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Department of State Development, Infrastructure and Planning 

Notes to the Financial Statements for the year ended 30 June 2025 

21. Budgetary reporting disclosures (continued) 

Explanations of major variances - Statement of Financial Position 

Cash and cash equivalents 

The variance of $163.3 million above budget is mainly due to higher cash reserves held at 30 June 2025 due to the deferral of grant program expenditure which 
will be acquitted in future financial years. The 30 June 2025 cash balance also includes funds of $35.6 million held in support of the RCIF, $35.0 million for the 
Growth Acceleration Fund (GAF) and $25.5 million for the Regional Economic Futures Fund (REFF) which will be acquitted to recipients in future financial years. 

Current and non-current receivables 

The variance in current and non-current receivables of $54.1 million below budget is mainly due to lower loans recognised through the GAF of $35.0 million which 
is expected to be drawn upon in future years aligned with project milestones. 

Property, plant and equipment 

The variance of $24.5 million above budget is mainly due to land assets acquired for nil consideration with a value of $20.0 million to further develop the Galilee 
Basin SDA. 

Current payables 

The variance of $63.8 million above budget is mainly due to deferred appropriation payable at the end of the year of $40.8 million held in relation to deferred grant 
program expenditure. 

Current and non-current other liabilities 

The variance in current and non-current other liabilities of $36.9 million is mainly due to grant revenue received in advance for REFF of $25.5 million which will be 
acqu~ted against departmental programs in future years aligned with project milestones. 

Explanations of major variances - Statement of Cash Flows 

Net cash used in operating activities 

The material variances associated with these line items are explained by their respective Statement of Comprehensive Income notes above. 

Net cash used in investing activities - payments for property, plant and equipment 

The variance of $13.6 million under budget is mainly due to deferred project expenditure associated w~h the QRCUF aligned with construction milestones. 

Net cash used in financing activities -equity injection appropriated 

The variance of $14.8 million under budget in appropriated equity injection is mainly due to the cash flow timing impact of funding arrangements for the QRCUF 
of $11.1 million following the deferral of project expenditure. 
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Department of State Development, Infrastructure and Planning 

Notes to the Financial Statements for the year ended 30 June 2025 

22. Key management personnel (KMP) disclosures 

Details of KMP 

The department's responsible Minister is identified as part of the department's KMP, consistent with additional guidance induded in the revised version of 
AASB 124 Related Party Disclosures. The Minister is the Deputy Premier, Minister for State Development, Infrastructure and Planning and Minister for Industrial 
Relations. 

Ministerial remuneration entitlements are outlined in the Legislative Assembly of Queensland's Members' Remuneration Handbook. The department does not 
bear any cost of remuneration of the Minister. The majority of Ministerial entitlements are paid by the Legislative Assembly, with the remaining entitlements being 
provided by the Ministerial Services Branch within the Department of Premier and Cabinet (DPC). As all Ministers are reported as KMP of the Queensland 
Government, aggregate remuneration expenses for all Ministers are disclosed in the Queensland General Government and Wlole-of-Govemment Consolidated 
Financial Statements, which are published as part of QT's Report on State Finances. 

The remuneration policy for the department's other KMP is set by the Queensland Public Sector Commission as provided for under the Public Sector Act 2022. 
Individual remuneration and other terms of employment (including motor vehicle entitlements) are specified in employment contracts. 

Remuneration expenses for KMP comprise the following components: 

Short-term employee expenses include salaries, allowances, and leave en@ements earned and expensed for the entire year, or for that part of the year 
during which the employee occupied a KMP position and non-monetary benefits consisting of provision of car parktogetherw~h fringe benefits tax applicable 
to the benefit. 

Long-term employee expenses include amounts expensed in respect of long service leave entitlements earned; and 

Post-employment expenses include amounts expensed in respect of employer superannuation obligations. 

No KMP renumeration packages provide for performance or bonus payments. 

The following details for non-ministerial KMP reflect those departmental positions that had authority and responsibility for planning, directing and controlling the 
activities of the department during 2024-25 and 2023-24. Further information about these positions can be found in the body of the Annual Report under the 
sections 'About Us' and 'Governance'. 

Position Position responslblllty 

Director-General The accountable officer is responsible for directing the overall efficient, effective and economical administration 

of the department and is responsible for the performance of the department. 

Coordinator-General Operating within the statutory frameworks of the State Development and Public Works Organisation Act 1971 
and the Strong and Sustainable Resource Communities Act 2017, responsible for planning, delivering and 

coordinating large-scale infrastructure projects which are of economic significance to the State and for ensuring 

environmental impacts are property managed. 

Deputy Director-General, State Responsible for implementing the regional and industry elements of the economic strategy, driving the execution 

Development of the Queensland Government's priority industry roadmaps and strategies, and leading the department's network 

of regionally based offices. 

Deputy Director-General, Infrastructure Responsible for driving the infrastructure agenda for Queensland with a focus on achieving robust capital 

and Regional Strategy planning, quality investment decisions and regional economic development. 

Deputy Director-General, Strategy, Responsible for coordinating all key matters across the Deputy Premier's portfolio responsibilities and supporting 
Insights and Advisory all touch points between the Deputy Premier's Office, the department and portfolio entities. Also responsible for 

leading the portfolio work of the Director-General's Office, South Bank Corporation, cabinet and parliamentary 

services, economic policy, strategic communications, investment transactions, performance and delivery. 

Deputy Director-General, Corporate Responsible for enabling a high-performing department by providing systems, advice and governance to enable 

delivery and manage risk, opportunities, people and resources. 

Deputy Director-General, Office of Leads OIR, with responsibility for regulatory frameworks, policy advice and compliance activities for workplace 

Industrial Relations health and safety, electrical safety, industrial relations and workers' compensation to make Queensland 

workplaces safer, fairer and productive. 

Position transferred in from DHLGPPW as part of the MoG changes effective 1 November 2024 

Deputy Director-General, State Planner Responsible for the coordinated and integrated delivery of planning functions and services for the State of 

Queensland. 
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Department of State Development, Infrastructure and Planning 

Notes to the Financial Statements for the year ended 30 June 2025 

22. Key management personnel (KMP) disclosures (continued) 

KMP remuneration expenses 

The following disclosures focus on the expenses incurred by the department attributable to non-Ministerial KMP during the respective reporting periods. The 
amounts disclosed are determined on the same basis as expenses recognised in the statement of comprehensive income. Acting arrangements less than 3 
months are not reported due to the short duration. 

2024-25 

Short-term employee expenses 
Long-term Post-

$'000 Total 

Position Monetary Non-monetary 
employee employment 

expenses 

benefits 
expenses expenses 

$'000 expenses 

$'000 $'000 
$'000 $'000 

Director-General 

(to 25 October 2024 l 177 4 4 21 206 

Director-General 

(from 28 October 2024) 433 2 10 51 496 

Coordinator-General 518 6 13 28 565 

Deputy Director-General, Strategy, Insights and Advisory 

(to 21 Aoril 2025) 233 3 6 30 272 

Deputy Director-General, Strategy, Insights and Advisory 

<from 22 Aoril 20251 55 - 1 7 63 

Deoutv Director-General State Develooment 245 6 6 37 294 

Deoutv Director-General, Coroorate 301 6 8 37 352 

Deoutv Director-General, Infrastructure and Reoional Strateov 309 6 8 37 360 

Actina Deoutv Director-General Office of Industrial Relations 370 1 10 48 429 

Position transferred in from the former DHLGPPW as part of the MoG chanaes effective 1 November 2024 

Deputy Director-General, State Planner 

(from 28 Januarv 20251 133 1 3 16 153 

2023-24 

Short-term employee expenses 
Long-term Post-

$'000 Total 

Position Monetary Non-monetary 
employee employment 

expenses 

benefits 
expenses expenses 

$'000 expenses 
$'000 $'000 

$'000 $'000 

Director-General and acting Coordinator-General 

(to 29 December 2023) 256 4 6 30 296 

Director-General 

(30 December to 30 June 2024) 254 1 6 30 291 

Coordinator-General 

<29 Januarv to 30 June 20241 228 1 5 14 248 

Deoutv Director-General, Strateav, lnsiahts and Advisorv 236 6 7 39 288 

Deoutv Director-General State Develooment 288 5 7 36 336 

Deoutv Director-General Coroorate 286 3 7 39 335 

General Manaaer, EDQ* 260 6 7 39 312 

Deoutv Director-General Infrastructure and Reaional Strateav 275 5 7 39 326 

Positions transferred in/out of the department as a part of the MoG chanaes effective 1 Januarv 2024 

Deputy Director-General, Office of Industrial Relations 

<1 Januarv to 2 June 20241 163 1 4 21 189 

Chief Executive Officer, Brisbane 2032 Coordination Office 

(1 Januarv to 30 June 2024)* 165 1 4 19 189 

Deputy Director-General, Local Government 

(10 Julv to 31 December 2023) 154 3 3 17 177 

Deputy Director-General, Planning 

(1 July to 9 July 2023 and 11 October to 31 December 2023) 85 3 2 11 101 

Acting Deputy Director-General, Planning 

(10 Julv to 10 October 2023) 72 4 2 14 92 

* No longer KMP of the department due the establishment of statutory bodies for EDQ and GIICA (formerly known as GVLDA) effective 1 July 2024, refer Notes 
1 and 2. 
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Department of State Development, Infrastructure and Planning 

Notes to the Financial Statements for the year ended 30 June 2025 

23. Agency transactions and balances 

The following balances have not been recognised in the financial statements but are disclosed for information purposes only. 

At 30 June 2025 a total of $24.4 million (2024: $86.5 million) of third-party deposits was held by the department in an agency capacity under the State Development 
and Public Works Organisation Act 1971. These funds are received and held on behalf of proponents, w~h the department having no discretion over these funds. 

