures timeliness). The 2012-13 estimated actual reflects the combined
result of performance achieved by the Major Projects Office and the Office of the Coordinator-General. The change from 90
per cent (Mar 2013) to 97 per cent (Jun 2013) is due to three projects forecast to have potential delays in March 2013,
however only one project had potential delays in June 2013.

These measures have been replaced by a new service standard—‘Percentage of businesses engaged in the department’s
targeted industry support programs reporting positive outcomes’ to better reflect outcomes being experienced by businesses
as a result of engagement with departmental services. Variance: Companies assisted through technology diffusion services
delivered by QMI Solutions reported greater than anticipated outcomes resulting from the adoption of these services.

The performance data informing this measure is provided by QMI Solutions, which conducts an independent annual survey
of manufacturing firms that have been assisted through government-funded services delivered by QMI Solutions. Variance:
Companies assisted through technology diffusion services delivered by QMI Solutions reported greater than anticipated
outcomes resulting from the adoption of these services.

This measure provides an indication of the effectiveness of State Development group project facilitation in assisting
Queensland investment. This measure has been replaced by the new service standard—‘Value of private sector capital
investment leveraged through industry facilitation’ to better reflect the efficiency of the State Development group. Variance:
Increase due to 2 large successful investment projects.

This measure related to the World Class Rail Solutions - Rail Growth Strategy, which concluded in 2010. No related
activities were undertaken during 2012-13.

The performance data informing this measure is provided by QMI Solutions, which conducts an annual independent survey
of manufacturing firms which have been assisted through government-funded services delivered by QMI Solutions.
Companies assisted through technology diffusion services delivered by QMI Solutions reported a greater level of
implementation of new or improved practices, processes, systems, products or technologies than anticipated.
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15.

16.

17.

18.

19.

20.

21.

22.

23.

The 2012-13 target estimate of seven consists of a 2012-13 target estimate of two from the State Development group and a
2012-13 target estimate of five from the Regional Services group, which was in relation to DSDIP’s previous role as a
referral agency on ‘S242’ applications. The State Development group actual is three. Additional Strategic Project—
establishment of Defence Industries Qld. Regional Services achieved an actual of 33, which relates to residual applications
submitted prior to the decision that DSDIP would no long be a referral agency.

The 2012-13 target estimate of 315 consists of a 2012-13 target estimate of 160 from the State Development group and a
2012-13 target estimate of 155 from the Regional Services group. State Development group actual is 239. Increase is due to
additional workshops held by QMI Solutions, including ICN Qld. Regional services achieved an actual of 388, due to the
finalisation of residual program and floods support activities.

The 2012-13 target estimate of 5900 consists of a 2012-13 target estimate of 3400 from the State Development group and a
2012-13 target estimate of 2500 from the Regional Services group. State Development’s actual is 6189 which reflects
additional attendees at various sectoral and ICN Qld workshops. Regional Services achieved an actual of 5153, which is the
result of realignment of the Regional Services’ business model with focus shifting from structured development activities.
The increase was a result of an increased number of companies being matched with major project opportunities.

The 2012-13 target estimate of 4400 consists of a 2012-13 target estimate of 3540 from the State Development group and a
2012-13 target estimate of 860 from the Regional Services group. State Development’s actual is 5043 which reflects an
increasing number of companies being matched with major project opportunities as part of ICN Qld business matching
services. Regional Services achieved an actual of 3,789. This shift in focus has led to an increased number of companies
taking advantage of the opportunity to engage in significant regional developments and connect into the supply chains.

The 2012-13 target estimate of 1400 consists of a 2012-13 target estimate of 75 from the State Development group and a
2012-13 target estimate of 1,325 from the Regional Services group. State Development’s actual is seven. This measure is a
legacy measure relating to industry membership of Life Sciences Queensland, a group now funded by DSITIA. Regional
Services achieved an actual of 1856, which is due to concentrating efforts in developing and facilitating supply chains in
line with the department’s new business model.

An estimated actual is not available due to a change in government policy related to regional planning and re-positioning of
the forward program.

These measures have been discontinued for Service Delivery Statement reporting purposes as they are not an indication of
the efficiency or effectiveness of the service area (they measure quality).

This measure relates to the department’s role in providing concurrence agency responses within its jurisdiction on
development applications. This measure will now be replaced by new measures relating to the operation of SARA.

The variance between the 2012-13 target estimate and the 2012-13 estimated actual is due to a change in government
approach and the repositioning of the state interest review process.

Commercialised business unit (CBU)

CBU performance information is presented in the following tables, which are consistent
with the performance statement in the 2012-13 Service Delivery Statement.

2012-13 2012-13 2012-13
Notes Target/Est Est Actual Actual
Economic Development Queensland
(1 Feb-30 Jun 2013)
Service standards
Percentage increase in private sector
investment generated through successful New New New
land sales 1 measure measure measure
New
Estimated number of jobs generated 2,3,4 measure 420 557
Percentage of projects managed,
facilitated or delivered that meet
committed timeframes and approved New New
budgets 5 measure measure 85%

Notes:

1.
2.
3.

This measure demonstrates the effectiveness of EDQ in generating private sector investment through land sales.
This measure demonstrates the effectiveness of EDQ in facilitating projects that result in jobs generation.

While EDQ was established on 1 February 2013, estimated actuals for the 2012-13 financial year include some data also
reported in the discontinued measures for the Property Services Group.
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4.  The variance between estimated and actual jobs generated indicates that investment on EDQ land was higher than forecast.

5. This measure demonstrates the efficiency of EDQ in delivering projects as the achievement of project timeframes and
budgets can be expected to be partly attributable to timely and efficient services provided by EDQ.

Notes

2012-13
Target/Est

2012-13
Est Actual

2012-13
Actual

Property Services Group
(1Jul 2012 - 31 Jan 2013)

Service standards

Value of land sale settlements

1,2

$83 M

$30 M

$30.1 M

Estimated value of capital investment
created through successful land sales
applications

1,3

$65 M

$77 M

$76.5 M

Percentage of total number of land
sales in Regional Queensland

1, 4

73%

71%

74%

Other measures

Number of new land lots developed

and buildings constructed

1,5

22

12

12

Number of land leases administered

1,6

100

96

96

Number of properties acquired

1,7

Nil

Estimated number of jobs generated
through successful land sale
applications

1,8

160

220

220

Notes

2012-13
Target/Est

2012-13
Est Actual

2012-13
Actual

Urban Land Development Authority
(1 Jul - 31 Jan 2013)

Service standards

Average number of days to process a
development application

31

37

37

Percentage of completed dwellings that
are affordable for households on low to

moderate incomes

150

29%

4200

Notes:

1. These service standards and other measures were performance measures of the Property Services Group (PSG) and are being
discontinued as the PSG was discontinued during 2012-13, with its continuing services being delivered through EDQ.

2. The 2012-13 actual sales data has been calculated until 31 January 2013 when PSG ceased and reflects softer than forecast

contract settlements over December/January.

3. 2012-13 actual capital investment was bolstered by strong capital investment within the South Mackay Industrial Estate.

4.  The 2012-13 actual percentage is indicative of the continued strong sales activity within Gladstone and the regions,
compared to a moderation in South East Queensland sales.

5. The actual 2012-13 results comprise 11 lots developed at South Mackay and one lot at Mica Creek and are lower than the
2012-13 target estimate due to a proposed subdivision at Clinton, Gladstone not proceeding and a delay in Bundaberg

development.

6. Lease numbers reflect the natural attrition of Department of Natural Resources and Mines administered operating leases over

time, as the leases lapse or are forfeited.
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There were no forecast acquisitions for PSG during the period.

The 2012-13 actual benefited from strong investment within the Clinton Industrial estate.

These service standards were performance measures of the ULDA and are being discontinued as the ULDA was replaced by

EDQ during 2012-13.

10. The decision time is taken from when all information required to assess the application and make a determination is received
and does not include time taken by the applicant to respond to an information request or any required statutory public
notification period. The estimated actual reflects the assessment of a number of complex applications approved during this
period. The average time remained less than the statutory period of 40 business days under the Urban Land Development

Authority Act 2007.

South Bank Corporation discontinued measures

2012-13 2012-13 2012-13
Notes Target/Est Est Actual Actual

South Bank Corporation

Service standards

Assess South Bank’s visitor experience by: 1

South Bank visitors rating their experience 2 95% 95% Not available

as being 3 or more (based on a scale of 1-5

(lowest to highest))

Number of repeat visits 2 90% 89% Not available

Other measures

Number of Brisbane Convention and 3, 1,180 1,150 1,241

Exhibition Centre events per year

Lead sustainability practice in the

dimensions of:

Potable water consumption 3,4 52% 51% 53%
reduction reduction reduction on
on base on base base year
year year

Electrical energy consumption 3,5 25% 24% 25%
reduction reduction reduction on
on base on base base year
year year

Assess customer and stakeholder

satisfaction by:

Days of collaborative events and activities 3,6 260 days 220 days 240 days

completed with partners

Turnover percentage of tenancies 3 4% 8% 3%

Notes:

1. This measure is being discontinued as services of the South Bank Corporation relating to parklands management are being

devolved to local government.

2.  Visitor experience ratings based on visitor surveys. This research was not undertaken in the 2012-13 year. The Corporation,
however, has no reason to believe that prior year standards have changed.

Other measures are being discontinued from reporting in the Service Delivery Statements.

4.  Percentage reduction in use of potable water compared to the base year of 2005-06, mainly through the use of recycled

water.

5. Percentage reduction in use of electricity compared to the base year of 2005-06, through the use of new technology.

6. Days of events and activation reduced as a result of economic conditions impacting on event partners.
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Financial performance

This section provides an overview of the
financial statements of DSDIP for the
2012-13 financial year, which are
provided in detail at Appendix 1 Financial
statements.

Understanding the financial
statements

The 2012-13 financial statements reflect
the impact of significant changes to
DSDIP operations. Factors to be
considered when reviewing the statements
include:

* machinery of government (MOG)
changes in 2012 that resulted in the
transfer of services to other
departments offset by the return of the
planning function to DSDIP. These
changes impact on reducing revenue

Statement of comprehensive income

Total income from continuing operations
Total expenses from continuing operations

Operating result from continuing operations
before income tax equivalent expense

Income tax equivalent (expense)

Operating result from continuing operations after
income tax equivalent expense

Increase/(decrease) in asset revaluation surplus

Total comprehensive income
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and expenses in the Statement of
Comprehensive Income during 2012-13

* inclusion of EDQ transactions and
balances since 1 February 2013 and the
previous seven months of the former
PSG

¢ transfer of the Queensland
Reconstruction Authority from DSDIP
in early 2013. For departmental
administered financial statement
purposes this is deemed to have
occurred from 1 March 2013.

The following comparison of the 2012-13
results with the 2011-12 results was
considered and accepted by the DSDIP
Audit and Risk Management committee at
the August 2013 meeting.

2012-13 2011-12 Variance
$’000 $’000 $’000
327 059 1073 825 (746 766)
336 733 1076 573 (739 840)
(9674) (2748) (6926)
(1580) (3545) 1965
(11 254) (6293) (4961)
7 975 (2821) 10 796
(3279) (9114) 5835
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Income

Income by category for the year ended 30

June 2013
B Grantsand .
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contributions 0.04 oo
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The department’s main categories of
income are departmental services and
sales revenue. Total income of $327.1
million is $746.8 million less than 2011~
12 due to the part year inclusion of many
functions which transferred to other
departments in May 2012. More
specifically:

* $180.3 million for department services
revenue in 2012-13, a decrease of
$562.3 million from 2011-12

¢ grants and other contributions reduced
by $103 million and user charges by
$43 million from 2011-12

* $84.4 million received in sales revenue
in 2012-13, a decrease of $26.4 million
from 2011-12. The 2011-12 year
included a one-off high value sale of
industrial property not expected to be
repeated.
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Expenses

Expenses by category for the year ended
30 June 2013
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The department’s significant categories of
expenditure are employee expenses,
supplies and services and cost of sales.
Total expenses are $336.7 million and
have decreased by $739.8 million from
2011-12. As with reduction in income,
most of the variance is due to MOG
changes, particularly:

* $99.7 million spent on employee
expenses in 2012-13, a decrease of
$340.1 million from 2011-12

e $73.5 million incurred on supplies and
services in 2012-13, a reduction of
$171.8 million from 2011-12 largely
related to MOG changes, offset by
additional expenditure associated with
the Gold Coast Aquatic Centre and
introduction of EDQ from 1 February
2013

* $27 million in grants and subsidies in
2012-13, a decrease of $186.7 million
from 2011-12. In addition to the
function transfers, there was a
reduction in 2012-13 payments for the
Queensland Fluoride Assistance
Scheme.
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For 2012-13 the total comprehensive
result is a deficit of $3.3 million. However,
this includes an asset revaluation reserve
surplus of $8 million. Therefore the
operating result from continuing operation
is a $11.3 million deficit mostly relating to

the transfer for nil consideration of an
asset to Whitsunday Regional Council, net
decrement on revalued land and buildings,
losses and write-offs of property, plant
and equipment. This is offset by licence
revenue received.

Statement of financial position—assets and liabilities

Total current assets

Total non-current assets
Total assets

Total current liabilities
Total non-current liabilities
Total liabilities

Total equity

Total assets at 30 June 2013 are $1523.7
million representing a decrease of $18.3
million from 2011-12. The relatively small
movement includes a reduction in current
cash and cash equivalents as EDQ made
equity withdrawal contributions to
Queensland Treasury and Trade, largely
offset by increases in inventories and
investment properties due to recognition
of EDQ from 1 February 2013.

2012-13 Annual Report

2012-13 2011-12 Variance
Sooo Sooo Sooo
609 207 691 906 (82 699)
914 496 850 100 (64 396)
1 523 703 1 542 006 (18 303)
150 028 160 873 (10 845)
239 725 158 272 81 453
389 753 319 145 70 608
1 133 950 1222 861 (88 911)

Total liabilities at 30 June 2013 are $389.8
million representing an increase of $70.6
million from 2011-12 due to the
recognition of additional loans and
deferred tax equivalent liabilities with the
recognition of EDQ liabilities from
February 2013. The borrowings are used
to fund residential projects which are
subject to tax equivalents expense within
the commercialised business unit.
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Comparison of financial result with budget

2012-13 2012-13
Actual Budget Variance

Controlled items* Notes $’000 $’000 $’000
Income
Departmental services revenue 1 180 279 370 409 (190 130)
User charges 2 128 456 157 646 (29 190)
Grants and other contributions 2 316 4 381 (2 065)
Other revenue 3 12 696 23 068 (10 372)
Gains 3312 - 3312
Total income 327 059 555 504 228 445
Expenses
Employee expenses 99 646 98 090 1 556
Supplies and services 4 131 299 192 350 (61 051)
Grants and subsidies 5 26 986 141 172 (114 186)
Depreciation and amortisation 10 654 10 969 (315)
Losses on sale/revaluation of property,
plant and equipment and investments 6 29 059 19 882 7 647
Finance/borrowing costs 7 796 6 585 1211
Other expenses 7 31293 25903 5390
Total expenses 336 733 494 951 (158 218)
Surplus or deficit before related income
tax (9 674) 60 553 (70 227)
Income tax expenses 8 (1 580) (7 989) 6 409
Operating surplus/deficit after related
income tax (11 254) 52 564 (63 818)
Increase in asset revaluation surplus 6 7 975 15 120 (7 145)
Total comprehensive income (3 279) 67 684 (70 963)

Notes:

*2012-13 Actual results have been presented using the same income and expense categories as the 2012-13 SDS income
statement.

The variances for these controlled items can be explained as follows:

1.  Reduced departmental services revenue aligns with a reduction in expenditure, particularly supplies and services and
grants and subsidies.