The total value of land taken by the Coordinator-General pursuant to the State Development and Public Works Organisation Act 1971 is $20.9 million 
(2024: $34.9 million). The land is currently held by the Coordinator-General and licensed to the proponent for construction of the agreed project. Upon completion 
of construction, the land will used by the proponent under a long-term lease arrangement. 

The department acted as an agent on behalf of DHPWto facilitate transactions under a development agreement to lease sites within the Treasury heritage precinct 
on long-term leases and for the undertaking of public refurbishment works in relation to these sites. 

The department holds $5.0 million (2024: nil) as cash security for a concessional loan provided by the department. The department does not control this cash and 
cannot utilise it until such a time that the borrower is unable to satisfy their requirements to repay the loan. The interest accrued ($58,000 as at 30 June 2025) on 
this cash balance is returned to the borrower quarterly. 

The department acted as an agent by administering the grants under the REFF on behalf of QT (responsibility transferred from the former Department of 
Environment and Climate (DEC) with effect from 1 November 2024). The department held a total of $24.1 million (2024: $76.1 million) in cash on behalf of QT as 
at 30 June 2025 in relation to this program. 

Below is a summary of transactions processed on behalf of other parties between 1 July 2024 and 30 June 2025, and balance sheet balances held at 
30 June 2025. These have not been recognised in the financial statements of the department. 

2025 2024 

Machinery of Government Changes Other 
Machinery of Government 

Changes 

Controlled Controlled Administered Administered Controlled Controlled Administered 

DHLGPPW' DSROPG** DHLGPPW' DSROPG** GIICA*** DHLGPPW' DHLGPPW' 

$'000 $'000 $'000 $'000 $'000 $'000 $'000 

Revenue 317,100 51,558 51,558 66,820 1,139,041 

Expenses 277 538 3 534 51 233 66977 51 584 72 878 1139 041 

Net 39,562 (3,534) 325 (66,976) (26) (6,058) 

Assets 5,678 56,446 1,111,321 

Liabilities 5,290 25,522 1,111,321 

Net 388 30,924 

• MoG changes dated 18 December 2023, the functions of Local Government, Planning and the Office of the Independent Assessor were transferred out to the 
DHLGPPW on 1 January 2024, the department continued to host them on its systems during the transfer of functions. 

** MoG changes dated 1 November 2024, the functions of Racing and OPGO were transferred out to DSROPG on 1 November 2024, the department continued 
to host them on its systems . 

... Transactions were processed under a service level agreement on-behalf of GIICA (formerly known as GVLDA) until the transition to a new service provider is 
completed. 
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Department of State Development, Infrastructure and Planning 

Notes to the Financial Statements for the year ended 30 June 2025 

24. Schedule of administered items 

Administered income 

Appropriation revenue* 

Grants and other contributions (Commonwealth) 

User charges and fees 

Other revenue 

Total administered income 

Administered expenses 

Grants and subsidies 

Transfers of administered income to government•• 

Other expenses 

Total administered expenses 

Operating surplus/(deficit) 

Administered assets 

Current 

Cash 

Receivables 

Total current assets 

Non-Current 

Receivables 

Total non-current assets 

Total assets 

Administered liabilities 

Current 

Payables 

Total current liabilities 

Administered equity 

Appropriated equity injection 

Appropriated equity withdrawal 

Total equity 

Net administered assets 

Note 

(a) 

(b) 

1 Function transferred into the department as part of the MoG changes effective 1 January 2024 from the DoE. 

Industrial Relations' Roma Street and Southbank Parkland 

2025 2024 2025 2024 

$"000 $"000 $"000 $"000 

29,700 18,140 

96,301 49,615 

370 2199 758 1 094 

96,671 51,814 30,458 19,234 

29,700 18,140 

96,630 51,814 758 1,094 

41 

96 671 51 814 30 458 19 234 

107 1,828 758 17,773 

13 993 13 484 

14100 15 312 758 17 773 

2,443 4,002 

2443 4002 

16 543 19 314 758 17 773 

16,543 19,314 758 17,773 

16,543 19,314 758 17,773 

2 Function transferred in from the DHPW as part of the MoG changes effective 1 November 2024. This function previously transferred out of the deparlment to DHLGPPW as part of the MoG changes effective 1 January 2024. 
* This appropriation revenue is provided in cash via QT and funds activities/expenses that the department administers on behalf of the government. 
'/,<I, The department periodically transfers to QT the amount of al/ cash collected in respect of administered revenue itemised under "administered income" (excluding appropriation revenue). 

State Assessment and Referral Agency' 

2025 2024 

$"000 $"000 

3,414 2,339 

3,414 2,339 

3,414 2,339 

3414 2 339 

1,105 

1105 

1105 

1,105 

1,105 
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Department of State Development, Infrastructure and Planning 

Notes to the Financial Statements for the year ended 30 June 2025 

24. Schedule of administered items (continued) 

Note 

Games Independent Infrastructure and 

Coordination Authority' Economic Development Queensland' 

Administered income 

Appropriation revenue* 

Grants and other contributions (Commonwealth) 

User charges and fees 

Other revenue 

Total administered income 

Administered expenses 

Grants and subsidies 

Transfers of administered income to government'* 

Other expenses 

Total administered expenses 

Operating surplus/(deficit) 

Administered assets 

Current 

Cash 

Receivables 

Total current assets 

Non-Current 

Receivables 

Total non-current assets 

Total assets 

Administered liabilities 

Current 

Payables 

Total current liabilities 

Administered equity 

Appropriated equity injection 

Appropriated equity withdrawal 

Total equity 

Net administered assets 

(a) 

(b) 

3 New administered function created to administer funding to the new statutory body, refer Notes 1 and 2 

2025 

$'000 

51,132 

51,132 

51,132 

51132 

5,529 

559 

6,088 

6 088 

6,088 

6 088 

414 

414 

2024 

$'000 

2025 

$'000 

23,152 

23,152 

23,152 

23152 

56,141 

46,780 

102,921 

102 921 

56,021 

56 021 

102,057 

55157 

46 900 

4 Function transferred to DSROPG as part of the MoG changes effective 1 November 2024. Function previously transferred into the department as part of the MoG changes effective 1 January 2024 from the DoE. 
* This appropriation revenue is provided in cash via QT and funds activities/expenses that the department administers on behalf of the government. 
o/,1, The department periodically transfers to QT the amount of all cash collected in respect of administered revenue itemised under "administered income" (excluding appropriation revenue). 

2024 

$'000 

Office of Racing• 

2025 

$'000 

113,090 

113,090 

113,090 

113 090 

2024 

$'000 

184,386 

184,386 

184,386 

184 386 

30,000 

30,000 

30 000 

30,000 

30 000 
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Department of State Development, Infrastructure and Planning 

Notes to the Financial Statements for the year ended 30 June 2025 

24. Schedule of administered items (continued) 

Administered income 

Appropriation revenue* 

Grants and other contributions (Commonwealth) 

User charges and fees 

Other revenue 

Total administered income 

Administered expenses 

Grants and subsidies 

Transfers of administered income to government** 

Other expenses 

Total administered expenses 

Operating surplus/(deficit) 

Administered assets 

Current 

Cash 

Receivables 

Total current assets 

Non-Current 

Receivables 

Total non-current assets 

Total assets 

Administered liabilities 

Current 

Payables 

Total current liabilities 

Administered equity 

Appropriated equity injection 

Appropriated equity withdrawal 

Total equity 

Net administered assets 

Note 

(a) 

(b) 

Queensland Reconstruction 

Authority• 

2025 

$'000 

2024 

$'000 

1,137,175 

1,137,175 

1,137,175 

1,137,175 

5 Function transferred out of the department to Queensland Fire and Emergency Services (QFES) as part of the MoG changes effective 1 January 2024. 
e Function transferred out of the department to DHLGPPW as part of the MoG changes effective 1 January 2024. 

"' This appropriation revenue is provided in cash via QT and funds activities/expenses that the deparlment administers on behalf of the government. 

Local Government' 

2025 2024 

$'000 $'000 

13,098 

12,986 

214 

26,298 

13,098 

13,200 

26,298 

""' The department periodically transfers to QT the amount of all cash collected in respect of administered revenue itemised under "administered income" (excluding appropriation revenue). 

Adjusted Budget 

Total budget variance 

2025 2024 2025 2025 

$'000 $'000 $'000 $'000 

217,074 1,352,799 320,829 (103,755) 

12,986 

99,715 52,168 86,377 13,338 

1128 3 293 835 293 

317,917 1,421,246 408,041 (90,124) 

217,074 1,352,799 320,829 (103,755) 

100,802 68,447 87,191 13,611 

41 21 20 

317,917 1,421,246 408,041 (90,124) 

63,640 49,601 267 63,373 

61,332 13,484 16,441 44,891 

124 972 63 085 16 708 108 264 

2,443 4,002 2,804 (361) 

2,443 4,002 2,804 (361) 

127 415 67 087 19 612 107 903 

80 515 67 087 19 512 61,003 

80,515 67,087 19 512 61 003 

102,471 102,471 

55,571 55 571 

46,900 46,900 
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Notes to the Financial Statements for the year ended 30 June 2025 

24. Schedule of administered items (continued) 

(a) Reconciliation of payments from Consolidated Fund to administered income 

Original budgeted appropriation 

Transfers to other departments (redistributions of public business) 

Transfer from/(to) other headings (variation in headings) 

Unforeseen expenditure 

Total administered receipts 

Plus: Opening balance of appropriation revenue payable/(receivable) to consolidated fund 

Less: Closing balance of deferred appropriation payable 

Administered income recognised 

Reconciliation of payments from Consolidated Fund to administered equity 

Original budgeted appropriation 

Transfers frorn/(to) other headings (variation in headings) 

Unforeseen expenditure 

Total administered receipts 

Plus: Opening balance of equity injection payable/(receivable) to consolidated fund 

Plus: Closing balance of deferred equity injection payable/(receivable) 

Less: Closing balance of deferred equity wtthdrawal payable 

Administered income recognised 

(b) Grants and subsidies 

Administered grants and subsidies were made to the following entities: 

Queensland Reconstruction Authority 

Roma Street and Southbank Parkland 

Economic Development Queensland 

Games Independent Infrastructure and Coordination Authority 

Local governments 

Office of Racing 

Total grants and subsidies• 

* Lower administered items is mainly due to the MoG out of functions including the Queensland Reconstruction Authortty. 