2. Reduced sales revenue is due to a high one-off industrial sale in 2011-12.

3.  Reduced other revenue is due to the 2011-12 restatement of licence fee revenue and a reclassification of licence fees
from other revenue (where it was budgeted) to user charges (where it was recorded).

4.  The reduction in supplies and services relates to a number of projects or infrastructure corridor acquisition funding
deferred to a later year to align with revised project plans or compensation processes.

5. The decrease in grants and subsidies from budget is due to the transfer of projects to other departments, lapsing of projects
and deferring of the remaining 2012-13 funding to 2013-14 or beyond to align with milestones of grant recipient.

6. The increase in revaluation decrements is due to higher than projected land decrements within EDQ for land and land
inventory holdings.

7.  The increase in other expenses was due to higher than anticipated land taxes, rates and stamp duty across EDQ and also
losses on disposal of property, plant and equipment during 2012-13.

8.  The reduction in income tax equivalent expense is due to EDQ recording a lower than expected surplus in 2012-13.
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In overseeing the financial activities of the Department of State Development,
Infrastructure and Planning, I assert that I have fulfilled the responsibilities of the Financial
Accountability Act 2009 including:

* financial resource management including the establishment, maintenance and review of
financial internal controls

* budget management

e preparation of financial information including annual financial statements to facilitate
the discharge of the department’s statutory reporting obligations

* provision of advice on the effectiveness of accounting and financial management
information systems and financial controls in meeting the department’s requirements

* provision of advice concerning the financial implications of, and financial risks to, the
department’s current and projected services

* development of strategic options for the department’s future financial management and

capability.

I have provided a statement to the accountable officer confirming that the financial
internal controls of the department are operating efficiently, effectively and economically
in accordance with Section 57 of the Financial and Performance Management Standard
2009. The statement has been endorsed by the DSDIP Audit and Risk Management
Committee.

Michael McKee
Chief Finance Officer
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Governance — management and

structure

Coordinator-
General

Deputy
Premier

Director-

General

Government Economic
State Planning Major Land and Regional Development Strategy &
Development Projects Asset Services Queensland Governance
Office Management

Our organisational structure ensures our
efforts and resources are focused on
implementing our strategies to drive
Queensland’s economic development by
removing duplication, streamlining
decision making and consolidating
regional service delivery. As part of the
department’s continual business and
resource alignment program a number of
organisational refinements were made to
more effectively align our resources to
meet the challenges that lie ahead.

The Office of the Coordinator-General—
plans, coordinates and delivers large
scale industry, resource and tourism
infrastructure projects under the SDWPO
Act. It:

facilitates major development projects

determines if complex and important
private and public projects require
whole-of-government management,
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and the conditions under which these
projects may proceed

plans, delivers and coordinates large
scale industry and infrastructure
projects that drive economic growth,
while maintaining Queensland’s
environment and way of life

plans, establishes and undertakes the
ongoing management of SDAs

acquires land for critical
infrastructure projects and facilities.

State Development—brings together our
industry development, regional
economic development, infrastructure
policy and planning, and economic
research capability into one group
focused on growing, developing and
diversifying the state’s economy. It:

facilitates development of the
resources industries
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¢ delivers the Royalties for the Regions
program to help local government
and communities manage the impacts
of rapid growth in the resource sector

* undertakes industry and supply chain
development to grow the economy
and jobs

¢ facilitate strategic industry
investment and expansion projects

* identifies systemic regulatory
blockages that impact business costs
which have a flow-on effect through
the economy to families

* improves planning and prioritisation
of infrastructure to support the
economy.

Planning Group—delivers a new
planning framework for Queensland,
which includes streamlined processes,
provides greater certainty and delivers
cultural and attitudinal change. It:

¢ provides leadership in planning
practices and processes

* assists and supports local government

* finds solutions to blockages in the
system

* streamlines processes

¢ delivers responsive regional planning.

Major Projects Office—provides
facilitation and project management
expertise for the management and
delivery of the infrastructure and
property projects DSDIP is involved in,
on behalf of other agencies, through:

* timely facilitation, project
management and delivery of high
priority and complex infrastructure
and property projects with a state
development benefit for Queensland

* collaboration with the private sector
to deliver government objectives
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through private sector investment and
development

* management of the Mary Valley
Economic Development Strategy, the
Government Precinct Development
project and the Gold Coast Cruise
Ship Terminal project.

Government Land and Asset
Management—established in February
2013, provides strategic management of
the government’s property portfolio to
deliver enhanced economic and social
outcomes. GLAM:

* provides extensive facilitation, land
solutions and policy expertise,
including policy leadership of the
Economic Development Act 2012

* provides a centralised function to
facilitate the effective identification,
assessment and management of the
state’s property-based assets to their
fullest potential

* conducts the Property Asset
Utilisation Review to investigate a
whole-of-government approach to the
management of the state’s property
portfolio, identify surplus assets and a
plan for their divestment as part of a
longer term strategy to ensure
agencies sustainably plan for, and
manage their land-based assets

* leads key property transactions on
behalf of the Queensland
Government.

Regional Services—through a network of
regionally based offices, provides an
integrated suite of business, industry,
regional development and planning
services on behalf of the department,
and in partnership with a range of
Queensland Government departments
that support economic development. It
provides:
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* regional and statutory planning

* business and supply chain
development

* regional intelligence and stakeholder
engagement

* regional development

¢ project facilitation and investment
attraction.

Economic Development Queensland—
operates as the department’s
commercialised business unit for
streamlined planning development. Its
primary focus is to facilitate economic
development throughout Queensland. It:

* undertakes a strategic planning
function for PDAs

* works closely with local governments
to undertake planning

¢ facilitates and delivers projects that
accelerate economic growth and
investment

* fast-tracks planning and acts as a
catalyst for development.

Strategy and Governance—ensures
coordination of policy and legislative
outcomes and provides corporate
services to DSDIP and the Department of
Local Government, Community Recovery
and Resilience (through a Service Level
Agreement).

Director-General

David Edwards’ professional background
is in economics, infrastructure, project
management and public policy. Prior to
being appointed Director-General of the
Department of State Development,
Infrastructure and Planning in April
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2012, David worked in senior roles in
the private sector and several
government agencies including the
Department of State Development and
the Department of Premier and Cabinet.
In addition to his role as Director-
General, David is Chair of the Economic
Development Board, deputy Chair of the
Commonwealth Games Infrastructure
Authority, a director of South Bank
Corporation and a member of
Infrastructure Queensland.

Coordinator-General

Barry Broe’s professional background is
in infrastructure, major projects and
transport across all aspects of planning,
design, funding, procurement,
construction, operations and
maintenance. He holds a Bachelor of
Civil Engineering degree and a Master of
Engineering and Technology
Management degree. His work history
includes executive leadership roles in
local and state government where he has
been responsible for the planning and
delivery of major infrastructure projects.

Deputy Director-General State
Development

Prior to being appointed Deputy
Director-General, Jamie Merrick held a
number of senior economic development
roles in the United Kingdom. His work
has included leading strategy
development for the UK’s most research
intensive regional economy, innovative
approaches to infrastructure
prioritisation and delivery of major
regeneration projects. Jamie has also
worked for the UK Government on
industrial policy and the future of
business support arrangements, and in
the private sector for a high growth
technology company.
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Deputy Director-General Planning

Greg Chemello has 30 years experience
in the property and development sectors
and has held senior professional,
management and leadership roles with
both public and private sector property
asset owners and private sector
advisory/consulting businesses. With
qualifications in town planning,
environmental science and business
management, Greg has managed an
extensive range of private and public
sector development projects across the
sport, leisure, entertainment, residential,
retail, commercial and industrial sectors.
In addition to delivery of development
projects, Greg has extensive business
management experience.

Deputy Director-General Major Projects
Office

Stuart Pickering has over 30 years
experience in capital development,
strategic asset management and facilities
operational management across state
based and national organisations. In
addition to asset and capital
development projects, Stuart has
extensive business management
experience at executive and director
level for both private and government
organisations. With qualifications in
architecture and commerce, Stuart has
managed an extensive range of projects
across retail, commercial, education,
residential, health and industrial sectors.

Deputy Director-General Government
Land and Asset Management

Damien Walker has significant
experience in infrastructure planning,
procurement and delivery, and leading
complex and challenging major projects
in conjunction with key partners such as
local government and the private sector.
Damien holds academic qualifications in
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planning, property and public policy. He
has held senior executive roles within
state governments including leading
delivery of major infrastructure projects.

Deputy Director-General Regional
Services

Kathy Schaefer has diverse leadership
experience, having worked in three
states in two tiers of government across
local, regional and state settings. Kathy’s
professional experience includes leading
major cultural and structural reform
processes. Kathy holds academic
qualifications in education and business
administration.

General Manager Economic
Development Queensland

Chris Mills has a background in tourism,
property and infrastructure, and has held
senior roles in private and public sector
businesses. He has facilitated property
and infrastructure transactions across
the state and managed a range of
development, financial, retail and other
operating responsibilities. Chris was
admitted to the Institute of Chartered
Accountants in Australia in 1992.

Deputy Director-General Strategy and
Governance

Colin Cassidy has over 30 years
experience in local and state government
in a range of senior technical, policy and
leadership roles. Colin’s professional
experience includes leading major
structural and cultural reforms,
legislation and policy and improved
service delivery.
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Executive Management Group (EMG)

Committee

Responsibilities

¢ Director-General (Chair)
* (Coordinator-General
* Deputy Directors-General

e Director, Office of the Director-General
(Secretariat)

The Director-General approves
recommendations made by the EMG and the
EMG sub-committees

The Executive Management Group meets
weekly.

The EMG supports the Director-General to

comply with his corporate governance

responsibilities by:

* advising the Director-General (as
accountable officer) on strategy, goals and
performance

* reviewing and managing strategic risks
* acting as a forum to discuss and resolve
strategic issues

* reviewing and considering
recommendations made by EMG
subcommittees

* monitoring the department’s performance
and progress against significant projects

¢ providing leadership in corporate
governance improvement

* considering and acting upon
recommendations of the Audit and Risk
Management Committee.

Finance and Asset Management Committee (FAMC)

Committee

Responsibilities

All members of EMG are also members of the
FAMC. It meets every second month.

The FAMC provides the Director-General with
ongoing assurance in all aspects of financial
administration, reporting and control.

Audit and Risk Management Committee (ARMC)

Committee

Responsibilities

* Deputy Director-General, Strategy and
Governance

* General Manager, EDQ

* Executive Director, Industry Development,
State Development

e Two external members

¢ The committee Chair is an external member

The committee meets at least four times each
year.

The ARMC (as required by the Financial and
Performance Management Standard 2009)
provides independent assurance and assistance
to the Director-General on:

* the risk, control and compliance
frameworks

* the department’s external accountability
responsibilities as prescribed in the
Financial Accountability Act 2009,
Financial and Performance Management
Standard 2009, and the Auditor-General
Act 2009

* the operations of the internal audit
function.
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Information Steering Committee (ISC)

Committee

Responsibilities

* Deputy Director-General, State
Development (Chair)

* Deputy Director-General, DLGCRR

* Deputy Director-General, Strategy and
Governance

* Deputy Director-General, Regional Services

e Executive Director, Communication
Services

¢ Executive Director, Land Acquisition and
Delivery, Office of the Coordinator-General

* Director, Regional Economic Programs,
State Development

The ISC meets quarterly or as otherwise
determined by the Chair.

The ISC provides the Director-General with
advice and recommendations regarding the
strategic direction and use of information and
communications technologies (ICT) and
provides assurance regarding ongoing IT asset
management and replacement.

The ISC is supported by the Information
Management Subcommittee which provides
advice and recommendations on the
management of records, information,
communications and technology assets as well
as investment proposals for the operation of
ICT activities.

Consultative Committee (CC)

Committee

Responsibilities

* Deputy Director-General, Strategy and
Governance (Chair, alternating with
Queensland Public Sector Union (QPSU)
representative)

¢ Executive Director, Corporate Services

* Director, Human Resources

* Together Union Representative

¢ Principal Project Officer, State Development
* Project Manager, State Development

The CC meets quarterly or as otherwise agreed.

The CC is the principal consultative body for
unions and management within each agency
and is created pursuant to Part 9 of the
Certified Agreement 2009 (Core EB). The CC
considers:

* organisational change and restructuring
¢ workload management

* training

* balancing work, life and family

¢ climate change and workplace
sustainability

* union encouragement
¢ workforce data

* organisational matters such as review of,
changes to or introduction of new
workforce management policies.
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Departmental officers uphold the values
and ethical standards set out in the
Public Sector Ethics Act 1994 and the
Code of Conduct for the Queensland
Public Service 2011 (the code).

Our department supports managers and
staff to implement the code throughout
their work by providing:

* access to the code on our
department’s intranet and internet
websites

* supplementary face-to-face training
in the code and ethics and integrity
topics for a number of targeted
business areas

* access to external training on ethics
and integrity related matters
including ‘Your Ethical Compass’
training from the Queensland
Ombudsman’s Office

* managers’ workshops on a range of
ethics and integrity related corporate
governance topics

* policies and procedures with practical
guidance

* responses to requests for advice on
ethics matters by telephone and email

* online tools, resources and support
networks

* management of complaints and
allegations of alleged breaches of the
code

* maintaining close cooperation and
liaison with the Crime and
Misconduct Commission

* monitoring of trends and issues and
implementation of improvements as a
result of lessons learned from cases
and complaints
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* encouragement to managers to raise
ethics and integrity matters for
regular discussion, which assists in
highlighting employees’ individual
responsibilities.

The department’s framework of integrity
policies was enhanced and revised
during 2012-13. Policies and procedures
for making public interest disclosures
and complaints management were
reviewed and new policies developed for
contact with lobbyists and managing
official misconduct. The Fraud and
Corruption Prevention Plan was also
developed and implemented.

Performance and learning plan templates
were also enhanced to incorporate
adherence to the requirements of the
code.
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Governance - risk management and

accountability

The department’s risk management
approach is conducted in line with
Australian Standards and Queensland
Treasury and Trade guidelines. It is
focused on integrating risk management
into business decision-making.

The conduct of risk management
processes including objective risk
identification, analysis, assessment,
evaluation, treatment, monitoring,
ownership and review provides
assurance that:

¢ all departmental activities are linked
to DSDIP strategies and objectives

* trends and patterns are identified and
appropriate actions taken to enhance
positive outcomes and limit
undesirable outcomes

* the department’s overall risk profile
and tolerance is evident, practical and
considered without being
unnecessarily risk averse.

In 2012-13 risk management activities
included:

* development and endorsement of a
new risk management framework
tailored to meet the specific needs of
the department and the risk attitude,
approach and reporting/discussion
preferences of the EMG

¢ risk identification and consideration
as part of business planning
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* trend analysis including changes in
the ratings of specific risks and the
effectiveness of mitigations

* implementation of a regular risk
status report

* progress in the development of an
online risk register tool to enable staff
to quickly and accurately assess,
classify and document risks that
could affect the department on a
strategic, business, operational or
project level and determine timely
and appropriate mitigation measures
and treatment strategies.

DSDIP’s established ARMC provides
independent assurance and assistance to
the Director-General on the
department’s:

* risks, control and compliance
frameworks

* external accountability
responsibilities as prescribed in
legislation and standards.

Current members of the ARMC are:

e FEric Muir—external member and Chair

e Joshua Chalmers, Partner, PwC—
external member

* Colin Cassidy, Deputy Director-
General, Strategy and Governance

* Chris Mills, General Manager,
Economic Development Queensland

* Stephen Evill, Executive Director,
GLAM.
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Eric Muir was remunerated $8,580 for
his services as Chair and external
member of the ARMC. PwC was
remunerated $1,800 for Joshua
Chalmer’s services as an external
member of the ARMC.

The ARMC charter establishes its
authority and responsibilities and was
prepared with reference to:

relevant provisions of the Financial
and Performance Management
Standard 2009 and the Financial
Accountability Act 2009

Queensland Treasury and Trade Audit
Committee Guidelines—Improving
Accountability and Performance

better practice guidance issued by the
Australian National Audit Office

legislative, regulatory and other
requirements—promoting a culture of
lawful and ethical behaviour.

Key achievements for the ARMC during
2012-13 include:

reviewed and endorsed the
department’s financial statements for
the year ended 30 June 2012

reviewed and endorsed the
department’s Internal Audit Strategic
Plan 2012-2015, Annual Audit Plan
2012-13; and Internal Audit
Strategic Plan 2013-2016 and
Annual Audit Plan 2013-14

endorsed the ARMC Charter and the
Internal Audit Charter for 2012-13
and 2013-14

received regular reports on internal
audit activities including audits and
reviews completed as part of the
Annual Audit Plan 2012-13

reviewed and considered the QAO
Strategic Audit Plan and QAO Client
Strategy for the department
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* considered the scheduling, status and
findings of QAO financial and
assurance audits

* oversaw the implementation status of
internal and external audit
recommendations

* endorsed the department’s Risk
Management Framework 2012 and
received regular reports on the
department’s risk status

* endorsed the department’s Fraud and
Corruption Control Plan 2012.

The ARMC met on three occasions
during 2012-13. The ARMC considers
that it has observed the terms of its
charter and has had due regard to
Queensland Treasury and Trade Audit
Committee Guidelines.

The Auditor-General’s Report 8: 2012-
13, Online Service Delivery was tabled in
the Queensland Parliament in March
2013. The report notes that strong and
growing demand exists for online public
sector services, with the benefits of
online services including reduced
transaction time, with customers being
able to conduct activities any time, any
place and on any device. The audit
examined the use of online services by
the public sector and whether the public
sector is optimising information
technology for these services.

The report stated that the public sector is
not meeting the increased customer
expectations of more online services,
and that public services cost more to
deliver than they need to and that the
public incur higher transaction costs
when dealing with the public sector.
There is no central strategy at the state
level to guide departments to align their

-39-



channel capabilities with services and
customer expectations. Generally,
departments lack systems to accurately
record and monitor the cost of service
delivery across different channels. The
One Stop Shop program is intended to
create a customer-centric service
delivery model, across the public sector
focusing on the customers’ perspective.

The department supports the whole-of-
government One Stop Shop agenda and
is working with Shared Services
Queensland, on their creation of an
agency roadmap to ensure consistency.
We have completed 11 service profiles
and validated the volumes of those
services in preparation for the
commencement of mapping.

The Auditor-General’s Report 9: 2012-
13, Fraud risk management was also
tabled in the Queensland Parliament in
March 2013. The audit examined
whether agencies are effectively
managing fraud risks and assessed the
control measures for preventing,
detecting and responding to fraud.
Whilst the department was not part of
the audit assessment, recommendations
are directed to all agencies to help
improve fraud resistance.

The department has undertaken a review
of its fraud and corruption controls
concluding that the department has a
sound internal control framework and
appropriate policies, procedures and
internal control processes in place. The
department has a current Fraud and
Corruption Prevention Plan in place,
with the annual review of this plan
underway. We have also commenced
action in regard to a self-assessment of
fraud risk and Corporate Services have
commenced development of a data
analytics capability.
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On occasion our department is also the
subject of review by other external
accountability mechanisms including:

* right to information and the
Information Commissioner

* judicial review of administrative
decisions

¢ the Queensland Ombudsman’s Office

¢ the Crime and Misconduct
Commission

* Queensland Parliamentary
Committees such as Estimates
Committees and the Public Accounts
and Public Works Committee

* the Queensland Integrity
Commissioner

¢ the Coroner.

Internal Audit provides independent and
objective advice directly to the Director-
General. Through its assurance activities,
Internal Audit aids the Director-General
in the discharge of his statutory
functions and duties as accountable
officer.

The scope of internal audit coverage is
set out in the Strategic Internal Audit
Plan 2012-15. This plan follows a risk-
based methodology, balancing emerging
issues against reviews of core business
and transactional processes.

Following the MOG changes in mid
2012, the Internal Audit Charter and
Strategic Audit Plan/Internal Audit Plan
were repositioned for the department for
2012-13. During 2012-13:

* Internal Audit operated under an
ARMC-endorsed and Director-General
approved charter consistent with
accepted auditing and ethical
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standards, including the International
Professional Practices Framework
approved by the Institute of Internal
Auditors and better practice guidance
provided by the Australian National
Audit Office

* systems were in place to ensure the
effective, efficient and economical
operation of the function, including
the oversight role of the ARMC and
regular performance reporting of
progress

¢ the internal audit function was
independent of management and the
authorised auditors, with direct
responsibility to the Director-General
on all audit related matters

* the approach taken to identifying any
significant operational and financial
risk and mitigation strategies was via
periodic review of the department’s
risk register, conversations with
management, results of audits and
participation in ARMC discussions
regarding the department’s
management of risk

¢ Internal Audit has followed
Queensland Treasury and Trade Audit
Committee Guidelines.

Ms Jo Buckley CA B.Com has been the
Head of Internal Audit since late
September 2012.

Achievements of Internal Audit during
2012-13 include:

¢ providing advisory services to the
department in order to improve risk
management, control and
governance, and improve business
operations

¢ completing audits and reviews as per
the approved annual audit plan,
resulting in appropriate management
recommendations for improving
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governance processes and business
operations

* proactive follow-up with
management regarding their timely
implementation of internal and
external audit recommendations

* providing of secretariat services as
outlined in the ARMC Charter

* adopting a co-sourced service
delivery model for the provision of an
effective internal audit function.

Good recordkeeping practices assist the
department to efficiently capitalise on
departmental knowledge and experience.
It also supports consistency, continuity,
efficiency and productivity in customer
service and in program delivery,
management and administration.

DSDIP maintains best practice records
management policy, procedures and
systems including an electronic
document records management system
(eDRMS) to capture, maintain and
protect the accuracy and reliability of its
records for as long as they are required
to support business, regulatory, social
and cultural needs.

Our department is committed to meeting
our responsibilities under the Public
Records Act 2002. Our record keeping
policy protects the department’s
information assets and ensures that
departmental records are the basis for
organisational accountability, current
and future policy formation and
management decision-making. It
supports compliance with legislative and
regulatory requirements and
documentation of departmental
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activities, developments and
achievements. Records protect the
interest of the department and the rights
of employees and customers. Records
kept as archives also form part of the
department’s information assets and the
state’s cultural heritage.

Our records management approach
includes:

* implementing and maintaining a
records management framework that
includes clear and concise policy,
procedures and work instructions

* managing programs and
recordkeeping systems that comply
with legislation and government
directives including collaboration and
sharing of tools

* implementing paper-light approaches
to records management including
digitisation and electronic processing
of information

* establishing realistic performance
goals and effective monitoring
programs

¢ leading cultural reform across the
department by creating supportive
recordkeeping awareness resources
and system training to proactively
provide staff with assistance,
guidance and awareness of legislative
responsibilities

* retaining and disposing of public
records in accordance with the Public
Records Act 2002 and the General
Retention and Disposal Schedule for
Administrative Records.

The department uses TRIM as an eDRMS
that provides secure, effective and
efficient management of correspondence,
documents and records.
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The department also uses the whole-of-
government SAP system for financial
management and the Aurion system for
human resource management.
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Governance — human resources

As at 30 June 2013, our department had
831 full-time equivalent staff with a
head count of 868. The average age of
our male employees is 46 years and our
female average age is 40. Full-time and

The annual retention and permanent
separation rates for the 2012-13
financial year are 61.5 per cent and
20.6 per cent respectively. This is due
largely to voluntary redundancies.

part-time staff make up 76 per cent of
the department’s permanent staff.

Figure 1 Staff annual earnings, showing the proportion of male and female staff in
earnings ranges for 2012-13
Employees by Annual Salary
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Figure 2 Representation of workforce target groups as at 30 June 2013
Key groups Head count Percentage of
workforce 2012-13
Men 343 39.8%
Women 518 60.2%
Non-English speaking background 56 6.5%
Aboriginal and Torres Strait Islander people 20 2.3%
People with a disability 22 2.6%
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Workforce planning

Our department recognises the
importance of building and sustaining
an agile and flexible workforce to meet
current and future service delivery
needs.

During 2012-13, DSDIP continued with
its business alignment strategies, which
resulted in efficiencies being gained via
structural and functional realignments.
DSDIP implemented human resource
policies, strategies and programs that
enabled the attraction, development and
retention of a range of highly skilled
employees focused on service delivery.
Closer scrutiny of staff appointments
was managed via an Establishment
Management Program.

We continued to build a culture that
values and embraces health and safety,
leadership and management capability,
performance management, diversity, and
encourages work-life balance.

Attraction, recruitment and retention

Across DSDIP we work to identify
business critical roles and to embed
workforce planning into business plans.
Business units critically review
workforce needs and skills and align
workforce planning with business and
government priorities to ensure a
flexible workforce and efficient service
delivery. Succession strategies for critical
roles include building internal talent
through capability development,
relieving opportunities and mobility
programs.

Employee performance management
framework including induction and
development

The induction process for all new
employees and their managers provides
broad information about DSDIP and
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explains expected behaviours and
performance. It includes links to the
department’s intranet, which provides all
required information on our
department’s structure and key
personnel, conditions of employment,
behaviour at work, safety at work and
keeping information secure.

Managers are required to utilise the
induction kit guidelines to conduct local
business unit level induction over a three
month period, which includes
procedures, policies and any specific
needs of the business area. Managers
and supervisors are encouraged at this
point to develop a performance and
capability plan for the new employee
outlining roles, responsibilities,
performance expectations and
professional development goals. Where
required, customised in-house induction
workshops are also delivered.

DSDIP is adopting a more practical and
timely approach to the management of
performance for the benefit of both the
department and its employees. Our
Human Resources branch is currently
reviewing the Performance Management
Framework to ensure it is consistent with
the Public Service Commission (PSC)
direction to streamline performance
management processes. The refreshed
performance framework will contain a
range of practices which appropriately
support effective performance
management and will be embedded into
our core business.

Industrial and employee relations
framework

As well as maintaining existing policies,
our department reviewed its policy
framework to ensure policies are relevant
and consistent with industrial
implements and government policy. The
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department’s consultative committee met
on a number of occasions in 2012-13, in
particular to discuss the implementation
of a new organisational structure for the
department and its potential impact on
staff.

The department was a party to two
industrial disputes lodged with the
Queensland Industrial Relations
Commission. These were in relation to a
whole of sector dispute regarding the
entitlements of temporary employees on
termination and a dispute seeking more
detailed consultation about an intended
change to the department’s
organisational structure.

During 2012-13 there were no
disciplinary actions taken by the
department and no employees were
suspended. There were three employee
complaints lodged—two were found to be
unsubstantiated; one was substantiated
and resolved by management action.

Developing our workforce

In 2012-13 our department provided
access to a suite of sector-wide and in-
house development programs and
activities aligned to the PSC’s capability
and leadership framework. Specific areas
addressed included business planning,
complaints management, culture-wise
practice, ethical and good decision-
making, financial management
essentials, governance and risk
management, recordkeeping awareness,
panel and recruitment selection,
performance management, parliament,
team building, and writing skills.

Study and research assistance was
accessed by a number of staff to gain or
improve qualifications in role-related
capabilities including masters and
bachelor degrees.
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Injury and claims management

DSDIP works to continuously improve
our rehabilitation, return to work and
injury management systems. Early
intervention strategies and the provision
of best practice rehabilitation case
management also continues to ensure a
high level of injury management for all
staff, thus reducing worker’s
compensation costs. The systems in place
include:

* timely incident reporting and
implementation of appropriate
preventative actions

* prompt intervention when issues are
reported

* emergency management training and
effective communications and
information awareness strategies.

Health and wellness initiatives

Our department provides an environment
that protects the health and safety of
everyone in our workplace.

In 2012-13, health and wellness
initiatives included:

* corporate games participation

* ergonomic and posture care
assessments

* flu vaccination program.
Safer and healthier workplaces audit

We conducted an analysis of the
department’s compliance with workplace
health and safety statutory requirements.
Following this audit a revised Workplace
Health and Safety Plan was developed
with attention on compliance related
activities. A full review of emergency
management arrangements, including
emergency teams and training, was
undertaken. Revised policy, procedures
and forms have also been published on
the department’s intranet.
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Work and life balance initiatives

The department provides work and life
balance options to assist employees.
Employees can access flexible hours of
work arrangements and various leave
types for a range of reasons such as
study, travel, parental, care for
immediate family or household members
during illness or unexpected
emergencies, personal and professional
development, cultural leave to attend an
Aboriginal or Torres Strait Island
ceremonies, career break or on
emergency or compassionate grounds.

Other options available to address
employee work and life balance needs
include: compressed working week, part-
time arrangements, job sharing and
telecommuting.

The department provides employees with
access to facility space that can be used
for carers and breastfeeding.

A program of redundancies was
implemented during 2012-13 and 134
employees received redundancy
packages at a cost of $8 904 779. The 16
employees who did not accept an offer
of a redundancy were offered case
management for a set period of time,
where reasonable attempts were made to
find alternative employment placements.
Twelve employees were permanently
placed, two employees have secured
long-term temporary engagement, and
two are yet to be placed. At the
conclusion of this period, and where it is
deemed that continued attempts of
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ongoing placement are no longer
appropriate, employees yet to be placed
will be terminated and paid a
retrenchment package. During the
period, no employees received
retrenchment packages.

A Voluntary Separation Program was
implemented during 2011-12. The
program ceased during 2011-12. No
employees received a voluntary
separation package during 2012-13.
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Appendix 1. Financial statements

Contents

Statement of Comprehensive Income
Statement of Financial Position
Statement of Changes in Equity
Statement of Cash Flows

Statement of Comprehensive Income by Major Departmental Service and Commercialised
Business Unit

Statement of Assets and Liabilities by Major Departmental Service and Commercialised
Business Unit

Notes to and Forming Part of the Financial Statements
Management Certificate

Independent Auditor’s Report

General information

These financial statements cover the Department of State Development, Infrastructure and
Planning (the department).

The Department of State Development, Infrastructure and Planning is a Queensland
Government department established under the Public Service Act 2008.

The department is controlled by the State of Queensland which is the ultimate parent.
The head office and principal place of business of the department is:

Level 12

100 George Street

Brisbane Queensland 4000

A description of the nature of the department’s operations and its principal activities is
included in the notes to the financial statements.

Amounts shown in these financial statements may not add to the correct sub-totals or
totals due to rounding.

For information in relation to the department’s financial statements please call +61 7 3224
6737, email finaccount@dsdip.gld.gov.au or visit the department’s website

www.dsdip.gld.gov.au
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Department of State Development, Infrastructure and Planning
Statement of comprehensive income
for the year ended 30 June 2013

Parent Parent Consolidated
2013 2012 2012
Note $'000 $'000 $'000
Income from continuing operations
Departmental services revenue 4 180,279 742,563 742,563
Sales revenue 5 84,371 110,753 110,753
User charges, fees and fines 6 44,085 87,113 85,658
Grants and other contributions 7 2,316 105,349 105,349
Royalties and other territorial revenue - 2,684 2,684
Other revenue 8 12,696 23,703 24,445
Total revenue 323,747 1,072,165 1,071,452
Gains 9 3,312 1,660 1,660
Total income from continuing operations 327,059 1,073,825 1,073,112
Expenses from continuing operations
Employee expenses 10 99,646 439,725 439,102
Supplies and services 12 73,539 245,361 245,663
Grants and subsidies 13 26,986 213,687 212,923
Depreciation and amortisation 14 10,654 29,459 29,459
Impairment losses 15 1,530 4,924 4,924
Cost of sales 5 57,760 25,054 25,054
Revaluation decrements 16 27,529 67,509 67,509
Finance/borrowing costs 17 7,796 6,651 34,531
Other expenses 18 31,293 44,203 48,884
Total expenses from continuing operations 336,733 1,076,573 1,108,049
Qperatlng resul_t from continuing operations before (9,674) (2,748) (34,937)
income tax equivalent expense
Income tax equivalent expense 27 (1,580) (3,545) (3,407)
Operating result from continuing operations after
income tax equivalent expense (11,254) (6,293) (38,344)
Other comprehensive income
Items that will not be reclassified subsequently to operating result
Increase/(decrease) in asset revaluation surplus 34 7,975 (2,821) (2,821)
Total other comprehensive income 7,975 (2,821) (2,821)
Total comprehensive income (3,279) (9,114) (41,165)

The accompanying notes form part of these statements.