Explanation of major budget to actual variances 

Appropriation revenue and grants and subsidies 

2025 2024 

$'000 $'000 

230,100 2,689,828 

(105,310) (780,735) 

128,358 

78,790 

253 148 1 987 883 

16,678 (618,406) 

(52,752) (16,678) 

217 074 1 352 799 

64,466 

30,000 

64,466 30,000 

30,000 

(432) (30,000) 

(1,825) 

92 209 

1,137,175 

29,700 18,140 

23,152 

51,132 

13,098 

113,090 184 386 

217,074 1,352,799 

The variance of $103.8 million below budget is mainly due to the deferral of housing industry program commitments realigned with program milestones delivered 
through EDQ. 

User charges and fees and transfers to government 
The variance of $13.6 million above budget is mainly due to an increase in industry revenue including QLeave construction fees of $7.0 million and $6.0 million 
for licences and registration fees which are returned to the consolidated fund. 

Cash 
The variance of $63.4 million above budget is mainly due to higher cash reserves held at 30 June 2025 due to the deferral of funding for EDQ and GIICA of 
program expenditure to future financial years. 

Receivables 
The variance of $44.9 million above budget is due to funding arrangements with EDQ which will be settled in 2025-26. 

Payables 
The variance of $61.0 million above budget is due to deferred appropriation payable in respect of EDQ funding arrangements which will be settled in 2025-26. 

Accounting policy 

The department administers, but does not control, certain aclivtties on behalf of the Queensland Government. In doing so, tt has responsibiltty for administering 
those activtties (and related transactions and balances) efficiently and effectively, but does not have the discretion to deploy those resources for the achievement 
of the department's own objectives. Accounting policies applicable to administered ttems are consistent wtth the equivalent policies for controlled items, unless 
stated otherwise. 

Major administered revenue includes appropriations and grants received from the Australian and the Queensland Government that are forwarded onto other 
Queensland Government bodies. 

25. Related party transactions 

Transactions with other Queensland Government-controlled entities 

The department's primary ongoing sources of funding from the government for services is appropriation revenue and equity injections, both of which are provided 
in cash via QT and are disclosed in Note 4. 

The user charges and fees revenue from corporate services and other support to other government departments and statutory bodies under service level 
agreements are disclosed in Note 5. 
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Notes to the Financial Statements for the year ended 30 June 2025 

25. Related party transactions (continued) 

The department receives contribution from other government departments including contribution from Energex Limited and Ergon Energy Corporate under 
Electrical Safety Act 2002 (Qld) and from Work Cover Queensland under Workers' Compensation and Rehabilitation Act 2003 (Qld). These are disclosed in 
Note 6. 

The department engages Queensland Shared Services and CITEC under a service level agreement who provides corporate business services and technology 
solutions to support finance and human resource transactions. 

The department has leases with the DHPWfor commercial office accommodation, storage facilities and car park spaces. Property and building expenses incurred 
are disclosed in Note 8. 

The department had significant transactions with other government departments and statutory bodies recognised for supplies and services expenditure, grants 
programs and infrastructure charges as disclosed in Note 8, Note 9 and Note 10. 

The department holds deposits from the Department of Transport and Main Roads (DTMR) for the Townsville Eastern Access Rail Corridor project. Deposits are 
disclosed in Note 16. 

The department had significant transactions with various government departments for the transfer of land, plant and equipment and work in progress. These are 
disclosed in Note 12. 

Transactions with people and entities related to KMP 

The department had no transactions with people and entities related to its key management personnel during the financial year. 

26. Trust transactions and balances 

2025 2024 

$'000 $'000 

Electrical Equipment Safety System fund 

Opening balance - cash 11,057 

Transferred in from MoG changes 10,794 

Revenue - registration fees and interest 3,507 1,691 

Expense - jurisdiction transfer payments and costs (4,107) (1,428) 

Closing balance - cash 10457 11 057 

The department acts as trustee for and manages trust monies collected for the registration of electrical equipment under section 204A of the Electrical Safety Act 
2002 (Qld) and makes payments to participating jurisdictions for electrical safety services. 

The audit fee payable to Vincents Assurance & Risk Advisory to perform agreed-upon procedures to assist in determining the compliance with the needs of the 
fund for 2024-25 was quoted to be $8,700 (2024: $8,700). There were no non-audit services included in this amount. 

As the department performs only a custodial role in respect of these transactions and balances, they are not recognised in the financial statements but are 
disclosed in these notes for the information of users. 

27. Climate risk disclosure 

Whole-of-Government climate-related reporting 

The State of Queensland, as the ultimate parent of the department, provides information and resources on climate related strategies and actions accessible at 
https:/lwww.energyandclimate.qld.gov.au/climate and https:/lwww.treasury.qld.gov.au/energy-and-climate/. 

The Queensland Sustainability Report (QSR) outlines how the Queensland Government measures, monitors and manages sustainability risks and opportunities, 
including governance structures supporting policy oversight and implementation. To demonstrate progress, the QSR also provides time series data on key 
sustainability policy responses. The QSR is available via QT's website at https:/lwww.treasury.qld.gov.au/programs-and-policies/queensland-sustainability-report. 

Departmental climate-related risk disclosure 

The department considers climate related risks when assessing material accounting judgements and estimates used in preparing the financial report. Key 
estimates and judgements identified include the potential for changes in asset useful lives, changes in the fair value of assets, impairment of assets, the recognition 
of provisions or the possibility of contingent liabilities. 

Climate change 
Climate change is a long-term change in the average weather patterns, such as temperature and rainfall, that have come to define local, regional and global 
climates. In 2021-22 the department engaged environmental risk management consultancy, Marsh Ply Ltd (Marsh) to conduct a natural hazards risk assessment 
over its land assets. This report assessed potential risks such as drought, fire, river flooding, heat stress and sea rise. The climate change scenarios were 
benchmarked against three potential climate change scenarios, warming at the end of the 21st century of less than 2°c, greater than 2°c and more than 4°c. The 
risk to the department's asset portfolio were noted as river flooding and precipitation stress, this is mainly due to their proximity to the coast and/or rivers. Since 
the date of the report, there has been no material change in the asset base or use that would impact the original assessment. 

As part of the 2024-25 non-current assets revaluations programs, AVR considered the risk of climate change and exposure to risks arising from flooding and bush 
fires. There were no adjustments identified to the 30 June 2025 values due to identified risks. 

Land 
AVR considered the climate change risks not to materially affect the land values at 30 June 2025. The sales values used in this valuation program would reflect 
any effect of climate change that a market participant would consider at this time, so no adjustment to the adopted land values at 30 June 2025 was required. For 
flood prone land AVR used sales evidence reflecting the physical characteristics of the land. Where historically s~es have been affected by flooding, comparable 
market evidence was considered with similar constraints to reflect these limitations. The land values are not impacted by the recent flooding events in 2024-25 
and reflects the comparable sales evidence of properties with similar exposure to flood risks. 

Buildings 
Asset vulnerability to climate change is partially defined by exposure; that is, the extent to which the location experiences the disruptor. Coastal locations are 
usually highly exposed to sea-level rise, whereas inland locations are not. Changes in average and extreme temperatures, precipitation and the other climate 
elements vary according to global and regional scale climate systems as well as geography. Exposure to climate change impacts can therefore vary on a local 
scale. As part of the 2024-25 rolling valuation program for buildings, the Marsh natural hazards risk assessment has been used to identify land risks that any 
buildings occupy; none directly impacted the 2024-25 comprehensive asset valuations. 

Useful life of building assets 
Climate change will not affect the remaining useful lives currently, however the materials used, and construction technology of the modem equivalent asset is 
reflected in the total lives adopted. 
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27. Climate risk disclosure (continued) 

Operational costs relating to buildings 
For those assets situated w~hin coastal and river locations the department expects operational costs to increase in future years for such things as general 
maintenance, increased frequency of costs to repair following weather events and costs relating to insurance. No directly quantifiable impact has been noted for 
the 2024-25 financial year. 

In conclusion, no adjustments to the carrying value of assets were recognised during the financial year as a result of climate-related risks impacting current 
accounting estimates and judgements. No other transactions have been recognised during the financial year specifically due to climate-related risks impacting the 
department. The department continues to monitor the emergence of material climate-related risks that may impact the financial statements of the department, 
including directives from Government or QT. 
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Management Certificate 

These general purpose financial statements have been prepared pursuant to section 62(1) of the Financial Accountability Act 2009 (the Act), section 38 of the 
Financial and Performance Management Standard 2019 and other prescribed requirements . In accordance with section 62(1 )(b) of the Act we certify that in our 
opinion: 

a) the prescribed requirements for establishing and keeping the accounts have been complied with in all material respects; 

b) the financial statements have been drawn up to present a true and fair view1 in accordance with prescribed accounting standards, of the transactions 
of the department for the financial year ended 30 June 2025 and of the financial position of the department at the end of that year. 

The Director-General, as the Accountable Officer of the department, acknowledges responsibility under section 7 and section 11 of the Financial and Performance 
Management Standard 2019 for the establishment and maintenance, in all material respects, of an appropriate and effective system of internal controls and risk 
management processes with respect to financial reporting throughout the reporting period. 