Department of State Development, Infrastructure and Planning

Statement of financial position
as at 30 June 2013

Current assets
Cash and cash equivalents
Receivables
Inventories
Other assets
Property, plant and equipment
Deferred tax equivalent asset

Non-current assets classified as held for sale
Total current assets

Non-current assets
Receivables
Other financial assets
Intangible assets
Property, plant and equipment
Investment property
Deferred tax equivalent asset
Other assets

Total non-current assets

Biological assets
Biological assets
Total biological assets

Total assets

Current liabilities
Payables
Other financial liabilities
Accrued employee benefits
Income tax payable
Deferred tax equivalent liability
Other liabilities
Provisions

Total current liabilities

Non-current liabilities
Other financial liabilities
Deferred tax equivalent liability
Other liabilities
Provisions

Total non-current liabilities

Total liabilities

Net assets

Equity
Contributed equity
Accumulated deficit
Asset revaluation surplus
Total equity

The accompanying notes form part of these statements.

Note

19
20
21
22
25
27

23

20

24
25
26
27
22

28

29
30
31
27

32
33

30
27

33

34

Parent Parent Consolidated Parent Consolidated
Restated Restated As at 1 July As at 1 July

2013 2012 2012 2011 2011
$'000 $'000 $'000 $'000 $'000
60,226 281,203 281,203 225,269 267,279
72,469 74,280 74,280 147,454 173,313
454,417 310,961 310,961 239,968 242,374
1,941 7,964 7,964 12,815 13,957

- - - - 376,257

- - - - 4,735

589,053 674,408 674,408 625,506 1,077,915
20,154 17,498 17,498 11,507 498,782
609,207 691,906 691,906 637,013 1,576,698
28,359 27,040 27,040 63,965 63,965

- - - 21,156 19

6,814 11,202 11,202 9,408 10,580
745,518 796,297 796,297 1,431,421 1,431,422
112,771 - - - -
8,999 2,774 2,774 4,412 4,412
12,035 12,787 12,787 25,351 25,351
914,496 850,100 850,100 1,555,713 1,535,749

- - - 2,344 2,344

R - - 2,344 2,344
1,523,703 1,542,006 1,542,006 2,195,070 3,114,791
63,413 41,005 41,005 84,569 120,444
15,371 9,250 9,250 10,931 844,132
2,028 2,094 2,094 15,742 16,086
10,305 18,844 18,844 - .

- - - - 4,780

16,091 39,640 39,640 62,354 175,872
42,820 50,040 50,040 34,582 39,607
150,028 160,873 160,873 208,178 1,200,921
151,823 96,719 96,719 107,499 107,499
82,312 61,553 61,553 80,906 80,906

- - - 24,718 24,718

5,590 - - 13,229 13,229
239,725 158,272 158,272 226,352 226,352
389,753 319,145 319,145 434,530 1,427,273
1,133,950 1,222,861 1,222,861 1,760,540 1,687,518
1,510,433 1,599,598 1,599,598 2,128,165 2,068,466
(406,270) (398,553) (398,553) (392,260) (405,583)
29,789 21,814 21,814 24,635 24,635
1,133,950 1,222,861 1,222,861 1,760,540 1,687,518




Department of State Development, Infrastructure and Planning
Statement of changes in equity
for the year ended 30 June 2013

Parent Parent Consolidated
2013 2012 2012
Note $'000 $'000 $'000
Contributed equity
Balance as at 1 July 1,599,598 2,128,165 2,068,466
Transactions with owners as owners:
Appropriated equity injections 22,989 60,057 60,057
Appropriated equity withdrawals (32,146) (12,587) (12,587)
Net appropriated equity injections 4 (9,157) 47,470 47,470
Non appropriated equity injections 37,019 17,936 17,936
Non-appropriated equity withdrawals (276,992) (27,154) (27,154)
Balance transferred through machinery-of-Government change - - 59,699
Balance transferred to contributed equity on transfer of ULDA operations 37 162,893 - -
Net assets transferred to other departments 37 1,114 (545,682) (545,682)
Net assets transferred from other departments (506) - -
Transferred from accumulated deficit on transfer of PSG operations (3,536) - -
Transfer to South Regional Water Pipeline Company Pty Ltd 36 - (21,137) (21,137)
Balance as at 30 June 1,510,433 1,599,598 1,599,598
Accumulated surplus/(deficit)
Balance as at 1 July (398,553) (392,260) (405,583)
Balance received through machinery-of-Government change - - 45,374
Balance transferred to contributed equity on transfer of PSG operations 3,536 - -
Operating result from continuing operations after income tax
equivalent expense (11,254) (6,293) (38,344)
Balance as at 30 June (406,270) (398,553) (398,553)
Asset revaluation surplus
Balance as at 1 July 21,814 24,635 24,635
Balance transferred through MOG change - (2,821) (2,821)
Increase/(decrease) in asset revaluation surplus 7,975 - -
Balance as at 30 June 29,789 21,814 21,814

The accompanying notes form part of these statements.



Department of State Development, Infrastructure and Planning
Statement of cash flows
for the year ended 30 June 2013

Cash flows from operating activities
Inflows:
Departmental services receipts
User charges
Grants and other contributions
GST input tax credits received from Australian Taxation Office
GST collected from customers
Interest receipts
Other inflows

Outflows:

Employee expenses

Supplies and services

Grants and subsidies

GST paid on purchases

GST remitted to Australian Taxation Office
Finance/borrowing costs

Other outflows

Net cash provided by (used in) operating activities

Cash flows from investing activities
Inflows:
Sales of property, plant and equipment
Loans and advances redeemed

Outflows:

Payments for property, plant and equipment
Payments for intangible assets

Payments for work in progress - PPE

Loans and advances provided

Net cash provided by (used in) investing activities

Cash flows from financing activities
Inflows:
Receipt of monies held on behalf of third parties
Borrowings
Equity injections

Outflows:

Equity withdrawals

Borrowing redemptions

Net cash provided by (used in) financing activities

Net increase/(decrease) in cash and cash equivalents

Cash and cash equivalents at beginning of financial year

Net cash and cash equivalents transferred under machinery-of-Government change
Cash and cash equivalents at end of financial year

For non-cash financing and investing activities refer note 39.

The accompanying notes form part of these statements.

Note

38

19

Parent Parent Consolidated
2013 2012 2012
$'000 $'000 $'000
168,030 786,231 786,231
137,364 210,751 229,905
2,623 103,408 104,820
17,748 51,356 51,468
6,999 25,285 37,033
9,661 14,116 15,078
1,385 7,962 10,088
(98,946) (446,823) (447,954)
(139,710) (307,401) (319,707)
(27,512) (220,950) (220,950)
(16,223) (63,933) (73,886)
(5,361) (13,921) (15,429)
(7,796) (6,651) (6,651)
(43,931) (13,179) (13,172)
4,332 126,251 136,874
31,397 13,046 448,877
10,430 3,347 3,847
(9,717) (30,898) (30,898)
(750) (9,852) (9,852)
(1,680) - (96,859)

- (42,930) (42,930)

29,680 (67,287) 272,185

- 6,141 77,838

3,512 - -
61,140 60,057 60,057
(304,582) (12,587) (42,716)
(13,343) (10,761) (444,434)
(253,273) 42,850 (349,255)
(219,260) 101,814 59,804
281,203 225,269 267,279
(1,716) (45,880) (45,880)
60,226 281,203 281,203

-51-



“Auoyiny Juswidojarag pueT ueqin pue dnoi9 saoines Auadolid Jo uoieuwreblewe sy A pawLo) puejsusand Juswdo[aAsq dIWOU0d3 ETOZ dune O 0} €T0Z Arenigad T woly polad 8y} 104

sasuadx3y
awoou|

‘(anogre papnjoul are sainby ‘Ajuo ainsojosip) S80IAISS [eluaWiedap aA0adsal 0} paredo|je Usaq aney sasuadxa pue awodul seolAles afelodiod (,
"se0lnIas [ejuswiedap Jofew Jo uonduosap e Joj € B10N 01 Jajey

JuawdoeAsQ 21Wwouodg

@

T

- - 9v6'T 122'0T 88Y'T 12€'9 9/6'C v€L'6 9€0's 68€'22
- - 1272 T10°0T 195 16T'9 YET'T 7€S'6 6T6'T 826'T2
- (2r9'2) 162'L 9€9'T (0£2'52) (€95°2) (09T'T) (666) - (09v)
- - - - (128'2) G/6'L - - - -
- - - - (128'2) S/6'L - - - -
- (2r92) 162'L 9€9'T (606'22) (8e5°0T) (09T'T) (666) - (o9v)
- ¥12'T - - - - - - - -
- (858'€) 162'L 9€9'T (606'22) (8e5°0T) (09T'T) (666) - (o9v)
- v0v'€8 28T°L 080ty TLETS TOL'SL ¥6G'€T 905°0€ 28€CT €€9'69
- 1986 (42 Sl €GG'8T 8796 9z €ST'T 6€ 90/
- €€6'T - - 08S'T 298'S - - - -
- 7€8'ST 8 €96 9z8'L1 992 26T - 7 -
- 12Ty - - - - 896'€ - - -
- €62 - - - - - - - -
- €92 154 069 628'T 060'8 43 S.9 (992) 88/
- - 0.€ 1v1'6 199't €169 IST'T STE 182 TE€8'0T
- ¥29'8 18L'T TEV'TT TIL'Y §56'62 52T §GS'L §82'c L9E'YT
- 97T 756'% v.L'6T ¥0zZ'e 6€5'2T ¥76'S 808'02 89%'S v6'ey
- 97S'6.L 6.7 7T 9T.'vv 297'82 €9T'G9 EV'CT 10S'62 28221 €.T°69
- 0Sv'C - 8GT 8T¢ €0 - - - -
- 960'LL 6LY'VT 8SS'v vv2'8e 097'79 YEV'CT 10S'62 28¢€'2T €LT'69
- 181 6€ 28. - €0T'e L 0€ T €8
- ¥€2'T GZ6'T 18 T19'C 06 GET 185 18 058
- TOV'LT 296'L LST'6 156 Tv2'0T 06 0z 85T 569'T
- ¥19'%S - - - - 000°€ - - -
- - 258y 8EG'VE 289'72 920'1S 202'6 0L1'82 fa4%4" Sv5'99
000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$
(41074 €102 z102 €102 (41074 €102 z102 €102 z102 €102
juared juared juared juared juared juared juared juared juared juared
© (n PUE|ISUsdIND
212U 10JeUIPI0-0D (@) @O s109fo.d Jofei Buluue|d () Yudwdojanaq arels

awWooul aAIsuayaidwod [ejo]
aWOoIUl dAISUaYaIdwod JaY1o [eloL

9AI9S3I UOIEN[eAS 19SSE Ul (9S8a109p)/asealou]
awWooul dAISUBYaIdwod 1BYI0

juafeAinba xe) awooul
J91je suonesado Buinunuod woly 3nsal unesado

1auaq/(asuadxa) Juapeainba xe) awoou|

juafeninba xe) awooul
alojaq suolelado Buinunuos wody ynsal buielado

suoljesado Buinuiuod woly sasuadxa [e10L
sasuadxa Jayio
S1S09 Bumoulog/adueuly
SJUBWIIBP Uolenjenay
sales Jo 150D
$8s50| Juawuredw|
uonesiowe pue uoneldaidag
salpIsgns pue sjueln
S92IAI9S pue salddng
sasuadxa aakojdw3
Qm:o:ﬁmno Buinuinuod wou sasuadxgy
suoljelado Buinuiuod Woly awodul [eyoL
sure

anuanal [ejoL
anuanal Jayio
BNUBABI [elI0)1118) J1BY10 pue Ssanekoy
SUONNGLIUOD JAYI0 pue SIURID
sauly pue saay ‘sabreyo Jasn
anuanal ssjes
anuanal sadIAIBs [eluswedaq

(o Suonesado BuinunUOD Woly swoouj

€T0Z aunr Q€ papus Jeak ay) 10}

JIUN SSaUISN( [eI0JAWWOD puUe S3IIAISS [eluswliedap lofew Ag awooul aAIsuayaldwod Jo Juswarels
Buluue|d pue aimonJiiselsul ‘Juswdojaaaq 81els o 1uswiedaq

-52-



sasuadx3y
awooau|

:(enoge papnjoul axe sainbiy ‘Ajuo 2insojosip) sadInSs [eJuBWILEdap BA0BdSSI 0} PaYedo)[e Usa] ARy Sasuadxa pue awooul SadIAISs a1elodioD (,
"S30IAI9S [ejuspiedap Jofew Jo uondudsap € 10 € SION 0} J3JeY

968'6 658'S0T Gv8'22 GEL'8T

v..'6 909'v0T 18v'L2 25v'8e

¥€0'S - (22€2) - (#9€) - ¥96'C -
¥€0'S - (2L€2) - (r9€) - ¥96'C -
¥€0'S - (22€2) - (¥9€) - ¥96'2 -
G88'69 - T/6'TTY - 19G'2GT - €8/'25¢C -

1. - 616 - 161 - 928'9 -

- - 90T - - - G96'% -

GST - 2197 - 18 - v62 -

- - €89 - - - - -
€28'C - 902'9T - LT6'C - GL0'9 -
¥82'L - £08'6€ - ¥€6'GT - 0SZ'8ET -
681'TE - 6.8'2TT - 289'85 - €66'GZ -
€9€'82 - £9/'6€Z - GS0'6L - 08€‘0L -
8167 - 665601 - 16T'LST - 1¥1'S5¢2 -
€5 - £86 - 24" - 90T -
G98'v. - 979'801 - G50'2ST - 179'55¢2 -

25€ - 998'9 - 16€ - €06 -

- - ¥89'2 - - - - -
G6v'22 - 189'29 - 199'T - ¥TT'9E -
GS6'0T - 582'8¢€ - 9e€'zT - 95t'e -
€90'TY - 660662 - G59°ZYT - 89T'ST2 -
000.$ 000.$ 000$ 000.$ 000.$ 000$ 000.$ 000$
(4104 €702 (4104 €102 (4104 €102 (4104 €702
1uared uated juated 1uared 1uated 1uated 1uated 1uated

@ juawdojanaq 108foid
pue pueT ‘ainioniselu]

() SPINIBS [euOIBRY
pue wsNo] ‘poo4 ‘a1nnalby

@ Buiinioejnuepy
pue ABlaug ‘saulp

@ juawdojanag
21Wwou093 pue uswAhojdwg

awWoou| aAIsuayaidwod [ejo]

BaWooUl dAISUBYaIdwWod 18Y1o [eloL

AAIaSaI UoIeN[eAB] 19SSe Ul (9Sealdap)/asealdul

awooul aAIsuayaidwod J1By10

jusfeAinba xe} awooul

J91je suonesado Buinunuod wouy 3 nsal bunesado

1auaq/(esuadxa) Juapeainba xe) swoou|

juafeAinba xe) awooul

alojaq suolyelado Buinunuos wody ynsal bunelado

suolesado Buinuiuod woly sasuadxa [e10]

(@

sasuadxa 18yi0

S1509 Buimoliog/aoueul
SJUBWIBIIBP UoieNneAdy
Saes Jo 1S0D

Sass0] Juawlredw]
uoiesiuowe pue uoneoaidaq
salpIsgns pue sjuels
sa0InIas pue salddng
sasuadxa askojdwg

ysuonresado Buinuiuod wouy sasuadx3y

suolielado BuUINUIIUOD WOJ) BWODU] [eI0L

sureo

aNuaAal 10
anuaAal JaYylio

BNUBABI [elI0)1118) 1BY10 pue Sanekoy

SUOINQIUOD JBYIO pUe SIURIS
sauly pue sa9y ‘safireyo Jasn
anuanal safes

aNUaAaJ S3JINIBS [eyuawedaq

(o Suonesado BuinuiUOD Woly swoouj

€T0Z dUNr Q€ papus Jeak ayy 10}

(panuiuo9) Jun ssauisng [e12J2WWO0I pue S92IAISS [eluswedap Jofew Ag swooul sAIsusayaldwod Jo JuswaleIs
Buluue|d pue aimonJiiselsul ‘Juswdojaaaq 81els o 1uswiedaq

-53-



"S8DUBYD JUSLIUIBAOD-JO-AIBUIYIRW ZTOZ 8} JO INSaI S dIASA WOl Paliajsues) Jey} Sa0lAISS 10} SSOT JUSLIIeaw] Ue 0} Sajeja) painguie-uou [elauss
"£T0Z Afenigad T pue|susand juswidojaAsd djwouod3 o pauajsuel] "€TOZ Arenuer T¢ 0} 10z AIne T pouad ay) Jod )
*Royiny Juswdojaasd pueT ueqin pue dnoio sadjales Aladold Jo Uoiewehlewe auy) BIA paLIo) pue|susand Juswidojaasd dIWoued3] €T0Z duNne O 0 £T0Z Arenigad T wolj pouad ay) Jod

T8L'€8T zL9'8y - - - - - - sasuadx3

V.9'vLT 0.9'L¥ - - - - - - awoou|
‘(anogre papnjoul are sainby ‘Ajuo ainsojosip) s80InISs [eluawWiedap aA0adsal 0} paredo|je Usaq aney sasuadxa pue awodul SeolAIes afelodiod (,
"S80IAI8S [ejuaLILedap Jofew Jo LUONdLOSap B 10} € S1ON O} JajeY

(1T'6) (6L2'€) - (S09'T) - (eLT'€) 612'S 125'9 aWodu| dAISUBY3IdWOD [e10L
(128'2) §16'L - - - - - - 3wWooUl 3AISUaYaldwod 1aylo [ejo]
(128'2) §16'L - - - - - sn|dins uonenenal 19sse Ul (asealdap)/asealu]

aWooUl dAIsuayaIdwod J1By10

(€62'9) (2] - (G09'T) - (€L1°¢) 612'S 1259 juaeninba xe} swooul
J91je suonesado Buinunuod wouy 3nsal bunesado
(Gv5'e) (085'T) - - - - (S5ps'e) ¥62'2) wauag/(asuadxa) JusjeAinba xe) awoou|
(®r2'2) (v29'6) - (509'T) - (€L1'e) PR: STE'6 JaEAINba xe} dwooul
alojaq suolyelado Buinunuos wody ynsal bunelado
€/G6'9/0'T £€.'9g€ - G09'T (095'62) (£96'T) 20v'62T 8/.'vE suonesado Buinuuod woly sasuadxa [ejoL
€02'vy €62'TE - - - - GGS'LT Svi'6 sasuadxa 1BYI0
T59'9 96.L°'L - - - - - - S1502 Buimoliog/adueulH
605°29 625'L2 - - - (r1€) §95'9Y 28¢€'8 SJUBWaI08P UoieneAsy
¥50'S2 09L'LS - - - @) 980'T¢ 9Y9'E€T S3[es JO IS0
¥26'y 0€S'T - S09‘T - - ove'y (89€) $8sS0] Juswiredw|
6G1'62 ¥59'0T - - - 9 €0€ 443 uonesilowe pue uonerdaidag
189'€TC 986'92 - - (981'82) (Ges) 12T'1E (Gee) SalpIsgns pue syelo
T9E'SYe 6£5'€L - - (r2€'T) (L2T'T) €€6'S v€L'T $90IAIS pue salddng
Sel'eey 9¥9'66 - - - - ¥65'C 22Tt sasuadxa aakojdw3
(z Suole1ado Buinunuod woly sasuadxy
G28'€L0'T 650'LeE - - (095'62) (0vT's) 99T'8ET €60'tY suoljesado BuinuIuOD WOy dWodU| [ejoL
659'T zre'e - - - - /ST - sures
G9T'2/0'T Lyl'€ze - - (095'62) (0vT's) 600'8ET £60'77 anuanal [ejoL
€0L'€C 969'CT - - - (€8) 8ET'ST ¥66't anuaAal Jaylo
¥89'C - - - - - - - BNUBA3I [e1I0}11I3] J18Y10 pue saljehoy
0G€'S0T 91€'C - - (09g'22) (929) - - suonNqLIU0d JaYlo pue selo
€IT'.8 S80'vy - - (00z'2) 12'y) 8TT'ST €20'6 sauly pue sad) ‘sabreyd Jasn
€G/'0TT TLE'V8 - - - (67€) €G/'L0T 9,00 anuanal saes
€95'2VL 6.2'08T - - - - - - anuanal SadIAIas [euswledag
Sm:o:ﬁmno Buinuiluod woly awoau|
000.$ 000.$ 000.$ 000.$ 000$ 000.$ 000.$ 000.$
2102 €102 41014 €102 2102 €102 [414 €102
lualed juated juated lualed lualed juated lualed juated

diasa pue ipue|susano
juawdojanaQ o1wouodg
3,&:90 s991AJ9S Alladold
[eroL V-N [elaus © VN [eJauso usamiaq suolreulwi|3 (» (n dN019 sedinies Auadoid

€T0Z dunr OE papua Jeak ayy 1oy
(panunuo9) HUN SSBUISNG [RIDJBWIWOD pUR S92IAISS [eluawedap Jofew Ag awooul aaIsuayaidwoo Jo Juswalels
Buluue|d pue ainjoniiseljul ‘Juswdojanag a1els Jo Juswiedaq

-54-



'sjuawalels asay) Jo yed wioy sajou Bulkuedwodde ay |

"£T0Z Areniged T aARdaya pue|susang juawdojaAsq JILOU0D3 0} paliajsuel} dnolD saIMBS Auadold (,
"$80IAI3S [elusWedap Jofew Jo uondidsap B 10} € SION 03 JajaY

G18'Sir/ - ¥8/'60T G90'90T £6/'81¢ 268'/e¢ €2S'GT 1S8'S (129'%) 8G¥
2/8'01T - 95/'29 £VS've 829'02T 621'S0T 6TS'LT ¥2S'e 90v'8 2€0'S
€55'19 - - 06S'S 6T.'96 9£5'88 - - - -
- - - 06S'S - - - - - -
€55'19 - - - - - - - - -
- - - - 6TL'96 9£5'88 - - - -
6TE'6Y - 95/.'29 £56'8¢ 606'€2 €65'9T 6TS'LT ¥2S'e 90v'8 2€0'S
08T'9T - 098°€e SSP'Te - - - - - -
cLL' - LTS'€T 0.0 (559) 6 GST'E - TS.'0T 0L
18'8T - - - - - - - - -
ov - €8 08¢ 09 Tee 8G€E vee §S¢ 111
- - - - 0S2'6 60T'8 - - - -
€8Y'TT - 12487 870'S 609'7T ¥5¢'8 900'7T 00z2'z (009'2) S8T'v
189'9G8 - 0vS'2LT 809°0VT TZY'6EY 186'Civ Z2v0'ee G/€'8 SeL'e 06%'S
G8e'ele - Tr.'vel 92G'9TT 0’9y LIE'Tey I8Y'ST 9¥0'9 5144 GET'E
0ST - - - 9€9°CT SE0'CT - - - -
vil'e - - - - - - - - -
€LE'€VT - 665'T2T YIT'ZTT 80v'ezy 592'601 697'L 206'€ 8y v16'C
14 - [44% 'y - LT 210'8 14424 - Tee
0v0°L2 - - - - - - - - -
20£'€8S - 66.L'LY 280'¢ L1 ¥99'Te T9S'LT 62€'C 182'¢ SSe'C
- - 867°LT v67'9T - 099'¢ - - - -
20£'€8S - 00£'0€ 88G'L LLE'E 700'8T T9S'LT 62€'C 182'¢ §S€'C
€6T'T - 566'S € 209 709 LT € - 9
6£8'162 - - - - €88'9T €CT'6T 1S8'T - -
609'ST - gel'e G8G'L SLl'C L1S (9€2'T) €Ly 182'¢ vve'e
299'vle - 895'02 - - - - 4 - S
000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$
2102 €10¢C 2102 €10¢C 2102 €102 2102 €10¢C 2102 €10¢C
@0 dnoio saoinlas Auadoid (1 [B42U39 J0jeUIPIO-0D m 290 s10alo.d 10fepy @ Buiuue|d @ 1uawdolanaq arels

Slasse 19N

El] [ej0L

|Igel| Jualind-uou [elol
SuoIsInOId

Anjger| usreainba xe) paayeg
salliqel| [eroueul 1aY10

|iIgel| Jualind-uoN

salljigel| Juauino [ejoL
SuoIsInOId

saniqel ;Yo

a|qeAed xe) swoou|
siyjouaq aakojdwa paniody
salliqel| [eroueul 1aY0
sa|qeled

saljigel| uannd

Slasse |elo|

siasse [eaibojoiq [er0L
3[00)SaAIT
siasse [eaibojolg

S)9SSe JuUalind-uou [e10 ]|
SESS-FEe)

19sse JuajeAinba xe) pauayaq
Auadoud juswisanu]
juswdinba pue jueld ‘Aladold
sjasse a|qibueju|

Sa|genaday

S)}9SSE JUaJ4INd-UuoN

S}9SSE JUBLIND [0
3[es 10} p|ay Se PalISSe|o SI9SSe UBLINI-UON

s1asse JaUy10
SalI0IUBAU|

I LINEREN]

sjusfeAinba yseos pue ysed
sjosse ualin)

€10¢ dunr og e se

HUN SSBUISNQ PAsI[e10IaWWO0D pue dIAI8S [ejuawedap Jofew Ag sanijigel| pue S19sse Jo JuaWalels
Buiuue|d pue ainjonnselu] ‘JuswdolaAsqd 81elsS 4o luswiedsq

-55-



‘sjuawalels asay jo ued wuoy sajou BulAuedwoooe ay |

Juawiedap aU JO IN0 PaLiajSuBI S3OIAISS 10} S3|qeARd pue S8|qeAadal JUSWUIBN0D-jo-AIUILOBW 0} S31e[al 8|qBINGLIe-UOU [BI8USD) ()
‘Rioyiny Juswidojanad pue Uegin Jawio} auy pue dnoio sedjnss ALadold JaWIo) auj 4O SISISU0D pue|susand Juswidojansd JiWouods )
"$30IAI3S [elusWedap Jofew Jo uondidsSap B 10} € SION 03 JajaY

198'222'T 0S6'EET'T - - G19'/€ 06L'L - 2€6'G.9 siasse 18N
SPT'6TE €G/°68€ (09z'%) (v8r'y) Sz2°€ 80EY - 00.72v2 san|iqel| [eoL
2.2'8ST Gel'6ge - - - - - 66G'SYT gel| JUsJINd-uou [e10 ]|
- 06S'S - - - - - - SuoISIAOId
€GG'T9 21e'28 - - - - - 21€'28 Aungel usfeainba xe) palisjag
6T.'96 €28'TST - - - - - 182'€9 sanligel| [eloueuly JaYy1Q

salljigel| Jualind-uoN

£/8'09T 820'0ST (092'%) (r8¥'y) §ez'e 80E'V - T0T'L6 sali|igel| Jua.ind [ejoL
0v0°'0S 028y - - - - - G9E'Te SuoISInOId
0v9°'6€ T60'9T - - - - - TV6'€T samgel Jayo
18'8T S0E'0T - - - - - S0E'0T a|qeked xe} awoou|
¥60°'C 820'c - - 4 - - €ee S)yauaq aakojdwa paniddy
0S¢'6 T.E'ST - - - - - 192, sanijiqel| feloueul 1Isyio
S00'TY €TV'E9 (09z'v) (r81'v) €ee'e 80€'y - 906'EY sa|qeded
s9 el| jualind
900°2¥S'T €0/'€2S'T (6Sz'Y) (¥8r'y) 0v8'0% 860'2T - Z€9'816 sjasse [e101
660'058 96V7'VT6 - - - - - €L¥'19¢€ S)}9SSe JUa1INd-uou [e10 |
18.'CT GE0'CT - - - - - T sjasse Jayl0
vil'e 666'8 - - - - - 666'8 19sse Juseainba xe) pausyad
- TLL'2TT - - - - - TLL'2TT Auadoud uswisanu|
162'96L 8TG'GY. - - - - - £2e'112 yuawdinba pue jueld ‘Auadoid
202'TT ¥18'9 - - - - - 0z sjasse a|qibueiu|
0v0'L2 65€E'82 - - - - - 65€'82 sa|qenaday
S)9SSe JUa1Ind-uoN
906'T69 £02'609 (652'Y) (r8r'y) 0v8'0r 860'2T - 6ST'TSS S}9SSe Jua.INd [el0L
867'LT ¥ST'02 - - 3Jes I0j p|ay se paljisse|o S}asse Jualind-uoN
80v'v.9 £50'68S (652'Y) (r8¥'y) 0v8'or 860'2T - 6ST'TSS

96, Tv6'T - - - - - GZE'T sjesse Jay10
T96'0TE LIV'vSY - - - - - €89'GeY S9lI0JUBAU|
6L2'VL 69v'CL (652'Y) (v8¥'y) 998'7S 201’8y - 0€6'LT Se|qeAiaday
€02'182 922'09 - - (920'vT) (¥00'9€) - T22'96 sjuafeAinba ysed pue ysed
sjasse jualiin)

000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$ 000.$

¢10C €10¢ [410r4 €T0¢ c10¢ €10¢ [410r4 €10¢

diasa pue
pue|suaanQ 1uawdojanag
olwou093/dnoio
sa9IAI8S Aladold @ @ PueIsusand
[elol JBWI0} UBBMIB( suoneulwl|g (e °ldeingliye-uou-feisusy juswdojaAag o1wou0og

€T0Z aunr Qg 1e se
(PaNnuiIuOd) JUN SSBUISNQ PaSI[eIdIaWW 0D pUR 32IAISS [eludwiledap Jofew Ag salli|igel| pue S19sse JOo JuaWalels
Buiuue|d pue ainjonnselu] ‘JuswdolaAsqd 81elsS 4o luswiedsq

-56-



Note Note Title

1 Obijectives and principal activities of the department

2 Summary of significant accounting policies

3 Major departmental services

4 Reconciliation of payments from consolidated fund to departmental services revenue recognised

in statement of comprehensive income

4 Reconciliation of payments from consolidated fund to equity adjustment recognised in
contributed equity
5 Sales of land
6 User charges, fees and fines
7 Grants and other contributions
8 Other revenue
9 Gains
10 Employee expenses
11 Key management personnel and remuneration
12 Supplies and services
13 Grants and subsidies
14 Depreciation and amortisation
15 Impairment losses
16 Revaluation decrements
17 Finance/borrowing costs
18 Other expenses
19 Cash and cash equivalents
20 Receivables
21 Inventories
22 Other assets
23 Non-current assets classified as held for sale
24 Intangible assets
25 Property, plant and equipment
26 Investment property
27 Income tax equivalent
28 Biological assets
29 Payables
30 Other financial liabilities
31 Accrued employee benefits
32 Other liabilities
33 Provisions
34 Asset revaluation surplus
35 Jointly controlled operations
36 Controlled entities
37 Restructuring of administrative arrangements
38 Reconciliation of operating surplus to net cash from operating activities
39 Non-cash financing and investing activities
40 Commitments for expenditure
41 Contingencies
42 Events occurring after balance date
43 Financial instruments
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45
46
47

Leases - as lessor
Schedule of administered ltems
Trust transactions and balances

Correction of errors
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1. Objectives and principal activities of the Department of State Development, Infrastructure and Planning

The Department of State Development, Infrastructure and Planning exists to drive the economic development of
Queensland. The department brings together the functions of the Coordinator-General, economic and regional
development, major project delivery, government land management, infrastructure and planning into a strong
central agency to grow the economy and champion the interests of business and industry for communities across
Queensland.