John Sosso 
DirectoraGeneral ,,,e--
Date: z7 f• £_.s,_2v 
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Glossary of Acronyms 

For simplic~y and readability, acronyms are used throughout the financial statements. Frequently used terms are used in full in the first instance and 
subsequently abbreviated thereafter. Acronyms used in the statements are as below: 

AASB 

ARMC 

ATO 

AVR 

AVWG 

BQ 

CRC 

DEC 

DHLGPPW 

DHPW 

DJAG 

DoE 

DPC 

DSLGWV 

DSDI 

DSDIP 

DSROPG 

DTMR 

EDQ 

FBT 

GAF 

GST 

GIICA 

GVLDA 

KMP 

MoG 

NCAP 

NRV 

OIR 

OPGO 

QAO 

QFES 

QRCUF 

QSR 

QT 

QTC 

RAF 

RCIF 

REFF 

SDA 

SOCF 

Australian Accounting Standards Board 

Audit and Risk Management Committee 

Australian Taxation Office 

AVR Consulting 

Asset Valuation Working Group 

Building Queensland 

Current replacement cost 

Department of Energy and Climate 

Department of Housing, Local Government, Planning and Public Works (predecessor of DHPW) 

Department of Housing and Public Works 

Department of Justice and Attorney General 

Department of Education 

Department of the Premier and Cabinet 

Department of Local Government, water and Volunteers 

Department of State Development and Infrastructure (predecessor of DSDIP) 

Department of State Development, Infrastructure and Planning 

Department of Sport, Racing and Olympic and Paralympic Games 

Department of Transport and Main Roads 

Economic Development Queensland 

Fringe Benefits Tax 

Growth Acceleration Fund 

Goods and Services Tax 

Games Independent Infrastructure and Coordination Authority 

Games Venue and Legacy Delivery Authority 

Key management personnel 

Machinery of Government 

Non-Current Asset Policies 

Net realisable value 

Office of Industrial Relations 

Olympic and Paralympic Games Office 

Queensland Audit Office 

Queensland Fire and Emergency Services 

Queensland Resources Common User Facility 

Queensland Sustainabil~y Report 

Queensland Treasury 

Queensland Treasury Corporation 

Residential Activation Fund 

Resources Community Infrastructure Fund 

Regional Economic Futures Fund 

State Development Area 

Statement of Cash Flows 
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To the Accountable Officer of the Department of State Development, Infrastructure and 
Planning 

Report on the audit of the financial report 

Opinion 

I have audited the accompanying financial report of the Department of State Development, 
Infrastructure and Planning. 

The financial report comprises the statement of financial position and statement of assets 
and liabilities by major departmental service as at 30 June 2025, the statement of 
comprehensive income, statement of changes in equity, statement of cash flows and 
statement of comprehensive income by major departmental service for the year then ended, 
notes to the financial statements including material accounting policy information, and the 
management certificate. 

In my opinion, the financial report: 

a) gives a true and fair view of the department's financial position as at 30 June 2025, and 
its financial performance for the year then ended; and  

b) complies with the Financial Accountability Act 2009, the Financial and Performance 
Management Standard 2019 and Australian Accounting Standards. 

Basis for opinion 

I conducted my audit in accordance with the Auditor-General Auditing Standards, which 
incorporate the Australian Auditing Standards. My responsibilities under those standards are 
further described in the section 
of my report. 

I am independent of the department in accordance with the ethical requirements of the 
Code of Ethics for 

Professional Accountants (including Independence Standards) (the Code) that are relevant 
to my audit of the financial report in Australia. I have also fulfilled my other ethical 
responsibilities in accordance with the Code and the Auditor-General Auditing Standards. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion. 

Responsibilities of the accountable officer for the financial report 

The Accountable Officer is responsible for the preparation of the financial report that gives a 
true and fair view in accordance with the Financial Accountability Act 2009, the Financial and 
Performance Management Standard 2019 and Australian Accounting Standards, and for 
such internal control as the Accountable Officer determines is necessary to enable the 
preparation of the financial report that is free from material misstatement, whether due to 
fraud or error.  

  

• Queensland 
• • Audit Office 

Better public services 

INDEPENDENT AUDITOR'S REPORT 

Auditor's Responsibilities for the Audit of the Financial Report 

Accounting Professional and Ethical Standards Board's APES 110 



 

 

The Accountable Officer is also responsible for assessing the department's ability to continue 
as a going concern, disclosing, as applicable, matters relating to going concern and using the 
going concern basis of accounting unless it is intended to abolish the department or to 
otherwise cease operations.  

responsibilities for the audit of the financial report 

My objectives are to obtain reasonable assurance about whether the financial report as a 
whole is free from material misstatement, whether due to fraud or error, and to issue an 

but is not a guarantee that an audit conducted in accordance with the Australian Auditing 
Standards will always detect a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the economic decisions of users taken on the basis of 
this financial report. 

A further description of my responsibilities for the audit of the financial report is located at the 
Auditing and Assurance Standards Board website at: 
https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf  

 

Statement 

In accordance with s.40 of the Auditor-General Act 2009, for the year ended 30 June 2025: 

a) I received all the information and explanations I required. 

b) I consider that, the prescribed requirements in relation to the establishment and 
keeping of accounts were complied with in all material respects. 

Prescribed requirements scope 

The prescribed requirements for the establishment and keeping of accounts are contained in 
the Financial Accountability Act 2009, any other Act and the Financial and Performance 
Management Standard 2019. The applicable requirements include those for keeping financial 
records t
balances to enable the preparation of a true and fair financial report. 

 
 
                                                                                                                        28 August 2025 
 
 
Jacques Coetzee Queensland Audit Office 
as delegate of the Auditor-General Brisbane 
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auditor's report that includes my opinion. Reasonable assurance is a high level of assurance, 

This description forms part of my auditor's report. 

hat correctly record and explain the department's transactions and account 
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Governance 

Governance framework 

Our corporate governance framework underscores our dedication to effective and ethical leadership, public 
sector stewardship, planning and performance. It emphasises transparency and accountability in decision-
making, guiding us towards achieving our strategic goals and operational objectives. This approach also 
enhances our workplace culture and supports our risk management objectives. Our governance committee 
model (as at 30 June 2025) is illustrated by the below figure: 

Figure 4. DSDIP Governance committee model 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Committees 

Our Executive Leadership Team (ELT) and associated governance committees are established in 
accordance with the Financial Accountability Act 2009 and the Financial and Performance Management 
Standard 2019 to ensure the Director-General can deliver Departmental services in an efficient, effective and 
economical manner. The ELT and its subcommittees also support the leadership direction of the Director-
General and executive leadership in effective decision-making and to ensure our priorities and objectives are 
met. 

Audit and Risk Management Committee 

The Audit and Risk Management Committee (ARMC) provides independent advice to the Director-General 
on our external accountability responsibilities and risk management, control and compliance frameworks.  
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The ARMC oversees the Internal Audit function, ensuring the effective planning and execution of the audit 
program, as well as the implementation of audit recommendations from both internal and external reviews. 

The ARMC met on six occasions. Membership and remuneration details from 1 July 2024 to 30 June 2025 
are as follows: 

» Ms Karen Smith-Pomeroy, External Chair, appointed 23 February 2023, formerly an external member 
from 15 February 2021. Remuneration: $24,000 (GST excluded). Attended 6 meetings. 

» Mr Ian Rodin, External Member, appointed 15 February 2021. Remuneration: $18,000 (GST excluded). 
Attended 6 meetings.  

» Ms Karen Prentis, External Member, appointed 23 February 2023. Remuneration $18,000 (GST 
excluded). Attended 6 meetings. 

» Mr Jason Camden, External Member, appointed 10 June 2025, formerly an internal member from 19 
October 2022. Attended 4 meetings. 

Executive Leadership Team 

The Executive Leadership Team (ELT) is a decision-making governance committee established by, and 
reporting directly to, the Director-General. The ELT supports the Director-General in managing day-to-day 
operations and considers strategic issues including the overall performance and corporate governance of the 
Department. 

The ELT meets weekly and is chaired by the Director-General (or their nominated proxy), and comprised of 
the Coordinator-General, the Deputy Directors-General and the Assistant Coordinators-General. 

As at 30 June 2025, the ELT is supported by four standing governance committees: 

» Information Steering Committee 
» People and Culture Committee 
» Strategic Policy Committee 
» Yhurri Gurri Program Board.  

Information Steering Committee 

The Information Steering Committee (ISC) oversees the strategic management of information and 
technology resources to ensure new investments support the Department’s strategic plan, security oversight, 
and responsibilities under the Public Records Act 2023. Additionally, the ISC meets the Department’s 
governance requirements under the Information Security Policy (IS18:2018), which mandates that all 
agencies implement an Information Security Management System (ISMS) to address legislative and 
regulatory security requirements, including those in the Information Privacy Act 2009 and the Code of 
Conduct for the Queensland Public Service. The ISMS governance component requires an Agency Security 
Executive and an Information Security Committee within each agency – a role fulfilled by the ISC. 

Chaired by the Deputy Director-General, Infrastructure and Regional Strategy, and comprised of Executive 
Director representatives from across the Department’s groups, the ISC meets every two months unless 
otherwise determined by the Chair. 

People and Culture Committee 

The People and Culture Committee (PCC) is focused on workforce matters, ethics and integrity. In particular, 
the PCC oversees the development and annual review of the Department’s Strategic Workforce Plan. It is 
supported by two sub-committees – the Consultative Committee and the Work Health and Safety 
Committee.  

The PCC meets every two months and is chaired by the Deputy Director-General, State Development, and 
comprised of Executive Director representatives from across the Department’s groups, along with a 
representative from Mari Dhiiyaan, the Department’s network of Aboriginal and Torres Strait Islander 
employees.   