2. Summary of significant accounting policies
(a) Statement of compliance

The department has prepared these financial statements in compliance with section 42 of the Financial and
Performance Management Standard 2009.

These financial statements are general purpose financial statements and have been prepared on an accrual basis
in accordance with Australian Accounting Standards and Interpretations. In addition, the financial statements
comply with Queensland Treasury and Trade’s Minimum Reporting Requirements for the year ending

30 June 2013, and other authoritative pronouncements.

With respect to compliance with Australian Accounting Standards and Interpretations, the department has applied
those requirements applicable to not-for-profit entities, as the department is a not-for-profit department. Except
where stated the historical cost convention is used.

(b) The reporting entity
The financial statements include the value of all income, expenses, assets, liabilities and equity of the department.

The department has a commercialised business unit, Economic Development Queensland (EDQ). The Economic
Development Act 2012 came into effect from 1 February 2013, repealing the Industrial Development Act 1963 and
the Urban Land Development Authority Act 2007. EDQ combines the former commercialised business unit
Property Services Group (PSG) and former statutory authority Urban Land Development Authority (ULDA), and
forms part of the department. EDQ delivers a range of services under the Economic Development Act 2012.
Assets and liabilities were transferred from the ULDA and PSG to EDQ. Refer to note 37.

The Statement of comprehensive income by major departmental service and Statement of assets and liabilities by
major departmental service reports seven months of the former Property Services Group and five months of
Economic Development Queensland.

The major departmental services undertaken by the department are disclosed in note 3.

The department has an interest in a jointly controlled operation, Woodlands Andergrove, with the Mackay Regional
Council to develop and sell lots located at Bedford Road, Andergrove and Mackay. In accordance with the
partnership agreement, the department’s interest in the joint venture is 50%, refer note 2(x).

The department has no controlled entities for the 2012-13 financial year and therefore consolidated amounts are
presented for 2011-12 only.

For the 2011-12 financial year the department controlled a number of entities.

The entities that were material and were consolidated are:
e Biopharmaceuticals Australia (Network) Pty Ltd
e  Southern Regional Water Pipeline Company Pty Ltd

Entities controlled by the department in 2011-12 that were not material were not consolidated, however their
receipts and payments are disclosed in note 36. The entities are:

e ZeroGen Pty Ltd

e Queensland Water Infrastructure Pty Ltd

Two entities were controlled by the department in 2011-12 but did not trade during the year:
e The Green Energy Corporation Pty Ltd
e Queensland Trade and Investment Office Pty Ltd

These companies were considered immaterial and were not consolidated into the 2011-12 financial statements.

Further details of the former controlled entities are disclosed in note 36. The accounting policies of the controlled
entities were aligned with department’s policies in preparing the consolidated financial statements.
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2. Summary of significant accounting policies (continued)
(b) The reporting entity (continued)

In order to provide enhanced disclosure, the department adopted the principles outlined in Australian Accounting
Standard AASB 127 Consolidated and Separate Financial Statements. This approach was considered appropriate
as it reflected the relationship between the department’s core business activities and those of its controlled entities.
In the process of reporting on the department as a single economic entity, all material transactions and balances
internal to the economic entity were eliminated.

As a result of restructuring administrative arrangements (Public Service Departmental Arrangements Notice (No.3)
2012) on 3 April 2012 the Department of Employment, Economic Development and Innovation (DEEDI) was
renamed to the Department of State Development, Infrastructure and Planning (DSDIP). Under this notice all
operations and principal activities of DEEDI were transferred to DSDIP. These transfers, of all assets and liabilities,
from DEEDI to DSDIP, were effective from 1 May 2012. For further information on the extent of the changes refer
note 37 Restructuring of administrative arrangements.

The former DEEDI delivered services in the fields of trade, tourism, employment, agriculture, mining, energy,
innovation, small business and racing. Reporting of financial information relating to these services is published in
the 2011-12 financial statements of the departments that have carriage for these services following the machinery-
of-Government changes. Functions of the former DEEDI are now administered by the following departments:

Department of State Development, Infrastructure and Planning

Queensland Treasury and Trade

Department of Education, Training and Employment

Department of Agriculture, Fisheries and Forestry

Department of Natural Resources and Mines

Department of Energy and Water Supply

Department of Science, Information Technology, Innovation and the Arts

Department of National Parks, Recreation, Sport and Racing

Department of Tourism, Major Events, Small Business and the Commonwealth Games

Except where otherwise stated the department employed consistent accounting policies in the preparation and
presentation of these financial statements between the reporting period and prior year.

(c) Administered transactions and balances
The department administers, but does not control, certain resources on behalf of the Queensland Government. In
doing so, it has responsibility and is accountable for administering related transactions and items, but does not

have the discretion to deploy the resources for the achievement of the department's objectives.

Administered transactions and balances are disclosed in note 45. These balances are not significant in
comparison to the department’s overall financial performance/financial position.

On 4 February 2013, as a result of the Administrative Arrangements Amendment Order (No.1) 2013, the
Queensland Reconstruction Authority was transferred to the Minister for Local Government, Community Recovery
and Resilience. The authority is a statutory body under the Queensland Reconstruction Authority Act 2011 and
prepares separate financial statements.

(d) Trust/Agency transactions and balances

During 2011-12 the department undertook collection of fisheries licences and management of mining security
deposits and native title holdings.

As the department performed only a custodial role in respect of these transactions, they are not recognised in the
financial statements, but are disclosed in note 46 for information purposes. Applicable audit arrangements are also
shown.

(e) Departmental services revenue/administered revenue

Appropriations provided under the Appropriation Act 2012 are recognised as revenue when received or when
departmental services receivables are recognised after approval by Queensland Treasury and Trade.

Amounts appropriated to the department for transfer to other entities in accordance with legislative or other
requirements are reported as ‘administered' item appropriations.
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2. Summary of significant accounting policies (continued)
(f) User charges, fees and fines

User charges, fees and fines controlled by the department are recognised as revenues when the revenue has been
earned and can be measured reliably with a sufficient degree of certainty. When the services have been performed
and/or ownership of the goods has passed to the clients, the revenue is recognised by either raising invoices or
accruals. User charges, fees and fines are controlled by the department where they can be deployed for the
achievement of departmental objectives.

User charges, fees and fines collected, but not controlled by the department, are reported as administered revenue.
Refer to note 45.

(9) Interest Revenue
Interest revenue is recognised as it accrues.
(h) Grants and other contributions

Grants, contributions, donations and gifts that are non-reciprocal in nature are recognised as revenue in the year in
which the department obtains control over them (control is generally obtained at the time of receipt). Where grants
are received that are reciprocal in nature, revenue is progressively recognised as it is earned, according to the
terms of the funding arrangements.

Contributed assets are recognised at their fair value. The accounting treatment for contributions of services is
explained in note 2(af).

(i) Special payments

Special payments include ex-gratia expenditure and other expenditure that the department is not contractually or
legally obligated to make to other parties. In compliance with the Financial and Performance Management
Standard 2009, the department maintains a register setting out details of all special payments greater than $5,000.
The total of all special payments (including those of $5,000 or less) is disclosed separately within Other expenses
(note 18). However, descriptions of the nature of special payments are only provided for special payments greater
than $5,000.

(j) Cash and cash equivalents

For the purposes of the Statement of financial position and Statement of cash flows, cash assets include all cash
and cheques receipted but not banked at 30 June as well as deposits at call with financial institutions.

(k) Receivables

Trade debtors are recognised at the amounts due at the time of sale or service delivery, i.e. the agreed
purchase/contract price. Settlement of these amounts is required within 30 days from the invoice date.

The collectability of receivables is assessed periodically with an allowance being made for impairment. All known
bad debts were written off as at 30 June. Increases in the allowance for impairment are based on loss events as
disclosed in notes 20 and 43(c).

Loans and advances are recognised at the face value of the principal outstanding and finance leases are
recognised at the value of the net investment of the lease agreement outstanding (note 2(w)). Terms are as
recorded in individual loan and lease agreements with the leases ranging from 10 to 30 years. On full repayment of
finance leases, title for the relevant property is transferred to the purchaser.

Other debtors generally arise from transactions outside the usual operating activities of the department and are
recognised at their assessed values. Terms are set based on the operations of the particular entities, no interest is
charged and no security is obtained.

() Inventories

Land purchased for the purpose of resale is recognised at the lower of cost and net realisable value. Cost includes
the cost of acquisition and development of the land to its existing condition, ready for sale. These costs are
assigned to subdivided land lots on a weighted average basis when the lots are sold.

Net realisable value is determined on the basis of the department's normal selling pattern. Expenses associated
with marketing, selling and distribution are deducted to determine net realisable value.
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2. Summary of significant accounting policies (continued)
(m) Biological assets

Under AASB 141 Agriculture such assets are defined as living animals and plants. They are distinguished from
other assets by the fact that they have natural capacity to grow and/or procreate. These include livestock, which
are accounted for in the department’s accounts. The department adopted net market value for the valuation of
livestock. Net market value is the amount that could be expected to be received from the disposal of an asset in an
active and liquid market, after deducting the costs expected to be incurred in realising the proceeds of such a
disposal. Refer note 28.

(n) Non-current assets classified as held for sale

Non-current assets held for sale consist of those assets that management has determined are available for
immediate sale in their present condition and their sale is highly probable within the next twelve months.

These assets are measured at the lower of the assets' carrying amounts and their fair values less costs to sell.
Such assets are no longer amortised or depreciated upon being classified as held for sale.

(o) Assets under construction (work in progress)

Work in progress is recognised at cost. All costs relating to items of property, plant and equipment and intangible
assets constructed in house are recorded as work in progress until completion of the project using all direct and
indirect costs, where the latter are reliably attributable. Work in progress performed under external contracts is
recorded using the invoice amount supplied by the contractor.

The department does not capitalise finance and borrowing costs.
(p) Acquisitions of assets

Actual cost is used for the initial recording of all non-current physical and intangible asset acquisitions. Cost is
determined as the value given as consideration plus costs incidental to the acquisition, including all other costs
incurred in getting the assets ready for use, including architects' fees and engineering design fees. However, any
user training costs are expensed as incurred.

Where assets are received free of charge from a Queensland Government entity (whether as a result of a
machinery-of-Government or other involuntary transfer), the assets are recognised at the gross carrying amount in
the books of the transferor immediately prior to the transfer together with any accumulated depreciation.

Assets acquired at no cost or for nominal consideration, other than from an involuntary transfer from a Queensland
Government department, are recognised at their fair value at the date of acquisition in accordance with

AASB 116 Property, Plant and Equipment.

(q) Property, plant and equipment

Items of property, plant and equipment with a cost or other value equal to or in excess of the following thresholds
are recognised for financial reporting purposes in the year of acquisition:

e Land $1

e  Buildings $10,000
e Infrastructure $10,000
e  Major plant and equipment $ 5,000
e Plant and equipment $ 5,000
e  Other (including heritage and cultural) $ 5,000

Items with a lesser value are expensed in the year of acquisition. Land improvements undertaken by the
department are included with buildings or infrastructure based on the proximity of the asset to which they relate.

(r) Intangible assets

Intangible assets with a cost or other value greater than $100,000 are recognised in the financial statements, items
with a lesser value being expensed. Each intangible asset, less any anticipated residual value, is amortised over its
estimated useful life to the department. The residual value is zero for all of the department's intangible assets.

It has been determined that there is not an active market for any of the department's intangible assets. As such, the
assets are recognised and carried at cost less accumulated amortisation and accumulated impairment losses.

No intangible assets have been classified as held for sale or form part of a disposal group held for sale.
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2. Summary of significant accounting policies (continued)
(r) Intangible assets (continued)

Purchased software
The purchase cost of software has been capitalised and is being amortised on a straight-line basis over the period
of the expected benefit to the department.

Internally generated software

Expenditure on research activities relating to internally generated intangible assets is recognised as an expense in
the period in which it is incurred. Costs associated with the development of computer software have been
capitalised and are amortised on a straight-line basis over the period of expected benefit to the department.

Easements
Easements acquired over land are recognised at cost and are considered to have an indefinite useful life. The
easements are not amortised but are instead assessed annually for impairment.

Goodwill

Goodwill on acquisition is initially recognised at cost, being the excess of costs of acquisition over fair value of the
department's share of net identifiable assets of the acquired subsidiary at the date of acquisition. Goodwill is not
amortised but is instead assessed annually for impairment. Refer note 2(u).

(s) Revaluations of non-current physical assets

Land, buildings, infrastructure, major plant and equipment and heritage and cultural assets are measured at fair
value in accordance with AASB 116 Property, Plant and Equipment and Queensland Treasury and Trade's Non-
Current Asset Policies for the Queensland Public Sector. In respect of these asset classes, the cost of items
acquired during the financial year has been judged by management of the department to materially represent their
fair value at the end of the reporting period.

Plant and equipment other than major plant and equipment is measured at cost in accordance with Queensland
Treasury and Trade's Non-Current Asset Policies for the Queensland Public Sector.

Non-current physical assets measured at fair value are revalued on an annual basis by appraisals undertaken by
an independent professional valuer or internal expert, or by the use of appropriate and relevant indices.
Revaluations based on independent professional valuer or internal expert appraisals are undertaken at least once
every five years. However, if a class of asset experiences significant and volatile changes in fair value (i.e. where
indicators suggest that the value of the class of asset may have changed by 20 per cent or more from one reporting
period to the next), it is subject to revaluation in the reporting period, where practicable, regardless of the timing of
previous revaluation.

Where indices are used in the revaluation process the department ensures that the application of such indices
would result in a valid estimation of the asset's fair value at reporting date. At year end, management assesses the
relevance and suitability of indices used.

Any revaluation increment arising on the revaluation of an asset is credited to the asset revaluation surplus of the
appropriate class, except to the extent it reverses a revaluation decrement for the class previously recognised as
an expense. A decrease in the carrying amount on revaluation is charged as an expense, to the extent it exceeds
the balance, if any, in the revaluation surplus relating to that class.

On revaluation, accumulated depreciation is restated proportionately with the change in the carrying amount of the
asset and any change in the estimate of remaining useful life.

Materiality concepts under AASB 1031 Materiality are considered in determining whether the difference between
the carrying amount and the fair value of an asset is material.

Separately identified components of assets are measured on the same basis as the assets to which they relate.
(t) Depreciation and amortisation of property, plant, equipment and intangible assets

Land, heritage and cultural assets, easements and goodwill are not depreciated or amortised as they have an
unlimited useful life. All other intangible assets of the department have finite useful lives and are amortised on a
straight-line basis. (refer Note 2(r)).

Property, plant and equipment is depreciated on a straight-line basis so as to allocate the net cost or revalued

amount of each asset, less its estimated residual value, progressively over its estimated useful life to the
department.
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2. Summary of significant accounting policies (continued)

(t) Depreciation and amortisation of property, plant, equipment and intangible assets (continued)

Assets under construction (work in progress) are not depreciated until they reach service delivery capacity. Service
delivery capacity relates to when construction is complete and the asset is first put to use or is installed ready for
use in accordance with its intended application. These assets are then reclassified to the relevant classes with

property, plant and equipment.

Where assets have separately identifiable components that are subject to regular replacement, these components
are assigned useful lives distinct from the asset to which they relate and are depreciated accordingly.