The PCC also works to ensure the Department respects, protects and promotes human rights in its decision-
making and actions. 
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Strategic Policy Committee 

The Strategic Policy Committee (SPC) assists the Director-General and Coordinator-General by assessing 
policy and legislative proposals and projects and encourages policy collaboration internally and externally to 
the Department’s portfolio. The SPC is supported by the Director-level Strategic Policy Working Group, 
which brings together leadership from across the Department to facilitate policy and research collaboration 
across the Department.  

Chaired by the Deputy Director-General, Strategy, Insights and Advisory, and comprised of representatives 
from across the Department’s groups, the SPC meets as needed, typically every 6-8 weeks. 

Yhurri Gurri Program Board 

The Yhurri Gurri Program Board is focused on the implementation and review of the Yhurri Gurri Framework 
and supporting participation plan and incorporates the Department’s commitments and response to: 

» ‘Reframing the relationship’ obligations under the Public Sector Act 2022 
» the Queensland Government’s Reconciliation Action Plan 
» the Queensland Indigenous Procurement Policy 
 

Chaired by the Executive Director, Strategic Policy and Insights and comprised of the Coordinator-General 
as Executive Sponsor, Executive Director representatives from across our business groups, and 
representatives from Mari Dhiiyaan, the Program Board meets every two months, unless otherwise 
determined by the Chair in consultation with the Executive Sponsor. 

Risk management 

The Department takes an integrated risk management approach in line with the Financial Accountability Act 
2009 and the Financial and Performance Management Standard 2019. Our practices are consistent with 
AS/NZS ISO 31000:2018 Risk management – Guidelines, and the Queensland Government’s A Guide to 
Risk Management. 

Through the strategic planning process, the Department assesses strategic risks to determine their impact 
on our ability to achieve our strategic goals. Annually, operational and business planning activities are 
conducted to identify risks and opportunities that may impact business objectives. 

Our risk registers encompass strategic, operational, fraud and corruption, and program/project risks. These 
risks are regularly reviewed to ensure they align with our risk appetite and are managed by the appropriate 
decision-makers. 

The ARMC provides the Director-General with independent advice and support regarding the Department’s 
risk management framework and the effectiveness of our risk culture. 

Public sector ethics 

The Code of Conduct for the Queensland Public Service (the Code) shapes our behaviour and decision-
making, ensuring we maintain the highest standards of integrity and accountability, in line with the principles 
and values of the Public Sector Ethics Act 1994. This commitment is evident in our policy framework, which 
undergoes continuous development and review. 

Education and training on public sector ethics and the Code of Conduct are provided during induction and 
annually for all employees through online learning modules. Additionally, we offer specialised and tailored 
training and awareness initiatives, including face-to-face and virtual sessions, intranet publications, and 
targeted email communications on ethics topics throughout the year. 

Mandatory online training on public interest disclosures, conflicts of interest, information security 
management, Domestic and Family Violence (DFV) Prevention and Awareness, and First Nations cultural 
sensitivity is included in the suite of learning modules. 
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Human rights 

The Department is committed to complying with the requirements of the Human Rights Act 2019. Our 
employees have access to resources and training to ensure they are aware of their obligations in 
undertaking their functions and decision-making. 

Human rights complaints 

One human rights complaint was received during 2024–25 regarding the right to recognition and equality 
before the law, right to privacy and reputation and right to health services. The matter is still open with the 
outcome pending.  

Internal audit 

The Department’s internal audit function supports the ARMC through delivering its independent and 
objective assurance and advisory services to the Director-General and ELT. During 2024–25, the internal 
audit function was managed by the Department’s Head of Internal Audit, with the internal audit program 
delivered by an outsourced provider, Ernst and Young. It operates in accordance with an approved Internal 
Audit Charter that is aligned to the Institute of Internal Auditors’ international standards. The role of Internal 
Audit is to provide independent, objective and risk-based advice, assurance and insights, employing a 
systematic and disciplined approach to improve the effectiveness of governance, risk management, and 
internal control processes.     

The Internal Audit Strategic and Annual Plan 2024–25 outlined the scope of internal audit coverage for the 
year. Auditable areas were identified through consultation, understanding of the Department’s purpose, 
strategic priorities, governance, control environment, and relevant risks. 

In 2024–25, Internal Audit conducted 14 reviews covering a wide range of risk areas and Departmental 
processes.  

Oversight by the ARMC, Head of Internal Audit, contract management controls, and the internal quality 
control methods of the co-source delivery team ensures the internal audit function operates effectively, 
efficiently and economically. 

External scrutiny 

Each year, the Queensland Audit Office (QAO) conducts an external audit of the Department’s consolidated 
financial reports and statements. During 2024–25, the Auditor-General also conducted whole-of-government 
and specific entity performance audits. The tabled reports with recommendations relevant to the 
Department’s operations include:   

» Report 1: 2024 Status of Auditor-General’s recommendations  
» Report 5: Preparing for the Brisbane Games  
» Report 9: Major projects 2024 
» Report 11: State entities 2024  
» Report 14: Managing Minjerribah Futures funding 

 
Internal Audit maintains a register of all relevant QAO report recommendations and management’s 
mitigating actions are regularly reported to the ARMC. The findings from these reports support our 
ongoing practice of continuous improvement and governance review. 

Information systems and recordkeeping 

The Department complies with the Public Records Act 2023, the Public Sector Act 2022, and the 
Queensland Government’s Records Governance Policy by fostering a positive, innovative, and collaborative 
recordkeeping culture. Our established information and records management practices ensure the creation 
of complete and reliable records that support our operations and document the rationale and outcomes of 
our business decisions and activities. 
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Our digital recordkeeping footprint is expanding, with records and approvals being digitally captured within 
an electronic document and records management system (eDRMS), as well as other business information 
systems and platforms. 

The eDRMS and other critical business systems undergo regular security evaluations in line with our ISMS 
framework and risk tolerance. We implement appropriate security access controls based on our information 
security classification policy and supporting procedures to protect the confidentiality, integrity and availability 
of information we hold. 

The Department is actively reducing reliance on paper by adopting electronic business processes, internal 
approvals and the exchange of electronic records – leveraging digital functionalities offered by the eDRMS 
and other electronic platforms. 

Responsibilities for recordkeeping and information security are distributed throughout the Department, with 
expert staff providing advice and guidance. Additionally, we have updated our mandatory Information 
Security Management training to remain relevant in response to the evolving technology and threat 
landscape.   

Following the Queensland Government election in October 2024, the Department underwent administrative 
transitions. We continue to provide eDRMS, records management, and information systems/applications 
support to the incoming and outgoing functions of Planning and Local Government, and this support is 
maintained through service level agreements. The Department also supports the Games Independent 
Infrastructure and Coordination Authority (GIICA) and Economic Development Queensland (EDQ) under 
service level agreements. 

We continue to provide specialist information and records management advice and consultation on new and 
evolving projects across the Department and are looking at better ways to integrate and enhance our 
information management maturity – with a key focus on the Application and Information Asset registers. 

ISMS attestation 

During the mandatory annual information security reporting process, the Director-General attested to the 
appropriateness of the information security risk management within the Department to the Queensland 
Government Chief Information Security Officer, noting that appropriate assurance activities have been 
undertaken to inform this opinion and the Department’s information security risk position. 
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Workforce 
We recognise that our people are what make our organisation successful. In office locations across the 
State, our people demonstrate a commitment to Queensland public service values, enable delivery of our 
vision and purpose, and work to achieve our strategic objectives. 

Workforce profile 

We have a workforce of 1,840.02 FTE employees.4 We are dedicated to equal opportunity and fostering a 
diverse and inclusive workforce that mirrors the Queensland community. We value diversity, recognising that 
different perspectives enhance our work, deepen our understanding of our customers, and strengthen our 
service delivery. To excel, we need a workplace that truly understands Queenslanders and their 
communities, where everyone feels included, valued and connected to enable everyone to thrive at work.  

We continue to strive for a workplace grounded in equity and fairness, representative of Queensland’s 
people. As an organisation, we are committed to creating a culture of respect and inclusion where our people 
feel safe, respected, valued and empowered. Despite recent progress, we recognise that target group 
members are still under-represented in many areas. To address this, we conducted an equity and diversity 
audit for the third consecutive year in early 2025. The audit aimed to identify barriers within the Department 
for target groups, focusing on achieving equality. The findings from this audit will inform the development of 
our Equity and Diversity Plan 2025-27. 

The tables below show workforce representation by target groups. 
Table 7. Gender 

Gender* Number 
(headcount) 

Percentage of total 
workforce 

(calculated on headcount) 

Woman 1,137 59.25% 

Man 782 40.75% 
* Where data available 
 
 

Table 8. Diversity target group data 

Diversity groups* Number (headcount) 
Percentage of total 

workforce 
(calculated on 

headcount) 
Target 

Women 1,137 59.25% N/A 

Aboriginal peoples and Torres Strait Islander 
peoples 30 1.56% 4% 

People with disability 80 4.15% 12% 

Culturally and linguistically diverse – speak a 
language at home other than English1^ 86 4.48% 12% 

* To ensure privacy, in tables where there are less than 5 respondents in a category, specific numbers must be replaced by <5. 
^ This includes Aboriginal and Torres Strait Islander languages or Australian South Sea Islander languages spoken at home. 
  

 
4 Based on Minimum Obligatory Human Resource Information FTE data for the fortnight ending 28 June 2025. 
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Table 9. Target group data for women in leadership roles* 

 Women 
(headcount) 

Percentage of total 
leadership cohort 

(calculated on 
headcount) 

Target 

Senior Officers 
(Classified, s122 and s155 equivalent combined) 

100 60.98% 50% 

Senior Executive Service and Chief Executives 
(Classified, s122 and s155 combined) 

28 54.90% 50% 

* Women in leadership are defined as those in classified roles or on s122 or s155 equivalent contracts. This data must not include salary equivalency. 