Any expenditure that increases the originally assessed capacity or service potential of an asset is capitalised and
the new depreciable amount is depreciated over the remaining useful life of the asset to the department.

The depreciable amount of leasehold improvements is allocated progressively over the estimated useful lives of the
improvements or the unexpired period of the lease, whichever is the shorter. The unexpired period of a lease
includes any option period where exercise of the option is probable.

For each class of depreciable and amortisable asset the following rates are used:

Asset class Category 2013 2012
Rate % Rate %

Buildings Buildings and improvements 1.25-25% 1.25-20%
Access Roads - 1.25-4%

Land improvements 2.44-16.67% 1.25-6.67%

Infrastructure Boundary fences 2.5% -
Wild dog barrier fence - 5%

Water infrastructure 1.25-4% 3.85%

Wharf and jetty structures 1-10% 1-10%

Rail loop - | 1.25%-3.33%
Roads 1.25%-2.5% 1.25%-2%
Major plant and equipment | Ship unloaders and loaders 2.5-6.67% 2.5-6.67%
Jetty conveyors and transfer stations 2-6.67% 2-6.67%
Sea water supply equipment 2.86-10% 2.86-10%
Material handling equipment 2-6.67% 2-6.67%
Caustic handling equipment 2-6.67% 2-6.67%
Plant and equipment Computer equipment 10-33.33% 20-33.33%
Motor vehicles 16.67% 6.67-20%
Boats and boating equipment - 5-25%
Heavy plant - 5-25%
Scientific equipment - 5-25%
Office equipment 10-33.33% 2.5-33.3%
Leasehold improvements 2.5-35.29% 10-14.29%
Plant and equipment 10-14.29% 20-33.33%
Water monitoring - 12.5%
Intangible assets Software purchased 18.46% 25%
Software internally generated 20-46.15% 25%
Patents and trademarks - 5-12.5%

(u) Impairment of non-current assets

All non-current physical assets and intangible assets are assessed for indicators of impairment on an annual basis.
If an indicator of possible impairment exists, the department determines the asset's recoverable amount. Any
amount by which the asset's carrying amount exceeds the recoverable amount is recorded as an impairment loss.

The asset's recoverable amount is determined as the higher of the asset's fair value less costs to sell and

depreciated replacement cost.

An impairment loss is recognised immediately in the Statement of comprehensive income, unless the asset is

carried at a revalued amount. When the asset is measured at a revalued amount, the impairment loss is offset
against the asset revaluation surplus of the relevant class to the extent available.

-64-



2. Summary of significant accounting policies (continued)
(u) Impairment of non-current assets (continued)

Where an impairment loss subsequently reverses, the carrying amount of the asset is increased to the revised
estimate of its recoverable amount, to the extent that the increased carrying amount does not exceed the carrying
amount that would have been determined had no impairment loss been recognised for the asset in prior years. A
reversal of an impairment loss is recognised as income, unless the asset is carried at a revalued amount, in which
case the reversal of the impairment loss is treated as a revaluation increase to the extent that it reverses write
downs of previously impaired revaluation increments. Refer also note 2(s).

(v) Investment property

Investment property, which is property held to earn rentals and/or for capital appreciation, is initially recognised at
cost including transaction costs. Where investment property is acquired at no or nominal cost it is recognised at fair
value. Investment property is subsequently carried at fair value, being revalued as at each reporting date. Fair
value is based on selling prices in an active property market adjusted, if necessary, to reflect the nature, location or
condition of the specific investment property. If there is no active property market, alternative valuation methods are
used, such as recent selling prices in less active markets, or discounted cash flow projections.

Pursuant to AASB 140 Investment Property, investment buildings under construction are included within the
Investment Property category, rather than within Property, plant and equipment (and being measured at cost prior
to completion). Consequently, investment buildings under construction are also now measured at fair value, unless
fair value cannot be reliably determined for an individual property (in which case, the property concerned is
measured at cost until fair value can be reliably determined). In determining a fair value for investment buildings
under construction, a value is determined as at reporting date for an equivalent completed building (using current
construction plans and all available relevant information), and this value is adjusted proportionately to reflect the
percentage of completion and remaining costs to complete construction as at reporting date.

Gains or losses arising from changes in the fair value of investment property are included in the operating result for
the period in which they arise. Investment property is not depreciated and is not tested for impairment.

Rental revenue from investment property is recognised as income on a periodic straight-line basis over the lease
term.

(w) Leases

A distinction is made in the financial statements between finance leases that effectively transfer from the lessor to
the lessee substantially all risks and benefits incidental to ownership, and operating leases, under which the lessor
retains substantially all risks and benefits.

Finance leases are recorded as receivable at an amount equal to the net investment of the lease agreement.
Lease income from finance leases is recognised at a constant periodic rate of return on the net investment in the
lease.

The Department of Natural Resources and Mines acts as an agent on behalf of the department in administering the
finance and operating leases of the department in accordance with the Land Act 1994.

Where a non-current physical asset is acquired by means of a finance lease, the asset is recognised at the lower of
the fair value of the leased property and the present value of the minimum lease payments. The lease liability is
recognised at the same amount. Lease payments are allocated between the principal component of the lease
liability and the interest expense.

Operating lease payments are representative of the pattern of benefits derived from the leased assets and are
expensed in the period in which they are incurred.

Lease incentives received when entering into operating leases are recognised as liabilities. Lease payments are
allocated between rental expense and reduction of the liability over the lease term on a straight-line basis.

Leaseback arrangements

Where an announcement of a major public infrastructure project causes large scale pre-purchase, and where there
is a considerable time before vacant possession is required, the department will consider proposals to enter into
leaseback or tenancy arrangements with the vendor until the property is required for the purpose for which it was
purchased.

The department applies the whole-of-Government policy issued by the Department of Natural Resources and
Mines where rent for the first three years of an initial tenancy is set at $1,000 per annum or market value,
whichever is lower, but is not lower than the minimum amount of $500 per annum. For the balance of the initial
term, if any, the rent shall be $500 per annum or the market rental, which ever is the greater. Where market rent is
applied it will be subject to annual CPI increases during the currency of the lease.

-65-



2. Summary of significant accounting policies (continued)
(x) Jointly controlled operations

The department’s interest in unincorporated jointly controlled operations is accounted for by recognising in its
financial statements its share of the assets, classified according to the nature of the assets, liabilities it has
incurred, its share of liabilities jointly incurred, its share of income and expenses of the joint venture and any
expenses incurred in respect of its interest in the jointly controlled operations.

(y) Payables

Trade creditors are recognised upon receipt of the goods and services ordered and are measured at the nominal
amount i.e. agreed purchase/contract price, gross of applicable trade and other discounts. Amounts owing are
unsecured and are generally settled on 30-day terms.

(z) Financial instruments

Recognition
Financial assets and financial liabilities are recognised in the Statement of financial position when the department
becomes party to the contractual provisions of the financial instrument.

Classification

Financial instruments are classified and measured as:

e Cash and cash equivalents - held at fair value through the Statement of comprehensive income
e Receivables - held at amortised cost

e Payables - held at amortised cost

e Borrowings - held at amortised cost.

Borrowings are initially recognised at fair value, plus any transaction costs directly attributable to the borrowings,
and then subsequently held at amortised cost using the effective interest method. The effective interest rate is the
rate that exactly discounts estimated future cash payments or receipts through the expected life of a financial
instrument, or when appropriate, a shorter period, to the net carrying amount of that instrument.

Any borrowing costs are added to the carrying amount of the borrowing to the extent they are not settled in the
period in which they arise. Borrowings are classified as non-current liabilities to the extent that the department has
an unconditional right to defer settlement until at least 12 months after reporting date.

The department does not enter into transactions for speculative purposes, or for hedging. Apart from cash and cash
equivalents, the department holds no financial assets classified at fair value through the Statement of
comprehensive income.

All other disclosures relating to the measurement basis and financial risk management of financial instruments held
by the department are included in note 43.

(aa) Employee benefits

Employer superannuation contributions, annual leave levies and long service leave levies are regarded as
employee benefits.

Payroll tax and workers' compensation insurance are a consequence of employing employees, but are not counted
in an employee's total remuneration package. They are not employee benefits and are recognised separately as
employee-related expenses.

Wages, salaries and sick leave
Wages and salaries due but unpaid at reporting date are recognised in the Statement of financial position at current
salary rates.

For unpaid entitlements expected to be paid within 12 months, the liabilities are recognised at their undiscounted
values. For those entitlements not expected to be paid within 12 months, the liabilities are classified as non-current
liabilities and recognised at their present value, calculated using yields on fixed rate Commonwealth Government
bonds of similar maturity, after projecting the remuneration rates expected to apply at the time of likely settlement.

Prior history indicates that on average, sick leave taken in the reporting period is less than the entitlement accrued.
This is expected to continue in future periods. Accordingly, it is unlikely that existing accumulated entitlements will
be used by employees and no liability for unused sick leave entitlements is recognised.

As sick leave is non-vesting, an expense is recognised for this leave as it is taken.



2. Summary of significant accounting policies (continued)
(aa) Employee benefits (continued)

Annual leave

The Queensland Government's Annual Leave Central Scheme became operational on 30 June 2008 for
departments, commercialised business units and shared service providers. Under the scheme, a levy is made on
the department to cover the cost of employees' annual leave (including leave loading and on-costs). The levies are
expensed in the period in which they are payable. Amounts paid to employees for annual leave are claimed from
the scheme quarterly in arrears.

No provision for annual leave has been recognised for the parent entity in the consolidated financial statements as
the liability is held on a whole-of-Government basis and reported in those financial statements prepared pursuant to
AASB 1049 Whole of Government and General Government Sector Financial Reporting.

For controlled entities, annual leave entitlements payable are assessed at balance date having regard to current
employee remuneration rates and employment related on-costs. Annual leave expected to be paid in the next 12
months is recorded as a current liability in the statement of financial position at its nominal value.

Long service leave

Under the Queensland Government’s Long Service Leave Scheme, a levy is made on the department to cover the
cost of employees long service leave. Levies are expensed in the period in which they are paid or payable.
Amounts paid to employees’ for long service leave are claimed from the scheme quarterly in arrears.

No provision for long service leave is recognised for the parent entity in the consolidated financial statements as the
liability is being held on a whole-of-Government basis and reported in the financial statements prepared pursuant to
AASB 1049 Whole of Government and General Government Sector Financial Reporting.

For controlled entities, long service leave entitlements payable are assessed at balance date having regard to
current employee remuneration rates, employment related on-costs and other factors including accumulated years
of employment, future remuneration levels, and experience of employee departure per year of service. Long
service leave expected to be paid in the next 12 months is recorded as a current liability in the Statement of
financial position at its nominal value.

Superannuation

Employer superannuation contributions are paid to QSuper, the superannuation scheme for Queensland
Government employees, at rates determined by the Treasurer on advice of the State Actuary. Contributions are
expensed in the period in which they are paid or payable. The department's obligation is limited to its contribution to
QSuper.

The QSuper scheme has defined benefit and defined contribution categories. The liability for defined benefits is
held on a whole-of-Government basis and reported in those financial statements prepared pursuant to
AASB 1049 Whole of Government and General Government Sector Financial Reporting.

For controlled entities, employer superannuation contributions are paid into the superannuation fund chosen by the
individual employee, at rates determined by the compulsory superannuation guarantee.

Key management personnel and remuneration

Key management personnel and remuneration disclosures are made in accordance with section 5 of the Financial
Reporting Requirements for Queensland Government Agencies issued by Queensland Treasury and Trade. Refer
to note 11 for the disclosures on key management personnel and remuneration.

(ab) Provisions

Provisions are recorded when the department has a present obligation, either legal or constructive, as a result of a
past event. They are recognised at the amount expected at reporting date at which the obligation will be settled in a
future period. Where the settlement of the obligation is expected after 12 or more months, the obligation is
discounted to the present value using the appropriate discount rate.

For controlled entities, provisions are determined by discounting the expected future cash flows at a pre-tax rate
that reflects current market assessments of the time value of money and the risks specific to the liability. The
unwinding of the discount is recognised as a finance cost.

(ac) Finance/Borrowing costs

Finance costs are recognised as an expense in the period in which they are incurred. Finance costs include:
e interest on bank overdrafts and short-term and long-term borrowings, and

e ancillary administration charges.

No borrowing costs are capitalised into qualifying assets.



2. Summary of significant accounting policies (continued)
(ad) Allocation of revenues and expenses from ordinary activities to corporate services

The department allocates revenues and expenses attributable to corporate services to major departmental services
based on full-time equivalent employees. These are disclosed in the Statement of comprehensive income by major
departmental service and commercialised business unit.

(ae) Insurance

The department's non-current physical assets and other risks are insured through the Queensland Government
Insurance Fund (QGIF), premiums being paid on a risk assessment basis. In addition, the department pays
premiums to WorkCover Queensland in respect of its obligations for employee compensation.

(af) Services received free of charge or for nominal value

Contributions of services are recognised only if the services would have been purchased if they had not been
donated and their fair value can be measured reliably. Where this is the case, an equal amount is recognised as
revenue and expense.

(ag) Contributed equity

Non-reciprocal transfers of assets and liabilities between wholly-owned Queensland State Public Sector entities as
a result of machinery-of-Government changes are adjusted to Contributed equity in accordance with

Interpretation 1038 Contributions by Owners Made to Wholly-Owned Public Sector Entities. Appropriations for
equity adjustments are similarly designated.

(ah) Taxation

The department is a State body as defined under the Income Tax Assessment Act 1936 and is exempt from
Commonwealth Government taxation with the exception of Fringe Benefits Tax (FBT) and Goods and Services Tax
(GST). FBT and GST are the only Commonwealth Government taxes accounted for by the department. As such,
GST credits receivable from and payable to the Australian Taxation Office are recognised. Refer note 20.

As a state trading body under the Income Tax Assessment Act 1996, the department is exempt from
Commonwealth income taxation. Pursuant to the National Tax Equivalents Regime, the commercialised business
unit Economic Development Queensland is required to make payments to the Queensland Government, equivalent
to the amount of any Commonwealth income tax for which an exemption is received.

The income tax equivalent expense (referred to as income tax) for the period is the tax payable on the current
period’s taxable income based on the national tax rate for each jurisdiction adjusted by changes in deferred tax
assets and liabilities attributable to temporary differences and to unused tax losses.

AASB 112 Income Taxes uses a ‘Balance Sheet approach’ of calculating income tax balances. The Balance Sheet
approach recognises when there is a difference between the carrying value of an asset or liability and its tax base.
The differences are recognised at the tax rates expected to apply when the assets are recovered or liabilities are
settled, based on those tax rates which are enacted or substantively enacted for each jurisdiction.

The deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is
probable that future taxable amounts will be available to utilise those temporary differences and losses.

Deferred tax liabilities and assets are not recognised for differences between the carrying amount and tax bases of
investments in controlled entities where the parent entity is able to control the timing of the reversal of the
differences and it is probable that the differences will not reverse in the foreseeable future.

The deferred tax assets and liabilities are offset when there is a legally enforceable right to offset current tax assets
and liabilities and when the deferred tax balances relate to the same taxation authority. Current tax assets and tax
liabilities are offset where the entity has a legally enforceable right to offset and intends either to settle on a net
basis, or to realise the asset and settle the liability simultaneously.

(ai) Issuance of financial statements

The financial statements are authorised for issue by the Director-General and Chief Finance Officer at the date of
signing the Management Certificate.
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2. Summary of significant accounting policies (continued)
(aj) Accounting estimates and judgements

The preparation of financial statements necessarily requires the determination and use of certain critical accounting
estimates, assumptions and management judgements that have the potential to cause a material adjustment to the
carrying amounts of assets and liabilities within the next financial year. Such estimates, judgements and underlying
assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period in
which the estimate is revised and in future periods as relevant.

Estimates and assumptions that have a potential significant effect are outlined in the following financial statements
notes:

e valuation of property, plant and equipment — note 25

e  provisions — note 33

e contingencies — note 41

(ak) Rounding and comparatives

Amounts included in the financial statements are in Australian dollars and have been rounded to the nearest $1,000
or where the amount is $500 or less, to zero, unless disclosure of the full amount is specifically required.

Comparative information has been restated where necessary to be consistent with disclosures in the current
reporting period.

(al) New and revised accounting standards

The department did not voluntarily change any of its accounting policies during 2012-13. Australian Accounting
Standard or Interpretations issued or amended and effective for the first time in 2012—13 have had minimal effect
on the department's financial statements, as explained below.

AASB 2011-9 Amendments to Australian Accounting Standards — Presentation of Items of Other Comprehensive
Income [AASB 1, 5, 7, 101, 112, 120, 121, 132, 133, 134, 1039 & 1049] became effective from reporting periods
beginning on or after 1 July 2012. The only impact for the department is that, in the Statement of comprehensive
income, items within the ‘Other Comprehensive Income’ section are now presented in different sub-sections,
according to whether or not they are subsequently classifiable to the operating result. Whether subsequent
reclassification is possible depends on the requirements or criteria in the accounting standard/interpretation that
relates to the item concerned.

The department is not permitted to early adopt a new or amended accounting standard ahead of the specified
commencement date unless approval is obtained from Queensland Treasury and Trade. Consequently, the
department has not applied any Australian Accounting Standards or Interpretations that have been issued but are
not yet effective. The department will apply these standards and interpretations in accordance with their respective
commencement dates.

At the date of authorisation of the financial report, the only significant impacts of new or amended Australian
Accounting Standards with future commencement dates are set out below.

AASB 13 Fair Value Measurement applies from reporting periods beginning on or after 1 January 2013. AASB 13
sets out a new definition of ‘fair value’, as well as new principles to be applied when determining the fair value of
assets and liabilities. The new requirements will apply to all of the department's assets and liabilities (excluding
leases) that are measured and/or disclosed at fair value or another measurement based on fair value. The potential
impacts of AASB 13 relate to the fair value measurement methodologies used, and financial statement disclosures
made in respect of, such assets and liabilities.

The department has commenced reviewing its fair value methodologies (including instructions to valuers, data used
and assumptions made) for all items of property, plant and equipment measured at fair value to determine whether
those methodologies comply with AASB 13. To the extent that the methodologies do not comply, changes will be
necessary. While the department is yet to complete this review, no significant changes are anticipated, based on
the fair value methodologies presently used. Therefore, at this stage, no consequential material impacts are
expected for the department's property, plant and equipment as from 2013-14.

AASB 13 will require an increased amount of information to be disclosed in relation to fair value measurements for
both assets and liabilities. To the extent that any fair value measurement for an asset or liability uses data that is
not ‘observable’ outside the department, the amount of information to be disclosed will be greater again.

A revised version of AASB 119 Employee Benefits applies from reporting periods beginning on or after
1 January 2013. The revised AASB 119 is generally to be applied retrospectively.
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2. Summary of significant accounting policies (continued)
(al) New and revised accounting standards (continued)

Given the department’s circumstances, the only implications for the department are that the revised standard
clarifies the concept of ‘termination benefits’ and the recognition criteria for liabilities for termination benefits will be
different. If termination benefits meet the timeframe criterion for ‘short-term employee benefits’, they will be
measured according to the AASB 119 requirements for ‘short-term employee benefits’. Otherwise, termination
benefits will need to be measured according to the AASB 119 requirements for ‘other long-term employee benefits’.
Under the revised standard, the recognition and measurement of employer obligations for ‘other long-term
employee benefits’ will need to be accounted for according to most of the requirements for defined benefit plans.

The revised AASB 119 includes changed criteria for accounting for employee benefits as ‘short-term employee
benefits’. However as the department is a member of the Queensland Government central schemes for annual
leave and long service leave, this change in criteria has no impact on the department’s financial statements as the
employer liability is held by the central scheme. The revised AASB 119 also includes changed requirements for the
measurement of employer liabilities/assets arising from defined benefit plans, and the measurement and
presentation of changes in such liabilities/assets. The department makes employer superannuation contributions
only to the QSuper defined benefit plan, and the corresponding QSuper employer benefit obligation is held by the
State. Therefore, those changes to AASB 119 will have no impact on the department.

AASB 1053 Application of Tiers of Australian Accounting Standards applies as from reporting periods beginning on
or after 1 July 2013. AASB 1053 establishes a differential reporting framework for those entities that prepare
general purpose financial statements, consisting of two Tiers of reporting requirements — Australian Accounting
Standards (commonly referred to as ‘Tier 1), and the Australian Accounting Standards — Reduced Disclosure
Requirements (commonly referred to as ‘Tier 2').

Tier 1 requirements comprise the full range of AASB recognition, measurement, presentation and disclosure
requirements that are currently applicable to reporting entities in Australia. The only difference between Tier 1 and
Tier 2 requirements is that Tier 2 requires fewer disclosures than Tier 1.

Details of which disclosures in standards and interpretations are not required under Tier 2 reporting are set out in
amending standards AASB 2010-2, AASB 2011-2, AASB 2011-6, AASB 2011-11, AASB 2012-1, AASB 2012-7 and
AASB 2012-11 (which also applies to reporting periods beginning on or after 1 July 2013). However, Queensland
Treasury and Trade’s Financial Reporting Requirements effectively do not allow application of AASB 2011-6 in
respect of controlled entities, associates or interests in jointly controlled entities.

Pursuant to AASB 1053, public sector entities like the department may adopt Tier 2 requirements for their general
purpose financial statements. However, AASB 1053 acknowledges the power of a regulator to require application
of the Tier 1 requirements. In the case of the department, Queensland Treasury and Trade is the regulator.
Queensland Treasury and Trade has advised that its policy decision is to require adoption of Tier 1 reporting by all
Queensland Government departments (including the Department of State Development, Infrastructure and
Planning) and statutory bodies that are consolidated into the whole-of-Government financial statements. Therefore,
the release of AASB 1053 and associated amending standards will have no impact on the department.

The following new and revised standards apply as from reporting periods beginning on or after 1 January 2014:
AASB 10 Consolidated Financial Statements

AASB 11 Joint Arrangements

AASB 12 Disclosure of Interests in Other Entities

AASB 127 (revised) Separate Financial Statements

AASB 128 (revised) Investments in Associates and Joint Ventures

AASB 2011 -7 Amendments to Australian Accounting Standards arising from the Consolidation and Joint
Arrangements Standards [AASB 1, 2, 3,5, 7, 9, 2009-11, 101, 107, 112, 118, 121, 124, 132, 133, 136, 138,
139, 1023 & 1038 and Interpretations 5, 9, 16 & 17].

The AASB is planning to amend AASB 10. Such amendments are expected to clarify how the IASB’s principles
about control of entities should be applied by not-for-profit entities in an Australian context. Hence the department
is not yet in a position to reliably determine the future implications of these new and revised standards for the
department’s financial statements.

AASB 10 redefines and clarifies the concept of control of another entity, and is the basis for determining which
entities should be consolidated into an entity’s financial statements. Therefore, once the AASB finalises its not-for-
profit amendments to AASB 10, the department will need to reassess the nature of its relationships with other
entities, including entities that are not currently consolidated.

AASB 11 deals with the concept of joint control and sets out new principles for determining the type of joint

arrangement that exists, which in turn dictates the accounting treatment. The new categories of joint arrangements
under AASB 11 are more aligned to the actual rights and obligations of the parties to the arrangement.

-70-



2. Summary of significant accounting policies (continued)
(al) New and revised accounting standards (continued)

Subject to any not-for-profit amendments that are made to AASB 11, the department will need to assess the nature
of any arrangements with other entities to determine whether a joint arrangement exists in terms of AASB 11. If a
joint arrangement does exist, the department will need to follow the relevant accounting treatment specified in
either AASB 11 or the revised AASB 128, depending on the nature of the joint arrangement. It has been assessed
that the Woodlands Andergrove joint arrangement, which is disclosed in Note 35, is a “joint operation” and there will
be no change to the current accounting treatment under AASB 11.

AASB 1055 Budgetary Reporting applies from reporting periods beginning on or after 1 July 2014. From that date,
based on what is currently published in the Queensland Government’s Budgetary Service Delivery Statements, the
department will need to include in these financial statements the original budgeted statements for the Statement of
comprehensive income, Statement of financial position, Statement of changes in equity, and Statement of cash
flows. These budgeted statements will need to be presented consistently with the corresponding (actuals) financial
statements, and will be accompanied by explanations of major variances between the actual amounts and the
corresponding budgeted financial statement.

In addition, based on what is currently published in the Queensland Government's Service Delivery Statements, the
department will need to include in these financial statements the original budgeted information for major classes of
administered income and expenses, and major classes of administered assets and liabilities. This budgeted
information will need to be presented consistently with the corresponding (actuals) administered information, and
will be accompanied by explanations of major variances between and actual amounts and the corresponding
budgeted financial information.

AASB 9 Financial Instruments (December 2010) and AASB 2010-7 Amendments to Australian Accounting
Standards arising from AASB 9 (December 2010) [AASB 1, 3, 4, 5, 7, 101, 102, 108, 112, 118, 120, 121, 127, 128,
131, 132, 136, 137, 139, 1023 and 1038 and Interpretations 2, 5, 10, 12, 19 & 127] become effective from reporting
periods beginning on or after 1 January 2015. The main impacts of these standards on the department are that they
will change the requirements for the classification, measurement and disclosures associated with financial assets.
Under the new requirements, financial assets will be more simply classified according to whether they are
measured at amortised cost or fair value. Pursuant to AASB 9, financial assets can only be measured at amortised
cost if two conditions are met. One of these conditions is that the asset must be held within a business model with
the objective to hold assets in order to collect contractual cash flows. The other condition is that the contractual
terms of the asset give rise on specified dates to cash flows that are solely payments of principal and interest on
the principal amount outstanding.

The department has commenced reviewing the measurement of its financial assets against the new AASB 9
classification and measurement requirements. However, as the classification of financial assets at the date of initial
application of AASB 9 will depend on the facts and circumstances existing at that date, the department's
conclusions will not be confirmed until closer to that time. At this stage, and assuming no change in the types of
transactions the department enters into, it is not expected that any of the department's financial assets will meet the
criteria in AASB 9 to be measured at amortised cost. Therefore, as from the 2015-16 financial statements, all of the
department'’s financial assets are expected to be required to be measured at fair value, and classified accordingly
(instead of the measurement classifications presently used in notes 2(z) and 43). The same classification will be
used for net gains/losses recognised in the Statement of comprehensive income in respect of those financial
assets. In the case of the department's current receivables, as they are short-term in nature, the carrying amount is
expected to be a reasonable approximation of fair value.

The department will not need to restate comparative figures for financial instruments on adopting AASB 9 as from
2015-16. However, changed disclosure requirements will apply from that time. A number of one-off disclosures will
be required in the 2015-16 financial statements to explain the impact of adopting AASB 9. Assuming no change in
the types of financial instruments that the department enters into the department does not anticipate any significant
disclosure impacts.

All other Australian accounting standards and interpretations with future commencement dates are either not
applicable to the department’s activities, or have no material impact on the department.

(am) Correction of prior period error
In the process of preparing the financial statements for the year ending 30 June 2013, amounts relating to prior
periods were required to be adjusted to accurately reflect the balances of the comparative periods. The correction

has been made by adjusting the comparative amounts for the year ended 30 June 2012. Details of the changes
are provided in note 47.
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3. Major departmental services

State Development
State Development develops economic and infrastructure policies and plans, and facilitates industry development,
regional development and investment projects.

Planning
Planning is reforming the State’s planning framework to empower local governments and their communities and
facilitate economic development.

Major Projects Office

The Major Projects Office facilitates, manages and delivers high priority infrastructure and projects; and also
contains the Government Land and Asset Management Group, which strategically manages the Government's land
portfolio to ensure maximum utilisation and economic community outcomes.

Coordinator-General
The Coordinator-General delivers large scale projects under the State Development and Public Works Organisation
Act 1971.

Economic Development Queensland

Economic Development Queensland (EDQ) delivers land solutions to facilitate economic development including
planning and development of residential, urban and industrial development projects.
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Department of State Development, Infrastructure and Planning
Notes to and forming part of the financial statements
for the year ended 30 June 2013

Parent Parent Consolidated
2013 2012 2012
$'000 $'000 $'000
4. Reconciliation of payments from consolidated fund to
departmental services revenue recognised in Statement of
comprehensive income
Budgeted departmental services appropriation 358,734 962,056 962,056
Transfers from/(to) other departments - (184,854) (184,854)
Transfers from/(to) other headings - 9,029 9,029
Lapsed departmental services appropriation (190,704) - -
Total departmental services receipts 168,030 786,231 786,231
Less_: opening balance of departmental services revenue (1,474) (31,993) (31,993)
receivable
Plus: closing balance of departmental services 574 1,474 1,474
revenue receivable
Plus: opening balance of departmental services
13,149 - -
revenue payable
Less: closing balance of departmental services } (13,149) (13,149)

revenue payable
Departmental services revenue recognised in Statement of 180.279 742 563 742 563
comprehensive income i i i

Reconciliation of payments from consolidated fund to equity
adjustment recognised in Contributed equity

Budgeted equity adjustment appropriation 200 123,753 123,753
Transfers from/(to) other departments - 19,688 19,688
Transfers from/(to) other headings - (101,790) (101,790)
Lapsed equity adjustment appropriation (10,154) - -
Total equity adjustment receipts (payments) (9,954) 41,651 41,651
Plus: closing balance of equity adjustment receivable 797 - -
Plus: opening balance of equity adjustment payable - 5,819 5,819
Equity adjustment recognised in Contributed equity (9,157) 47,470 47,470

5. Sales revenue

Sales of land 84,371 110,753 110,753
Total 84,371 110,753 110,753
Cost of sales 57,760 25,054 25,054
Total 57,760 25,054 25,054

6. User charges, fees and fines

Fee for service 39,572 64,403 62,948
Sale of goods 4,195 17,145 17,145
Other fees and fines 318 5,565 5,565
Total user charges, fees and fines 44,085 87,113 85,658

7. Grants and other contributions

Grants 1,670 59,293 59,293
Contributions 426 45,709 45,709
Assets received below fair value - 346 346
Goods and services received below fair value 220 - -
Total grants and other contributions 2,316 105,349 105,349

Included in revenue from grants for 2013 are non-reciprocal grants totalling $1.52 million. $1.21 million was received from the Department of Sustainability,
Environment, Water, Population and Communities for the National Urban Water and Desalination Plan, for the Fitzgibbon Rainwater Harvesting Scheme and
Water Reuse Scheme. A total of $0.31 million was received from the Queensland Reconstruction Authority for the Brisbane Valley Rail Trail. These grants
have been recognised in their entirety as the department has met the grant conditions entitling it to receipt of the funding.



Department of State Development, Infrastructure and Planning
Notes to and forming part of the financial statements
for the year ended 30 June 2013

Parent Parent Consolidated
2013 2012 2012
$'000 $'000 $'000
8. Other revenue
Interest income 7,984 15,491 16,442
Property income 4,331 6,435 6,435
Proceeds on sale of portable and attractive items 3 71 71
Insurance compensation from loss of property - 166 166
Sundry revenue 378 1,540 1,330
Total other revenue 12,696 23,703 24,445
9. Gains
Gain on sale of property, plant and equipment 2,558 1,292 1,292
Reversal of revaluation decrement 754 - -
Net increment in valuation of biological assets - 368 368
Total gains 3,312 1,660 1,660
Refer also to Note 25 and 28.
10. Employee expenses
Employee benefits
Salaries and wages 66,166 337,357 336,954
Employer superannuation contributions @ 9