Strategic workforce planning 

Our workforce planning strategy is designed to align with our future strategic goals and anticipated workforce 
needs, enable the Department to adapt to workplace changes, and address workforce and workplace risks 
and opportunities.  

The DSDIP Strategic Workforce Plan 2024–2029 and OIR Strategic Workforce Plan 2025-2028 focus on 
building a high-performing Department through strategic workforce objectives. These include developing 
capable people to deliver innovative solutions to increasingly complex local and social challenges; building 
digital capability to support ongoing enhancements; and fostering safe, healthy and productive workplaces. 
The plans also prioritise equity, inclusion and connectedness to ensure all employees can thrive and 
contribute meaningfully. 

Key workforce development and planning initiatives include: 

» refining talent attraction programs to support strategic goals and appeal to a diverse group of candidates 
» delivering recruitment and selection capability uplift sessions, incorporating best-practices for equitable 

recruitment across a diverse applicant pool 
» delivering communications campaigns celebrating women in leadership and their achievements 
» participating in the Career Pathways Service to provide leadership opportunities 
» continuing to offer resources through a dedicated Mental Health Hub and First Nations SharePoint 
» offering youth traineeships and graduate employment opportunities, and collaborating with educational 

institutions to identify early career pipelines 
» committing to safe, healthy and inclusive workplaces through comprehensive health, safety, and 

wellbeing support systems, awareness initiatives, and equity and diversity improvements 
» delivering workshops for emerging and current managers on psychosocial / trauma-informed leadership 
» participating in domestic and family violence prevention awareness initiatives and events 
» delivering the Leading Ahead and People Matters programs focused on foundational capability uplift for 

current and emerging middle-managers 
» providing continued access to career development opportunities through a mentoring platform 
» strengthening talent pipelines to address critical skills needs and retain capability 
» delivering learning and development programs that address organisation-wide capability needs, 

emerging technologies, and leadership skill enhancement 
» embedding a health, safety, and wellbeing management system that promotes a proactive safety culture. 

Industrial and employee relations 

We support the Employment Security and Union Encouragement policies and have applied the principles 
and practices of these policies in managing our workforce. Our Consultative Committee meets when 
required to promote meaningful consultation between our management and the union. The committee deals 
with matters related to the State Government Entities Certified Agreement 2023, as well as matters that 
impact our workforce, including organisational change. 

Early retirement, redundancy and retrenchment 

No redundancy, early retirement or retrenchment packages were paid during the reporting period. 
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Appendices 

Appendix 1: Progress against service standards 

The Department of State Development, Infrastructure and Planning service areas are: 

» Develop the economy 
» Industrial Relations 
» Infrastructure and regional strategy, policy and planning 
» Better planning for Queensland 

 
The tables below report the actual result for the service standards for the 2024–25 financial year – 
specifically, as at 30 June 2025. These may vary from the estimated actuals reported in the Service Delivery 
Statements 2025–26 which were calculated prior to the State budget handed down in June 2025.  

Develop the economy 

The objective of this service area is the timely attraction and facilitation of investment opportunities, housing 
supply options and industry development to provide ongoing economic benefits for Queenslanders.   

Develop the economy 
2024–2025 
Target/Est 

2024–2025 
Actual 

Effectiveness measure 
Value of capital investment enabled through project facilitation 

$1.774 billion $2.37 billion 

Efficiency measure 
Project facilitation costs per $1,000 of capital investment enabled 

<$4.30 $3.37 

Discontinued measure 
Estimated number of jobs enabled through project facilitation1 3,353 4,537 

 
Notes: 

1. This service standard has been discontinued as the focus of the service area is on industry growth through engagement and 
project facilitation which is better measured by a stakeholder satisfaction survey. This is the final time it will be reported. 

Industrial Relations 

The objective of this service area is to support the wellbeing of Queenslanders by fostering workplaces 
where fairness and productivity go hand in hand. 

Industrial Relations 
2024–2025 
Target/Est 

2024–2025 
Actual 

Service: Industrial Relations   

Effectiveness measures 
Overall client satisfaction with inspectorate’s effectiveness and 
professionalism 

90% 95% 

Overall client satisfaction with the services and advice on public sector 
industrial relations 90% 96% 

Efficiency measures 
Cost of industrial relations services per Queensland worker1 $3.54 $3.70 
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Cost of public sector industrial and employee relations per Queensland 
public sector worker2 $7.02 $7.01 

Service: Work health and safety services   

Effectiveness measure 
Overall client satisfaction with inspectorate’s effectiveness and 
professionalism 

90% 88% 

Efficiency measure 
Cost of Workplace Health and Safety Queensland services per 
Queensland worker1 

$39.52 $40.48 

Service: Electrical safety services   

Effectiveness measures 
Reduction in the number of reported serious electrical incidents over the 
year on a 5-year rolling average3 

5% 3% 

Overall client satisfaction with inspectorate’s effectiveness and 
professionalism 90% 97% 

Efficiency measure 
Cost of electrical safety services per person in Queensland $5.37 $5.05 

Service: Administration of the Industrial Court and Commission 
system 

  

Effectiveness measure 
Clearance rate of pending caseload 90% 99% 

Efficiency measure 
Average cost of finalisation of a case in Queensland Industrial Relations 
Commission and Industrial Court of Queensland4 

$3,600 $4,398 

Service: Workers’ compensation services   

Effectiveness measure 
Workers’ compensation disputation rate5 3.7% 3.8% 

Efficiency measure 
Cost of Workers’ Compensation Regulator service per Queensland 
worker 

$21.78 $20.33 

 

Notes: 
1. The variance between the 2024–25 Target/Estimate and the 2024–25 Actual is due to additional funding provided as part of 

2024–25 Budget Update and movements in Queensland labour force numbers. 
2. The variance between the 2024–25 Target/Estimate and the 2024–25 Actual is due to a minor increase in the cost of delivering 

these services, and movements in Queensland public sector worker numbers.   
3. The variance between the 2024–25 Estimated Actual which appeared in the 2025–26 Service Delivery Statements (SDS) and the 

final 2024–25 Actual is due to Serious Electrical Incidents (SEI’s) numbers in the 2024–25 Estimated Actual being current to 
31 March 2025 with the final figure as at 30 June 2025. The variance between the 2024–25 Target/Estimate and the 2024–25 
Actual is due to the volatility of small numbers of SEIs which impact the average rate. 

4. The variance between the 2024–25 Target/Estimate and the 2024–25 Actual is as a result of increased costs largely due to an 
additional commissioner and the finalisation rate being impacted by complex matters.  

5. The minor variance between the 2024–25 Target/Estimate and the 2024–25 Actual is driven by an increase in the number of 
primary psychological claims which have a higher level of disputation. 
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Infrastructure and regional strategy, policy and planning 

The objective of this service area is to coordinate a future-focused infrastructure program that prioritises the 
long-term growth of Queensland.  

Infrastructure and regional strategy, policy and planning 

 

2024–2025 
Target/Est 

2024–2025 
Actual 

Effectiveness measure 
Overall stakeholder satisfaction with consultation, advice and/or support1 80% 74% 

Efficiency measure 
Administration costs per $1,000 of infrastructure investment coordinated 
through the service area 

<$5.00 $1.95 

 
Notes: 
1. The variance between the 2024–25 Estimated Actual which appeared in the 2025–26 Service Delivery Statements (SDS) and the 

2024–25 Actual is due to the survey not being finalised until after the publication of the SDS. 

Better planning for Queensland 

The objective of this service area is to drive an effective and efficient planning system underpinned by a 
flexible planning framework that finds ways to facilitate development across the State. 

Better planning for Queensland 2024–2025 
Target/Est 

2024–2025 
Actual 

Effectiveness measure 
Level of stakeholder satisfaction with accessibility and transparency of the 
requirements of the planning system 

75% 77% 

Discontinued measure 
Average administrative costs per decision made by the State Assessment 
and Referral Agency1 

$5,586 $6,124 

 
Note: 
1.     This service standard has been discontinued and replaced by a measure that better reflects industry expectation on timely decision 

making. This is the final time it will be reported. The 2024–25 Actual is higher than the 2024–25 Target/Estimate due to an increase 
in legal costs associated with appeals.  
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Appendix 2: Office of Industrial Relations boards and committees 

This section outlines the three government bodies associated with the Office of Industrial Relations and their 
related subcommittees: 

» Work Health and Safety Board 
» Electrical Safety Board 
» Consultative Committee for Work-Related Fatalities and Serious Incidents 
More information on our other government bodies can be accessed on our website.5 

Work Health and Safety Board 

Act or 
instrument 

Work Health and Safety Act 2011 

Purpose/r
ole 

The Work Health and Safety Act 2011 establishes the Work Health and Safety Board to give advice and make 
recommendations to the Minister regarding policies, strategies, allocation of resources and legislative arrangements for 
work health and safety. 

Operation
s 

The Work Health and Safety (WHS) Board held five meetings (including a planning day) during the reporting period.  In 
addition, the WHS Board’s Health and Safety Representative Working Group held three meetings in the period and the 
newly established Workplace Violence and Aggression Prevention Working Group held one meeting. 

Membership changes 
» Mr Michael Hart was appointed as Chairperson on 20 January 2025 
» Ms Linda Lavarch resigned 1 November 2024 
» Mr Kurt Pauls ceased to be a member on 1 November 2024 
» Mr Craig Dearling resigned 12 February 2025 
» Ms Sarah Beaman was appointed on 5 August 2024 
» Mr Rohan Webb was appointed on 5 August 2024 
» Mr Andrew Chapman was appointed on 1 May 2025  

Achievem
ents 

Achievements included:  
» Provided advice and recommendations to the Minister for Industrial Relations on a range of matters including  

psychosocial safety, occupational violence, and engineered stone. 
 

» Advocated for OIR to broaden its messaging for the promotion of the new electrical safety regulations relating to 
work in or enter a domestic roof space. 

 
» Improved communication, feedback and cooperation with the Industry Sector Standing Committees in order to 

inform the Board’s position on key WHS issues and provide industry feedback to OIR on key matters.  

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are accounted for in the financial 
statements. 

Membership and remuneration 

Position  Name Meetings/ 
sessions 
attendance 

% of 
scheduled 
meetings 
attended 

Membership 
duration  

Approved 
annual, sessional 
or daily fee  

Approved sub-
committee fees if 
applicable 

Actual 
fees 
received 

Chair Linda 
Lavarch 2 100 

13/9/23 -  
1/11/24 <= 4hrs/day: $195  

 > 4hrs/day: $390   

<= 4hrs/day: $195  
 > 4hrs/day: $390 

$ 780 

Chair 
 

Michael  
Hart  2 100 

20/1/25 - 
30/6/25 $ 585 

Member Lindsay 
Carroll 4 80 

13/9/23 - 
30/6/25 

 
 

<= 4hrs/day: $150 
> 4hrs/day: $300 

 
 

 
 

<= 4hrs/day: $150 
> 4hrs/day: $300 

 
 

$ 1,350 

Member Ross Di 
Corleto 4 80 

13/9/23 - 
30/6/25 $ 1,050 

Member James 
Crane 5 100 

13/9/23 - 
30/6/25 $ 1,950 

 
5 https://www.statedevelopment.qld.gov.au/about-us/our-department/corporate-publications/annual-report 
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Member Brendan 
Crotty 4 80 

13/9/23 - 
30/6/25 

 
 
 

<= 4hrs/day: $150 
> 4hrs/day: $300 

 
 
 

<= 4hrs/day: $150 
> 4hrs/day: $300  

$ 1,500 

Member Rebecca 
Loudoun 4 80 

13/9/23 - 
30/6/25 $ 1,050 

Member Mark 
Raguse 5 100 

13/9/23 - 
30/6/25 $ 1,650 

Member Amy  
Sproule 5 100 

13/9/23 - 
30/6/25 $ 1,650 

Member Kathy  
Taylor 5 100 

13/9/23 - 
30/6/25 

Nil – elective non-
remuneration 

Nil - elective non-
remuneration $ 0 

Member Craig 
Dearling 3 100 

13/9/23 - 
12/2/25 <= 4hrs/day: $150 

> 4hrs/day: $300 
<= 4hrs/day: $150 
> 4hrs/day: $300 

$ 1,485 

Member Kurt  
Pauls 1 50 

13/9/23 - 
1/11/24 $ 150 

Member Michael 
Pennisi 3 60 

18/6/24 - 
30/6/25 Nil - ineligible Nil - ineligible $ 0 

Member 
Sarah 
Beaman 5 100 5/8/24 – 

30/6/25 

<= 4hrs/day: $150 
> 4hrs/day: $300 

<= 4hrs/day: $150 
> 4hrs/day: $300 

$ 1,650 

Member Rohan 
Webb 4 80 

5/8/24 - 
30/6/25 $ 900 

Member Andrew 
Chapman 1 100 

1/5/25 - 
30/6/25 

 
$ 0 

No. 
scheduled 
meetings/s
essions 

Five Board meetings 
» Three Health and Safety Representative Working Group subcommittee meetings 
» One Workplace Violence and Aggression Prevention Working Group subcommittee meeting 

Total out 
of pocket 
expenses 

$779.46 

SUBORDINATE COMMITTEES 

Construction Industry Sector Standing Committee 

Purpose The primary function of an industry sector standing committee is to give advice and make recommendations to the 
Work Health and Safety Board about work health and safety in the industry sector for which the committee is 
established. 

Achievem
ents 

Achievements included:  
» Provided advice and recommendations to the WHS Board on respirable crystalline silica (RCS), elevating work 

platforms (EWPs), air monitoring and working at height.  
 

» Provided industry feedback on Codes of Practice (CoP) including i) Managing the Risk of Psychosocial Hazards 
at Work Code of Practice 2022 and ii) Managing respirable crystalline silica dust exposure in construction and 
manufacturing of construction elements code of practice 2022. 

 
» Provided feedback to assist OIR to maximise the rollout of the Injury Prevention and Management program 

(IPaM).  

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are accounted for in the financial 
statements. 

Remuneration (members are not remunerated) 

Position  Name Meetings/ 
sessions 
attendance 

% of 
scheduled 
meetings 
attended 

Membership 
duration  

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees if 
applicable 

Actual fees 
received 

Chair Kurt  
Pauls 1 100 

15/02/24 - 
1/11/24 

 
 

N/A 
 

 
 

N/A 
 

 
 

N/A 
 Member Kelvin 

Cuskelly 4 100 
15/02/24 - 

30/6/25 
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Member Amanda 
Nicolo 3 75 

15/02/24 - 
30/6/25 

 
 
 
 
 
 
 
 
 

N/A 

 
 
 
 
 
 
 
 

 
N/A 

 
 
 
 
 
 
 
 
 

N/A 

Member Caig 
Dearling 2 100 

15/02/24 - 
12/2/25 

Member Chris  
Lynch 3 75 

15/02/24 - 
30/6/25 

Member Jacqueline 
Collie 1 100 

15/02/24 - 
23/9/24 

Member Ryan 
Alexiou 4 100 

15/02/24 - 
30/6/25 

Member Jimmy 
Anderson 3 100 

26/09/24 - 
30/6/25 

Member Jamie 
McQueen 3 100 

26/09/24 - 
30/6/25 

Member Daniel 
Lacey 2 67 

26/09/24 - 
30/6/25 

Member 
 

Paris 
Andriske 3 100 

26/09/24 - 
30/6/25 

No. 
scheduled 
meetings/s
essions 

Four 

Total out 
of pocket 
expenses 

Nil 
 

Health and Community Services Industry Sector Standing Committee 

Purpose The primary function of an industry sector standing committee is to give advice and make recommendations to the 
Work Health and Safety Board about work health and safety in the industry sector for which the committee is 
established. 

Achievem
ents 

Achievements included:  
» Provided advice and recommendations to the WHS Board on a broad range of policies and campaigns, including: 

slips, trips and falls at level, clinical incidents and the threshold to commence an occupational health and safety 
investigation, concerns for allied health workers engaged in home visits and psychosocial hazards/issues such as 
occupational violence and sexual harassment where the aggressor is not a worker. 

 
» Provided industry feedback on Codes of Practice (CoP) including i) Managing the risk of psychosocial hazards at 

work Code of Practice 2022, ii) Hazardous Manual Tasks Code of Practice 2021 and iii) Manual tasks involving 
the handling of people Code of Practice 2001. 

 
» Provided feedback to assist OIR to maximise the rollout of the Injury Prevention and Management program 

(IPaM).  

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are accounted for in the financial 
statements. 

Remuneration (members are not remunerated) 

Position  Name Meetings/ 
sessions 
attendance 

% of 
scheduled 
meetings 
attended 

Membership 
duration  

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees if 
applicable 

Actual 
fees 
received 

Chair James 
Gilbert  4 100 

15/02/24 - 
30/6/25 

 
 

 
 

N/A 
 
 
 

 
 
 

 
N/A 

 
 
 

 
 
 

 
N/A 

 
 
 

Member Keith  
Adam 3 75 

15/02/24 - 
30/6/25 

Member Lucy  
Beikoff 3 75 

15/02/24 - 
30/6/25 

Member Ann  
Conwell 3 75 

15/02/24 - 
30/6/25 
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Member John 
Cosgrove 0 0 

15/02/24 - 
4/2/25 

 
 
 

 
 
 
 
 
 
 
 

N/A 

 
 
 

 
 
 
 
 
 
 
 

N/A 

 
 
 
 
 
 
 
 
 
 
 

N/A 

Member Roxanne 
Egeskov 3 75 

15/02/24 - 
30/6/25 

Member Merinda 
Foster 2 50 

15/02/24 - 
30/6/25 

Member Peter  
Gould 3 75 

15/02/24 - 
30/6/25 

Member Alarna  
Lane-Mullins 1 25 

15/02/24 - 
30/6/25 

Member Cassie 
Madigan 0 0 

15/02/24 - 
6/3/25 

Member Kevina 
O'Neill 3 75 

15/02/24 - 
30/6/25 

Member Fiona 
Scalon 2 50 

15/02/24 - 
30/6/25 

Member Johannes 
Solymosi 3 75 

15/02/24 - 
30/6/25 

Member Melanie 
Stellmacher 3 75 

15/02/24 - 
30/6/25 

Member Barry 
Watson 4 100 

15/02/24 - 
30/6/25 

No. 
scheduled 
meetings/s
essions 

Four 
 

Total out 
of pocket 
expenses 

Nil 

Manufacturing Industry Sector Standing Committee 

Purpose The primary function of an industry sector standing committee is to give advice and make recommendations to the 
Work Health and Safety Board about work health and safety in the industry sector for which the committee is 
established. 

Achievem
ents 

Achievements included:  
» Provided advice on a range of issues, policies and campaigns including, respirable crystalline silica (RCS), 

welding processes/welding fumes, work in confined spaces, electrical safety in manufacturing and forklift safety.  
 

» Provided industry feedback on Codes of Practice (CoP) including i) Managing respirable crystalline silica dust 
exposure in construction and manufacturing of construction elements code of practice 2022, ii) Confined Spaces 
Code of Practice 2021 and iii) Welding processes code of practice 2021. 

 
» Provided feedback to assist OIR to maximise the rollout of the Injury Prevention and Management program 

(IPaM). 
  

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are accounted for in the financial 
statements. 

Remuneration (members are not remunerated) 

Position  Name Meetings/ 
sessions 
attendance 

% of 
scheduled 
meetings 
attended 

Membership 
duration  

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees if 
applicable 

Actual 
fees 
received 

Chair Scott 
Reichman 2 50 

15/02/24 - 
30/6/25  

 
N/A 

 
 

 
 

N/A 
 
 

 
 

N/A 
 
 

Member Julia  
Teys 3 75 

15/02/24 - 
30/6/25 

Member Fiona 
McDonnel 4 100 

15/02/24 - 
30/6/25 
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Member Emma  
Stuart 3 75 

15/02/24 - 
30/6/25 

 
 
 
 
 
 
 
 

N/A 

 
 
 
 
 
 
 
 

N/A 

 
 
 
 
 
 
 
 

N/A 

Member Amy  
Sproule 1 25 

15/02/24 - 
30/6/25 

Member Matthew  
Journeaux 3 75 

15/02/24 - 
30/6/25 

Member Norman 
Page 4 100 

15/02/24 - 
30/6/25 

Member Kurt  
Pauls 0 0 

15/02/24 - 
1/11/24 

Member Margaret 
Cook 4 100 

15/02/24 - 
30/6/25 

Member 
 

Brett 
McCreadie 3 100 

26/9/24 - 
30/6/25 

Member Denise 
White 3 100 

26/9/24 - 
30/6/25 

No. 
scheduled 
meetings/s
essions 

Four 

Total out 
of pocket 
expenses 

Nil 

Retail and Wholesale Industry Sector Standing Committee 

Purpose The primary function of an industry sector standing committee is to give advice and make recommendations to the 
Work Health and Safety Board about work health and safety in the industry sector for which the committee is 
established. 

Achievem
ents 

Achievements included:  
» Provided advice and recommendations to the WHS Board on a broad range of policies and campaigns, including 

and in particular psychosocial hazards/issues including workplace bullying, and occupational violence and sexual 
harassment where the aggressor is not a worker.  
 

» Provided advice to support the work of the WHS Board’s recently established Workplace Violence and 
Aggression Prevention Working Group. 
 

» Provided industry feedback on Codes of Practice (CoP) including Managing the risk of psychosocial hazards at 
work Code of Practice 2022. 

  

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are accounted for in the financial 
statements. 

Remuneration (members are not remunerated) 

Position  Name Meetings/ 
sessions 
attendance 

% of 
scheduled 
meetings 
attended 

Membership 
duration  

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees if 
applicable 

Actual fees 
received 

Chair Matt 
Littleboy 4 100 

15/02/24 - 
30/6/25 

 
 

 
 
 

 
N/A 

 
 
 
 

 
 
 

 
 
 

N/A 
 
 
 
 

 
 
 

 
 
 

N/A 
 
 
 
 

Member Rebecca 
Parnell 4 100 

15/02/24 - 
30/6/25 

Member Gemma   
Sharp 4 100 

15/02/24 - 
30/6/25 

Member Michael 
Rolfe 2 50 

15/02/24 - 
12/6/25 

Member Casey 
Whelan 3 75 

15/02/24 - 
30/6/25 

Member Darryn  
Gaffy 3 75 

15/02/24 - 
30/6/25 
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Member Dana 
McMahon 3 75 

15/02/24 - 
30/6/25 

 
N/A 

 
N/A 

 
N/A 

No. 
scheduled 
meetings/s
essions 

Four 

Total out 
of pocket 
expenses 

Nil 

Rural Industry Sector Standing Committee 

Purpose The primary function of an industry sector standing committee is to give advice and make recommendations to the 
Work Health and Safety Board about work health and safety in the industry sector for which the committee is 
established. 

Achievem
ents 

Achievements included  

» Provided advice and recommendations to the WHS Board on a broad range of policies and campaigns, including: 
quad bikes and side by side vehicles, the Pacific Australia Labour Mobility Program (PALM) and psychosocial 
hazards/issues such as occupational violence and sexual harassment, where the aggressor is not a worker. 

 
» Provided industry feedback on Codes of Practice (CoP) including i) Rural Plant Code of Practice 2024 and ii) 

Managing the risk of psychosocial hazards at work Code of Practice 2022. 
 

» Provided industry advice on enforcement campaigns in the rural sector.  
 

» Provided feedback to assist OIR maximise opportunities to take advantage of OIR’s Injury Prevention and 
Management program (IPaM). 
  

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are accounted for in the financial 
statements. 

Remuneration (members are not remunerated) 

Position  Name Meetings/ 
sessions 
attendance 

% of 
scheduled 
meetings 
attended 

Membership 
duration  

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Actual fees 
received 

Chair Kelly 
Johnstone 4 100 

15/02/24 - 
30/6/25 

 
 
 

 
 
 
 
 
 
 

N/A 

 
 
 
 
 
 
 
 

 
 

N/A 

 
 
 
 
 
 
 
 
 
 

N/A 

Member Fiona 
McDonnell 4 100 

15/02/24 - 
30/6/25 

Member Joe  
Moro 3 75 

15/02/24 - 
30/6/25 

Member Paul  
Sloman 4 100 

15/02/24 - 
30/6/25 

Member David  
Foote 2 50 

15/02/24 - 
30/6/25 

Member Larry  
Bernie 2 50 

15/02/24 - 
30/6/25 

Member Bronson 
Thomas 3 75 

15/02/24 - 
30/6/25 

Member Craig 
Downie 3 75 

15/02/24 - 
30/6/25 

Member Stuart  
Polzin 3 75 

15/02/24 - 
30/6/25 

Member Richard 
Franklin 4 100 

15/02/24 - 
30/6/25 

No. 
scheduled 
meetings/s
essions 

Four 

I 
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Total out 
of pocket 
expenses 

Nil 

Transport and Storage Industry Sector Standing Committee 

Purpose The primary function of an industry sector standing committee is to give advice and make recommendations to the 
Work Health and Safety Board about work health and safety in the industry sector for which the committee is 
established. 

Achievem
ents 

Achievements included:  
» Provided advice and recommendations to the WHS Board on a broad range of policies and campaigns, including: 

psychosocial hazards such as workplace bullying and high job demands,  work health design issues, state and 
federal regulator safety jurisdictional issues and fatigue management. 

 
» Provided industry feedback on Codes of Practice (CoP) including i) Managing the risk of psychosocial hazards at 

work Code of Practice 2022 and ii) Hazardous Manual Tasks Code of Practice 2021. 
 

» Provided feedback on designing health and safe work including good work design with transport and storage 
industry application  
 

» Commenced work with OIR to develop two practical case studies on work health design. 
 

» Provided feedback to assist OIR maximise opportunities to take advantage of OIR’s Injury Prevention and 
Management program (IPaM).  

Financial 
reporting 

Not exempted from audit by the Auditor-General. Transactions of the entity are accounted for in the financial 
statements. 

Remuneration (members are not remunerated) 

Position  Name Meetings/ 
sessions 
attendance 

% of 
scheduled 
meetings 
attended 

Membership 
duration  

Approved 
annual, 
sessional or 
daily fee  

Approved sub-
committee fees 
if applicable 

Actual fees 
received 

Chair Julie  
Russell 

4 100 15/02/24 - 
30/6/25 

 
 
 
 
 
 
 
 

 
 

 
N/A 

 
 
 
 
 
 
 
 
 
 
 

N/A  

 
 
 
 
 
 
 
 
 
 
 

N/A 

Member Victoria 
Edwards 

4 100 15/02/24 - 
30/6/25 

Member Annastacia 
Denigan 

1 25 15/02/24 - 
30/6/25 

Member 
 

Paula 
Northam 

4 100 15/02/24 - 
30/6/25 

Member 
 

Joshua 
Millroy 

1 25 15/02/24 - 
30/6/25 

Member 
 

Lucas 
Kennedy 

4 100 15/02/24 - 
30/6/25 

Member 
 

Matthew 
Littleboy 

4 100 15/02/24 - 
30/6/25 

Member Mick 
McKitrick 

3 75 15/02/24 - 
30/6/25 

Member 
 

Deanna 
McMaster 

3 75 15/02/24 - 
30/6/25 

Member Monique 
Johnston 

1 67 26/9/24 - 
30/6/25 

No. 
scheduled 
meetings/s
essions 

Four 

Total out 
of pocket 
expenses 

Nil 
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Summary of requirement Basis for requirement Page  

• Information Security attestation ARRs – section 14.6 Page 73 

Governance – 
human 
resources 

• Strategic workforce planning and performance ARRs – section 15.1 Page 75 

• Early retirement, redundancy and retrenchment Directive No.04/18 Early 
Retirement, Redundancy and 
Retrenchment  

ARRs – section 15.2 

Page 75 

Open data • Statement advising publication of information ARRs – section 16 Page 27 

• Consultancies  ARRs – section 31.1 Page 27 

• Overseas travel ARRs – section 31.2 Page 27 

• Queensland Language Services Policy ARRs – section 31.3 Page 27 

• Charter of Victims’ Rights VCSVRB Act 2024 

ARRs – section 31.4 

Page 27 

Financial 
statements 

• Certification of financial statements FAA – section 62 

FPMS – sections 38, 39 and 46 

ARRs – section 17.1 

Page 65 
(Financial 
statements 
Page 38) 

• Independent Auditor’s Report FAA – section 62 

FPMS – section 46 

ARRs – section 17.2 

Pages 66-68 

FAA   Financial Accountability Act 2009  

FPMS   Financial and Performance Management Standard 2019 

ARRs  Annual report requirements for Queensland Government agencies 

VCSVRB  Victims’ Commissioner and Sexual Violence Review Board 
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